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ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING

March 31, 2015 — 1:00 p.m.
Roberts Room, Scholes Hall

AGENDA
Call to Order

Approval of Summarized Minutes from Previous Meeting:

Reports/Comments:
Provost’s Administrative Report

i. Chaouki Abdallah, Provost & EVP for Academic Affairs
Member Comments
Advisor Comments
Action Items:
A.  Form C: Associates Degree in Mathematics, Valencia Campus
Laura Musselwhite, Dean, Valencia
Julie DePree, Chair of Mathematics, Valencia Campus

B. Form D: Race & Social Justice Interdisciplinary Grad Certificate
Nancy Lopez, Director, Institute for the Study of Race & Social Justice

C.  Posthumous Degree: Markel Byrd
Amy Neel, Associate Professor & Faculty Athletics Representative

Information ltems:

A. Form C: Population Health
Deborah Heilitzer, Dean, College of Population Health

B. Research Office Update
Gabriel Lopez, Vice President for Research

C. Emergency Planning
Byron Piatt, University Emergency Manager

Faculty Presenter

Trish Henning, Professor of Physics & Astronomy
“Discovering Hidden Galaxies Behind the Milky Way”

Public Comment

Adjournment

TAB A

TABB

TABC

TABD

TABE

TAB F

TAB G

TABH



UNIVERSITY OF NEW MEXICO BOARD OF REGENTS’
ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING
March 3, 2015 — 1:00 p.m.

Roberts Room, Scholes Hall

Meeting Summary
(All “TABS” correlate to the March 3rd ASAR E-Book)

Committee members present: Regent Bradley Hosmer, Regent Ryan Berryman, Senior Vice Provost Carol Parker,
Staff Council President Crystal Davis, Faculty Senate President Stephan Posse

Regents’ Advisors present: ASUNM Chief of Staff Tori Pryor, GPSA President Texanna Martin, Parent
Association President Daniel Perea

I. CalltoOrder—1:03 p.m.

I1.  Approval of Summarized Minutes from Previous Meeting: TAB A
Motion to Approve: Provost Abdallah
Second: Staff Council President Davis
Motion Passed

Reports/Comments:
Provost’s Administrative Report
i. Chaouki Abdallah, Provost & EVP for Academic Affairs
e Budget Update
e There is concern over next year’s budget
e Academic Affair eliminated over $800k from staffing
e This was through a variety of ways including a service center model, & freezing & elimination
of positions
e The budget implications could result in elimination of some services
e The university will look to cut more expenses by combing university functions
e The following organizations went through accreditation
e Anderson School of Management
e Accounting
e Landscape Architecture
e College of Education
¢ UNM was a top ranked school in terms of producing Fulbright Scholars

Member Comments
Staff Council
e Precinct elections are coming up
e There will be another staff as student event in April
Faculty Senate
e Echoed concerns over the budget
e Would like to figure out a way to capture high school students who want to go out of state for college
e Expressed opinions over the brand initiative outcome

Advisor Comments
ASUNM
e Re-organization of the budget that created four new scholarships
e Holding a summit with parking and transportation
e ASUNM SB 79 passed, this bill was related to the lottery scholorship

GPSA
e Library commons opened on February 25"
e Grants cycle is up and running & will close on March 11"



UNIVERSITY OF NEW MEXICO BOARD OF REGENTS’
ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING
March 3, 2015 — 1:00 p.m.

Roberts Room, Scholes Hall

e Women’s leadership conference will be held on April 22™
e “Are you Smarter a Grad Student” trivia event will held at the Faculty & Staff Club
e Working on creative ways to streamline communication to students
Parent Association
e Would like to use the branding initiate to sell the value of UNM

1. Action Items:

A Posthumous Degree
Aubrey Arnold, Anderson School of Management
Motion to Approve: Regent Berryman
Second: Faculty Senate President Posse
Motion Passed

V. Information ltems:

A. Campus Climate Update (Difficult Conversations)
Virginia Scharff, Associate Provost
Josephine De Leon, Vice President for Equity & Inclusion
e Presentation available upon request

TAB B

e Alook at and description of campus events aimed opening up dialogue about hard issues

e Discussions surrounding race and equality at UNM

B. HLC Update
Greg Heileman, Associate Provost
Presentation available upon request
e Look at the HLC process
e Winter accreditation event held on February 16
e Environmental scan completed

C. General Education, Transfer & Articulation Update
Greg Heileman, Associate Provost
e Presentation available upon request
e Breakdown of the NM state laws relating to transfer credit
e Breakdown of the initiatives, stakeholders and workflow
e UNM is hosting the committee meetings
D. Honors College Update
Kate Krause, Dean, Honors College and University College
e Presentation available upon request

o Breakdown of Honors College metrics in regards to students entering the college
o Breakdown of the growth, diversity & student populations of the Honors College

V. Public Comment - None

VI.  Adjournment — 3:02
Motion to Approve: Provost Abdallah

Second: Faculty Senate President Posse
Motion Passed

TABD

TABF



T OFFICE of the PROVOST/EVP
N for ACADEMIC AFFAIRS
March 26, 2015

Dr. Laura Musselwhite, Dean of Instruction and Chief Academic Officer
University of New Mexico—Valencia Campus

Dr. Musselwhite,

Thank you for providing a well-thought-out proposal for the creation of the Associate Degree in
Mathematics at the UNM-Valencia campus, and for collaborating with the Department of
Mathematics and Statistics on main campus to ensure program graduates will have a clear
articulation pathway to the bachelor’s degree.

The proposed degree addresses state workforce needs related to the production of STEM
graduates, and the development of a STEM Center that will provide support services is
commendable and should improve student success.

In summary, you have the full support of the Academic Affairs Office on main campus in

pursuing the creation of this degree program. Please let me know if you need any assistance in
this regard.

Thanks,
AL 19 £ A

Greg Heileman
Associate Provost for Curriculum

The University of New Mexico — Scholes Hall Room 240 — MSCO05 3400 — 1 University of New Mexico — Albuquerque, NM 87131
Phone: 505 277 2611 — Fax: 505 277 8700 — Email: provost@unm.edu — URL: www.provost.unm.edu
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NEW ASSOCIATE DEGREE/UNDERGRADUATE CERTIFICATE PROGRAM
PRELIMINARY REVIEW AND PROPOSAL OUTLINE
UNM-Valencia, Associate Degree in Mathematics

Executive Summary

Please see below for a brief summary of the first seven elements listed for the full proposal,
namely: program description, evidence of need, program content, evaluation and assessment,
required resources, projected enrollment and costs, and additional information (as appropriate).

1. Program Description

The Associate of Science in Mathematics degree will provide the first two years of study for a
student who plans to transfer to a four-year institution and pursue a bachelor’s degree in
mathematics. An Associate of Science in Mathematics degree would benefit the students at
UNM-Valencia because they could seamlessly transfer to UNM-Main Campus or to another
four-year university with the potential of completing a bachelor of science in mathematics or a
bachelor of science in a related field in reduced time.

The major program learning goals are to provide students with quality instruction that includes
high expectations to facilitate the mastery of broad-based knowledge in mathematics, as well as
mastery in core courses in the other disciplines to promote success with their continued studies in
the pursuit of a bachelor’s degree in mathematics.

This program fits into the mission of UNM-Valencia which is: “A quality education — a lifetime
of success.” This program will provide students with a high quality education offered in a
supportive environment in which active learning is an integral component. The UNM-Valencia
strategic plan includes goals to increase pass rates in algebra courses, increase participation in
STEM related courses, and increase transfer rates. In addition, UNM-Valencia, through the
support of Title 11l STEM Grant, has established a STEM Center that provides students with
tutoring and additional support. These services help provide what is needed to be successful in
mathematics courses. As a result, we have seen our calculus program grow and have seen more



students with an interest in pursuing a degree in mathematics. Therefore, this program aligns
with the mission of UNM-Valencia.

This degree will articulate to UNM-Main Campus’s Bachelor of Science in Mathematics. In the
development of the associate degree course requirements, Dr. Julie DePree, the department chair
at UNM-Valencia, has collaborated with the department chair at UNM main, Dr. Terry Loring.
In addition, she has worked with the advisors at both institutions. This program has the support
of the Mathematics Department at UNM-Main campus. In addition, Dr. DePree serves on the
New Mexico Mathematics Articulation Task Force. This task force meets on a yearly basis to
ensure and decide how courses articulate to the various colleges in the state of New Mexico. The
Task Force then creates a math articulation matrix which is recognized by the State. All of the
mathematics courses in this degree plan should articulate not only to UNM, but to all the four-
year colleges in New Mexico with the exception of the “Exploring Topics and Careers in
Mathematics” course. It is expected that this course will transfer as an elective.

We would like to offer this program by fall 2015.

2. Evidence of Need

More students declare the Associate of Science in General Science as their degree than any other
degree program at UNM-Valencia. Many of these students have an interest in mathematics, and
advisors have noted that several students have wanted to declare mathematics as their major, but
it is not currently an option at UNM- Valencia. We will recruit students by advertising in the
STEM Center and at new student orientations. In addition, we will use our dual credit contacts
in the high schools to recruit new students. We will also have a scholarship that is specifically
designated for mathematics majors.

According to the Mathematical Association of America (MAA) (www.maa.org/careers), “One of
the benefits of studying mathematics is the variety of career paths it provides. Mathematics
provides careers as diverse as teaching, actuarial work, and finance. CareerCast ranked
mathematician as best job for 2014 based on four factors: environment, income, outlook, and
stress. Statistician was ranked third and actuary was ranked fourth. A study by PayScale shows
that the top fifteen highest-earning college degrees have one common element: mathematics.”

3. Program Content and Quality

The curriculum will require the full thirty-five credit-hour general education common core and
an additional seventeen to twenty-six credit hours in mathematics and statistics. One new course
will be created. The title of the course is “Exploring Topics and Careers in Mathematics.” This
course will help students determine an area of interest so that when they transfer to main campus
or another four-year college they will have established their area of concentration, i.e. pure
mathematics, applied mathematics, statistics, mathematics education, etc.


http://www.maa.org/careers

The student learning outcomes for this program are listed below. Upon successful completion of
the required courses for the Associate of Science in Mathematics degree, students will
demonstrate that they have developed the ability to:

1) demonstrate and apply a broad-based knowledge of concepts in algebra, statistics
and calculus.

2) determine an area of concentration in mathematics and then take the courses that
are needed to continue with a mathematics or related degree at a four-year
institution.

The faculty members of the mathematics department have high expectations for their students.
They also have access to the highest levels of technology, and this is integrated in all courses.
Most courses include supplemental computer assignments and class capture. In addition, student
engagement and active learning are highly valued and implemented in all courses.

4. Evaluation and Assessment

Currently, the student learning outcomes for the majority of the mathematics courses offered at
UNM-Valencia are assessed and reported annually. This new program’s learning outcomes will
also be measured and reported annually. Data from final examinations and projects in the
statistics, algebra and calculus courses will be collected and analyzed to determine if students
have developed a broad-based knowledge of statistics, algebra and calculus and if they are
applying critical thinking skills. In addition, students will have a capstone project that will be
submitted in the “Exploring Topics and Careers in Mathematics” course which will address their
future goals and plans for success at a four-year institution. Additionally, the program itself will
go through a periodic program review process, as do all programs at UNM-Valencia.

5. Required Resources

We are currently offering all of the required courses at UNM-Valencia other than the new two-
credit “Exploring Topics and Careers in Mathematics” course with existing, qualified faculty.
We expect little to no impact on the workload of current faculty and staff. No additional faculty
or staff will be required. Since all of these courses are currently being offered, with one
exception, no additional resources will be needed and no additional costs will be incurred.

6. Projected Enrollment and Costs
We project approximately ten students to declare the Associate of Science in Mathematics as a
major and hope to increase this each year. No additional costs will be incurred as a result.



Mathematics

Associate of Science in Mathematics description

The associate of science in mathematics provides the first two years of study for a student who plans to
transfer to a four-year institution and pursue a bachelor’s degree in mathematics.

Career and educational advancement opportunities

The associate of science in mathematics degree program provides students with quality instruction in
mathematics, statistics and other core courses to facilitate the mastery of knowledge and the
attainment of the skills necessary to complete a bachelor’s degree in mathematics or a related field. A
student who completes this degree would also be prepared to enter jobs that require one or two years
of college.

Program requirements

Total credit hours required: 60 (see checklist for specific requirements). Please refer to The University of
New Mexico Core Curriculum for a list of allowable core curriculum elective courses.

Program learning goals

The associate of science in mathematics degree program provides students with quality instruction in
mathematics, statistics and other core courses to facilitate the mastery of knowledge and the
attainment of the skills necessary to complete a bachelor’s degree in mathematics or a related field.
Course syllabi describe the student learning outcomes that contribute to the program learning goals and
explain how students’ learning is evaluated.

Upon successful completion of the required courses for the associate of science in mathematics degree,
our students will demonstrate that they have developed the ability to:

1) Demonstrate and apply a broad-based knowledge of concepts in algebra, statistics and calculus.
2) Determine an area of concentration in mathematics and take the courses that are needed to
continue with a mathematics or related degree at a four-year institution.

Contact and Advising Information

Information about the associate of science in mathematics degree program is available from Advisement
Center at 505-925-8560 or vcadvise@unm.edu, or the Mathematics Department Chair, Dr. Julie DePree
at 505-925-8607 or jdepree@unm.edu.

Course prerequisites


mailto:vcadvise@unm.edu
mailto:jdepree@unm.edu

Students must meet the prerequisites by achievement of minimum placement scores on the COMPASS
or ACT or through completion of course work.

Course: ENGL 100 & UNIV 101 or equivalent — or place into ENGL 111/112, 113 or 110
Credit hours: variable (3-6) depending on course track; COMPASS/ACT Minimum Scores: 78/59
Course: MATH 120 or MATH 101/102/103 — or place into MATH 121

Credit hours: 3; COMPASS/ACT Minimum Scores: 55/22

Associate of Science in Mathematics Degree Requirements

The following are the course requirements for completion of an Associate of Science in Mathematics
degree. Students should see an advisor to customize their educational plans.

Writing and Speaking: (9 credits)
ENGL 110 or ENGL 112 or ENGL 113 (3 credits)*

*Completion of both ENGL 111 and ENGL 112 (6 credits) is an option to completing the first level of Writing and Speaking core.
ENGL 111 counts as an elective, ENGL 112 is applied to the core requirement. ENGL 113 is a 4-credit course; three credits are
Writing and Speaking core and one is an elective towards graduation.

ENGL 120: Composition IlI (3 credits)

CJ 130 or PHIL 156 or ENGL 219 or ENGL 220 (3 credits)
Mathematics and Statistics: (17 - 26 credits)
Math 121: College Algebra (3 credits)

Math 123: Trigonometry (3 credits)

Math 150: Pre-Calculus (3 credits)

Math 130: Exploring Topics and Careers in Mathematics (2 credits)
Math 162: Calculus | (4 credits)

Math 163: Calculus Il (4 credits)

Math 264: Calculus Il (4 credits)

Stat 145: An Introduction to Statistics (3 credits)

Physical and Natural Sciences: (7 credits)



Select two courses from the UNM Core Curriculum, one of which must include a lab.
Social and Behavioral Sciences: (6 credits)

Select two courses from the UNM Core Curriculum in Social and Behavioral Sciences
Humanities: (6 credits)

Select two courses from the UNM Core Curriculum in Humanities.

Foreign Language: (3 credits)

Select one course from the UNM Core Curriculum in Foreign Languages

Fine Arts: (3 credits)

Select one course from the UNM Core Curriculum in Fine Arts

General Electives: (0 - 9 credits)

Total Required: (60 credits) Students transferring to UNM-Main and other four-year
institutions should be aware that core curriculum requirements are not necessarily met upon
completion of this degree.



Form C
Associate of Science in Mathematics
Justification

This program will have little, to no impact, on the budget or faculty workload. All of the courses with the
exception of the new two-credit course (Exploring Topics and Careers in Mathematics) are currently
being taught with the existing faculty members and the existing budget.
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UNl\/I COLLEGE of UNIVERSITY LIBRARIES
L W & LEARNING SUIENCES

University Libraries
October 27, 2015

Dr, Nancy Lopez
Department of Sociology
University of New Mexico

Dear Nancy;

The University Libraries has reviewed the proposed Interdisciplinary Graduate Certificate in
Race and Sooial Justice. As all courses for this certificate are already offered at UNM, the
University Libraries has the resonrces to support this proposed Certificate program.

Sincerely,

vt B Ol

Susanne K, Clement
Director of Collections
University Libraries
sclement@unin.edy
505-277-5176

The {aiversity of New Moxies < MSCOS 3030 ¢ Uplversity vf New Mexico » Albuguergue, NM §7134-0001 « Phong 565.277.9100 - Jitrary urm.edu



COLLEGE of
ARTS & SCIENCES

Qffice of the Deun

October 19, 2015

Di. Naticy Lépez
Department of Sociology
University of New Mexico

Dear Nancy,

It gives me great pleasure to endorse the proposed Interdisciplinary Graduate Certificate in Race
and Social Justice. As you know, this initiative alighs very nicely with my desire to make UNM
a national feader in delivering a flagship university education for the emerging American
majority. The University of New Mexico is the only flagship university that is also a federally
designated Hispanic-serving institution. We are the only one in which a majority of
undergraduates are Hispanic, Native American and/or African American, We also have more
Pell-eligible studetits per capita than just sbout any other flagship umiversity. As American
society becomes more diverse, and more incquitable, everyons’s student populations are likely to

look more fike ours today.

To be national leaders in delivering flagship excellence to our undergraduates, we need to be
national leaders in graduate education and research on race and social justice. Thig certificate
program will provide an important tool in this endeavor. Many departments in Arts and Sciences
and across the university have already developed graduate courses and research expertise in this
area, but this certificate program will provide ant institutional mechanism that will encourage
students to reach ontside their disciplines-and/or professions to broaden their understanding of

race and social justice. Tam hopeful that this certificate program will also cicate cotrimmities of

scholarship across disciplinary boundaries that can provide important support and solidarity for
students strugglinig to succeed in their home disciplines, In time, this certificate program could
incredse the number of students of color in our graduate programs.

Such inferdisciplinary programs often fielp build communities of scholarship among the faculty
who téach in the programs. UNM will always have a comparative advantage in the humanities
and sooial sciences in the study of diverse commnities at hoine and abroad, with spectal
attention to Hispanic and Native American communities within the U.S. and to Latin America. 1
expect the collaborations forged through participation in this certificate program to also enhange

faculty research onface and social justice among these communities and others.

T-am very pleased that the Department of Sociclogy and the Robert Wood Tohnson Foundation
Center for ealth Policy at UNM, betl in the College of Atts and Sciences, have taken the

1 Unjversity of New Mexico- Ovtega Hall Room 201 - M5C03-2120 Albuguerque, N 87131-0001
Phone 5052773045 - Tk 505.277.0351 - http:/ fartsciumnuedo/




leadership in supporting this important initiative and look forward to the aetive participation of
students and faculty throughout the Cellege in making this program a success.

Sincere}y,

T [

e //

s
¥

Mark Peoeny, Dean
College of Arts and Sciences



June 11, 2018 (Updated 8/20/15 as per email request 8/18/15)
PREPROSAL: FORM D GRADUATE CERTIFICATE PROGRAM

To:  Dr. Greg Helleman, Associaté Provost, Curriculum
From: Institute for the Study of Race & Social Justice Advisory Board (race@unm.edu)
Re:  Prepoposal for 15-credit Graduate Certificate in Race & Social Justice

PROGRAM DESCGRIPTION

The 15-credit interdisciplinary Graduate Certificate In Race & Social Justice is designed
as an area of spacialization for students pursuing a master's degree or a doctorate In
disciplines in the humanities, social sciences, fine arts, or the professional schools at the
University of New Mexico. The certificate provides students the opportunity to complete
an education program that is anchered in a critical examination of normative
understandings of conteimporary and historic raclal ihequalities. The key student
learning outcomes include investigating and Interpreting the social construction of race in
a given sociohistorical context as well as reflectirig on the pramises, concepts and
categories used in different disciplines to eonceptualize racé and racism. Other major
student learning outcomes include critical appraisals, investigations and applications of
theorles of race, racialization, decolonization and social justice across a vatlety of social
domains and institutions:

EVIDENCE OF NEED

The transcripted certificate positions our graduates to stand out among potential
apphcants for academic, policy and other social service employment. A Google search
for jobs in "race and soclal justice” fourid over a hundred hits. A common theme in these
job postings was a demand for professionals that have theé abllity to understand, do
research and influence social and pubhc policy to promote social justice for racially
marginalized groups. Given the on-going historie and contemporary racial insqualities,
the oity of Seattle Washington has launched a race and social initiative that seeks
employees with training in race and social justice. Similarly a search for, jobs In public
policy, human relations, criminal Justice, social work, K~12 and higher education
adminisiration, sesk applicants that demonstrate this expertise.

The proposed certificate formally recognizes the specialized knowledge that many
graduate students are already completing at UNM but lack any official mechanisi for
certifying this specialization and expertise on their transoripts.. It Is important to highlight
that the proposed certificate doas not duplicate any existing graduate certificate and all
of the courses that have been identified as meeting the student leaming outeomes for
the certificate already exist ina variety of graduate programs across diverse disciplines,
departments and colleges at UNM.

PROGRAM CONTENT

The program will consist of several student learning ottcomes: (1) Students will llustrate
and interpret the historical, political, social, psycho[oglcal gultural, and/or economic
dimensions of race, raclalization, differénce and power, infegrating these into an

interdisciplinary perspectwe (2) Students will be able to critically read/write about,

discuss, and-engage in schoiar!y inquiry ahd problem-solving related to race and social
justice; (3) Students wil acquire a basic level of knowfedge about U.S. and/or loeal,

global social justice movements thiat are anchored In reclal justice; (4) Students will be:

aware of community-engaged research and teaching opportunities as well as caieer and



post-graduate opportunities their certificate makes possible. While other universities and
colleges offer trans or cross-disciplinary graduate certificates in race; ethnicity or social
justice (e.g., University of lowa-Education for Social Justice Certificate; Ettinic Studies
Graduate Certificate, Northern Arizona University), we would be the first to establish a
graduate certificate In."Race & Social Justice.”

EVALUATION & ASSESSMENT

Each of the student learning outcomes listed for a given class will be asséssed once
every year via a portfolio evaluation of student projects, examinations, assessment
activity or other student work. The assessment of the certificate program will be
accomplished by tracking the types of job placement and substantive work pursued by

certificate eamers five years after the cartificate is instituted as well as ten years after

the certificate Is instituted. The certiflcate will be continually updated to bulld on the
assessments and advance improverients in student success.

REQUIRED RESOURCES

Graduate students already enrolled in a graduate level program (MA, Ph.D., etc.) may
apply for admission to the “15-crédit race and social justice graduate certifi cate program
of a rolling enrolfiment. basis. Thus students may submit their materials at any time. in
any given vear, there will be two-co-advisors appointed by the Institute for the Study of
“Race” Social Justice Advisery Board. The Dean of the Office of Graduate Studies has
agreed to post advertisements for the graduate certificate in the general graduate
studies Wehsité. We still heed administrative support for the certificate and we have
been engaging ini conversationis with the Sociology Departmant, College of Arts and
Sciances and the Department of Language, Literacy and Sociocultural Studies in the
College of Education. Both departments are both scheduled to take a vote on providing
administrative support for the graduate cerfificate in their August/September Facuity
Meetings, respectively.

PROJECTED ENROLLMENTS & COSTS

We expect that 15-20 students will purstte the certificate In any given year, We also
expect that enroliments in all courses listad in the cerlificate will increase as students
seek a formal recognition of this certificate on their transcripts. Graduaté seminars can
range from B to 20 students/class. We also expect that this type of program will be
attractive o all students and In particular many students from racial and ethnic

underrepresented communities. A potential benefit of this certificate program is that the

cross-disciplinary faculty-stutient mentoring and peer-to-peer collaborations that will
result from the certificate will create the conditions for innovation and simultaneously
enhancé the retention of students who may be marginalized within traditional discipline-
specific departmants.

ADDITIONAL INFORMATON

if we want to nurture the next generation of leaders who understand race as a social
construction and work in diverse professions to bring about sosial justice and inelusive:
demotracy, the graduate cetlificate ifi race and social justice will contribute to the
development of critical thinking, analytical and praxjs that can have a [asting impact on
soclely. Ten'years from now we will know that weé have been successful because of our
certificate earners graduates will beé successfully practicing their diverse professions and
advancing innovative solutions to entrenched raclal inequities across a variety of social
arenas including education, housing, employinent; law enforcement and health.



the multicultural workforce and international and global job markets that increasiug

INSTITUTE FOR THE STUDY OF “RACE” & SOCIAL JUSTICE (REVISED 11/4/15)

PROPOSAL FOR A 15-CREDIT “RACE & SOCIAL JUSTICE
INTERDISCIPLINARY GRADUATE CERTIFICATE”

EXECUTIVE SUMMARY |

The 15-credit transcripted “Race & Social Justice Inteidisciplinmy Graduate Certificate”
is des:gned as-an ared of specialization for students pursuing a master's degree or a
doctorate in disciplines in the humanities, social sciences, fine arts, or the pmfessmnai
schools at the Univeisity of New Mexico. Agamst the backdrop of ou-going = -
contemporary and liistorie racial inequities in housing; liealth, education, employment
and criminal justice, the certificate provides students the opportunity to beecome patt of a
vibrant interdisciplinary community as they complete an education program that is
anchored in a critical exaiination of normative understandings of contemporary and
historic racial inequalities. 1t is important to underscore the word “interdiseiplinary” in
the title of the cextificate. This will be particularly attractive to both U.S. and
international students secking the bencfits of interdisciplinary dialogues, reflection and
collective 1ns1ghts that are fagilitated when faculty and students from different disciplines
gonverge to explore the contours of race and social justice in the U,8 and global context.
‘While other universities and colleges offer trans or cross-diseiplinary graduate certificates
in race, ethnicity or social justice (e.g., Jowa State University-Bducation for Social Justice
Certificate; Ethnic Studies Graduate Certificate, Northern Arizona University), we-would
be the first to establish an interdisciplinary gradvate certificate in “Race & Social Justice.”

The following are key student learning outcomes:

(1) Students will ilfustrate and interpret the__histo_rical-, political, social,
psychological, ctltural, and/or economic dimensions of race, racialization,
differance and power, integrating these into an interdisciplinaty perspective;

(2) Students will read write about, discuss, and engage in critical seholarly
inguiry, problem-solving and public presentations related to race and social
Justice;

(3) Students. will acquire a basic level of knowled go about 1.8, and/or lacal,
global social justice inovemenis that ai¢ anchored in racial justice;

(4) Students will be aware of opportunities to go from theory to piactwe by
exposute to eommunity-engaged vesearch and teaching oppoitunities as well 4
career and post-graduate opporfunities their certificate makes possible.

The transcripted certificate positions our graduates 10 statid out among potential
applicants for academic, polticy and other social service employment. The critical
thinking and amalytical skills that students will develop will prepare them to compete in



values interdisciplinary approaches. A Google search for jobs in "race and social justice™
found over a hundred hits (8/19/15). A comimon theme in thése job postings is 4 demand
far professionals in the non-profit and government seotors that have the ability to
understand, do research and influence soeial and public palicy to promote social justice
for racially inarginalized groups, The city of Seattle, Washington launched a race and
social initiative that seeks employces with training in race and social justice. Similarly
job searches positions in public policy, human relations, criminal justice, soclal work, K-
12 and higher education administration, seek applicants that demonstrate this expertise.

The proposed certificate formally fecognizes the speeislized knowledge that majry
graduate students are already eompleting at UNM but lack aity official mechanism foi
certifying this specialization and expertise on their transeripts. Graduate students ate
very interested in having a specialization that heips them stand ot in the job market. We
have a list of graduate students that have expressed an interest in this specialization. We
have gathered email and contaet information at a number of recont UNM ovents
ineluding the Race and Media conference in Septentber 2015 sponsored by the
Departmeént of Comnmmication and Joutnalism, as well as several of the speakers series
sponsored by the Centro de la Raza and Raza Graduate Student Association iii Fall 2014,
Spring 2015 and Fall 2016 and American Studies lecture series September 2015.

It is important to highlight that the proposed certificate does not duplicate any existing

graduate cettificate and all of the courses that have been identificd as meeting the student

lsarning outcomes for the certificate alrcady exist in a variety of graduate prografris
across diverse disciplines, departments and colleges at UNM, We have identified over
seventy courses that have'the potential to meet the student learning outcomes of the
certificate. We have emailed every department chair for any course included in this list
requesting that they forward any other syllabi or indicate which if any courses needed to
be removed from the list due to restrictions; ete. For a completé list of covrses that have
the potential to be included see appendix. In the appendix we also indicate whether we
have received a-syllabus or nof. We-havé also included an exeel spreadsheet with
information on the frequency of course offerings as well any restrictions on enrollment,
‘We anficipate being able to offer the proposed graduate certificate as. ezuly as Fall 2016
(if approved). Because we anticipate that the first year the certificate Is fnaugurated we
may have a larger than normal number of students sceking this designation, Dr, Tyson
Marsh and Dr, Ricky Allen will serve as the co-advisors during the 2016-2017 académic
year. During the following year we anticipate that one advisor will suffice; Dr, Nancy
Lidpez will serve as advisors, Building on the Women Studies medel for failored.
fitetitoring of graduate certificate seokets, each semester, certificate advisors will work’
with students to plan a contextualized course of study that addresses students’ individual
inferests and carcey plans, Student seeking approval for topics courses will need to
provide a syllabus and indicate how the course. The faculty advisor will make approval
of courses that will be counted for the certificate. We will also invite all faculty that teach
coutses that potentiatly nicet the learning outeomes to tvo nieetings during the semester
in order to share syllabi and create eonvergence spaces for dialogues on race and social

justice résearch, pedagogy and praxis. It is importatit to ubdersdore that this is nota

stand-alone certificate; it s only open to currently enrolfed graduate students:at UNM.
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We have secured administeative support for the certificate from the Graduate program in
Sociology (See commitment letter appended to the propesal).

The “Race & Social Justice Inferdisciplinary Graduate Certificate” will confribute to the
development of eritical and analytical thinking and praxis (dialogue, roflection and
action) that can have a transformative and lasting i impact on soctety. The certificate
provides students the opportunity to become part of a vibrant 1nteldismplma1y
community as they complete an éducation program that is anchored in a gritical
exariination of normative understandings of contemporary and historic racial
inequalities. Ten years from now we will know that we hdave been successful because our

- ceitificaté earning graduates will be eugaged in advancing innovative reseaich, teaching

and solutions to entrenched racial inequities in their respective diverse professions across

a variety of fields including education, hotising, cmployment, law enforcement and heatth.



INSTITUTE FOR THE STUDY OF “RACE” & SOCIAL JUSTICE

PROPOSAL FOR. 15-CREDIT “RACE & SOCIAL JUSTICE INTERDISCIPLINARY
GRADUATE CERTIFICATE”

L. Program Description and Purpose

. What is the program and why should we offer it? Include the program’s major
goals.

The 15-credit “Race & Social Justice Interdisciplinary Graduate Cestificate” is a
transeripted certificate that recognizes advariced cross-disciplinary graduate expertise
and training in the area of race and social justice. The key student leammg outcomes
include investigating and interpreting the social construction of race ina given
socioliistorical context as well as reflecting on the pr emlses, concepts and cafegories
used in different disciplings to conceptualize race and racism, Other major student
learning outcomes include critical appraisals, investigations and applications of
theories of race, raclalization, decolonization and social justice actoss a varlety of
social domains and institations.

There are several reasons why the proposed graduate certificate adds value to UNM’s

portfolio of innovative, interdisciplinary, community engaged scholarship and praxis:

1.

Trauseripted Certificate Formally Acknowledges Student Specialization

The proposed certificate formally recognizes the work that many graduate
students ave already sompletmg but lack any formal mechanism for certifying
this specinlization and expertise on their official transcripts or on their
cutriculum vitag. It is important to highlight that the proposed certificate does
not duplicate any existing graduate certificate and all of thie courses that have

been identified as potentially meeting the learning outcomes for the eertificate

already exist across a variety of graduate programs across diverse sdzsmpimes
depattments and ¢olleges at UNM. We have collecied over thirty syllabi in
colieges spanning the College of Education, College of Arts and Science,
Business School, Cammuinity and Regional Piannmg, and the College of Fins
Atts, The array of departments that are represented in the list of courses
identified for the certificate include: Avt Histery, Anthropology,. Political
Scisfics, Soolalogy, Amietican Studies, Comntunication and Jovrnalism,

Language Literacy and Sociocultural Studies, among others.

Enhances UNM_Brand as s World Class University: Flist Tnterdisciplinaiy
“Race and Social Justice” Graduate Certificite in the Country

Innovation and forward-thinking strategic programs are the hallmark of
twenity-first centuiy universities. As a research one university in majority
minority state with one of the most diverse student populations in the country,
UNM has a'strategic opportuaity o serve as an inciibator for high quality
interdisciplinary, research teaching and praxis in the-ares of race and social



justice. A graduate certificate in this area will allow UNM to establish a
siational and international reputation for this specialization, While other
universities and colleges offer interdisciplinary graduate certificates in related
areas, our proposed certificate will brand UNM as a leader and cutting edgo
hub of interdisciplinary research in this area (See Appendix A: List of
Graduate Certificates in Other Universities). Tho Institute for the Study of
“Race” & Social Justice is the first in'the country to be dedicated to both
establishing empirical, conceptual-and methodological clarity about race that
is dlso explicitly interdisciplinary and ¢ommifted fo enpaging issues of

pedagogy and praxis. Indeed our jnternet search of similar programs has yefto

‘wncover any other Institute or gzaduate certificate entitled, “Race & Social
Justice,” making UNM the first in the couniry to establish this brand.

Cumulative Deep Interdisciplinary Learning and Long-term Value-Added for
both Students and Faculty Success: Nurtures Diverse Scholarly Conununities

of Solutions-Qurienied Practice

We believe that the valug-added by the proposed certificate is cumulative and
multifaceted as both prospective and currént graduate students as well as
prospeclive, current Junior and senior faculty will not only be attracted to
UNM but they will thrive in a vibrant and innovative community that
embraces engaged and solutions-oriented scholarship that builds on
interdisciplinary knowledge, teaching and practice in race and social justice:
Both domestic and infernational graduate students and faculty will find the
proposed graduate certificate in race and social justice particularly appealing
because it is anchored in interdisciplinary and the value-added via the
convergence of scholarship, teaching and comiunity erigagement,

Ten and twenty years from now we will know that we have been suceessful
because we will observe an increase in the number of talented gradviate
student applications that reflect our comimitment to inclusive excéllence-
namely the idea that excellence and inclusion are interdependent (For
definition of inclusive excellence visit: diverse.unmm.edu ag well
ashtip/lwww.du.edw/cme/resources/inclusive-excellonce.himl), Most
importantly, because it is-an interdisciplinary cettificate, the proposed
graduate certificate in race and social fustice has the potential to create a
welcoming scholaily hotne and conununity for both graduate students and
faculty who will be attracted to UNM because our public face will
demonstrate that we value innovative inferdisciplinary research, teaching and
service {n the area of race and social justice. This brand will be particularly
those students and faculty interested in commmity egaged rescarch as well
ag those students and faculfy that come fromracial and ethnic-as well as other
commuuities that continiug to be inderiepreseiited in acadsinia, The certificate
will ereate the sttuctural conditions for innovation and simultancously
enhance the retention of students who may lack a community of scholars and
rescatchiers interested in race and social justice within traditional discipline-
speeific departments, According to the National Center for Education



Statistics on Doctoral degrees ¢ained in 2010, 74% are awarded to Whites,
12% to Asians, but only 7% are awarded to Blacks, 6% to Hispanics and less
than 1% to American Indians and these trends have not séem major
improvéments over the decades. Unloss deliberate programs are developed
that attract diverse graduate students, we will continue to see little progress in
advancitig inclusive excellénce in higher education, which may limit the
potential for innovation and groundbreaking scholarship across many
disciplines. {(For a list of Ph.D. earned by race and gender across social
scienees visit:

hitp:/hwww asanet.org/researchistats/race ethnicity/doctorate_recipients 1977

-2006.cfin)

The Value-Added for the New Mexico Context:
Challenges & Opportunities for Race & Social Justice Scholarship & Praxis
This certificate is of particular relevance to New Mexico. As a majority
mitiority state we face multiple challenges and opportunities for ameliorating
::ontcmpmary and historie inequalities among racial and ethnic marginalized
cormunities. Accoxdmg to the New Mexico Kids Count 2015 Report, New
" Mexico has the 2" highest poverty tate in the nation with 21% of children
living at or below the poverty rate. We also have the 2™ highest rate of
working families who are low income (42%). Not sur pusmgly, New Mexico
also ranks 49th in child wellbeing, Children growing up in concentrated
poverty coritinues to be at the bottom of quality of life for children and
marginalized populations. Data from the Papulation Reference Buresn from
the U.S. Census 2008-2013 found many racial and ethnic patterns of inequity
for children growing up.in concentrated poverty, Specifically, 9% of Native
American, 25% of Hispanic, 20% of Black and 10% of White children grow
up in concentiated poverty (See: http:/Awww.nmvoices.org/wp-
content/uploads/2015/09/LHHS-Presentation-9-21-15.pdf). More over the
2014 Mission Graduate Report finds that while 24% of Hispanics in the state
have less thian high school, for whites this figure is 4% (se¢ 2013 Charting
Our Course Report, Website: nnssmngmdmte org). These challenges can be
opportunities-for innovation via high quallty research and practice that builds
on connecting scholarship on race and social justice across the disciplines.

This certificate ¢an setve a5 a catalyst for charige in policies, programs, and
practices in our state and beyoid. We anticipate that students that complefto
this eertificate will be part and parcel of cipowering Iocdl communities aid
improving measurable outcomes for diverse communities vis-3-vis P-20
aducation, health, eriminal justice, housing, employment and wealth, It is our
hope that this certificate program can fill an urgent need for an incubator for
new ideas, policies and practices that will benefit the pedple of the state of
New Mexico and beyond,

4, How doés the program fit within the participating unit’s future plans?
participating b



The Institute Tor the Stady of “Race” and Social Justice was established in
Tatuary 2009 with seed funding from the RWIF Center for Health Policy. The
Institute mission is to promote the establishment of empirical, theoretical and
methodological clarity about "race” that draws on cutting-edge thinking from
mwultiple disciplines and diverse empirical traditions, The Institute secks to
develop ways of empirically measuring "race” and assessing racialization
processes in order to develop strategies for ameliorating race-based inequality.
We place "race" in quotes to underscore its nature as a socially constructed
category of social status in particular historical conitexts, rather than ag a reified
category that is essential or fixed, Despite the fact that "race" is neither rooted in
biology (m gonetics) or fixed in time and space, racial incquality persists and -
oftefi reématis at the root of soclocconomic inequality, health disparities and other
measurements of social stratification in the United States (More info;
race.unm,edu).

Over the last six years the Institute has spoisored a study group, speakers series,
tiansdmmplmazy working group that came to a consensus about Transdisciplinary
Guidelines for Researching “Race,” among other activities. We have also been
active in ongoing national debates regarding how racial and ¢thnic measuremeiits
will be counted for the 2020 census and sponsored an interdisciplinary
symposium at UNM in Septentber 2011 that included the former director of the
Census and key personal in the Office of Management of Budget, corrent staff at
the Census as well as diverse leading scholars across the disciplines with expertise
on undérrepresented grotips, such as Native Americans, Latinas and Latinos and
Asian Americans, etc., We also convened an American Sociological Agsociation
Working Group (2012) that forwarded a memo to the Census offering
recommendations on the on-going tests in questionnaire formats for the race and
ethnicity questions that Included miajor proposed chianges to the Census, With
Support from the National Institutes of Health we also convened an
interdisciplinary workshop with leading scholars on health dispamt’ies ot the topic
of conceptualizing race across the biological, health and social sciences in 2012
Part of the deliverables of this conference iticluded a peerreviewed co-gdited
volume entitled, “Mapping *Race’; Critical Approaches to Health Disparities
Research (2013),” which was 1‘ece'ntIiy reviewed in the American Journal of
Socioiogy (20'15)' ﬂ'ﬂd desor ibed as necessm y feading and “ma'stc'lﬁui” preaisaly

.models for measuung and conceptuahzmg race that are only poss:ble ﬂuough the

convening of scholars across the disciplines;

Building on this interdisciplinary initiatives in July 2014, the Tustitute applied for
Agency for Health Research Quality {AHRQ) National Institutes of Health (NIH)
grant to harmiohize race, gender, atid ¢lass data collection in the state for equity-
based policy, Although the proposal was ot funded; in July 2014 we launched
the New Mexieo Statewide Race, Gender, Class Data Policy Consortium in Ju ly
2014, the fitst of its kind in tho nation. Although the Consortivm has-only been in
existence for just over a year; in parinership with-a-number of UNM and statewide



research centers, we have afready improved the collection of detailed parental
educdtional attainment ofi a1l UNM applications beginning Fall 2015, We have
also been working with LGBTQ Resource Center on improving data on these
communities, Because all Institute and Consortium faculty are volunteers, we
have also established 2 UNM Fund with the UNM Foundation so we can enhance
the sustainability of the Institute and Consortium. See attached iniformation witl
flyers and other Institute/Consortiimi deliverables and publications or visit:
tace.unm.edu,

Our futuré plans for the Tnistitute includo reinstating our inaugural lecture series on
cutting edge approaches to rescarching race and obtaining research grants for
graduate students to conduct mteidtsmplmmy research ofi race afid social justice.
Another major goal of the Institute is to connect graduate students with faculty
mentors that can guide interdisciplinary workshops on race and social justice, To
that end we will hold & potluck over the funch hour af the Instifute for the Study of
“Race” and Social Justice (currently housed at the RWJIF Center for Health
Policy, 1909 Ias Lomas NE) once a sémestet with students envolled in the
cetlificate program and faculty doing reseatch, teaching and service in the atea of
race and social justice. In the future, we anticipate applying for significant
fttndmg that WJH sponsm p;edoctozal aud postdoctmal followsinps for scho]ars
and social Justtce Eventually we w11i explore the possxblhty of estabhshmg 2
journal on race and social justme theory and praxis, We will continue to partner
with the UNM Foundation in order to identify resources to.ensure the continued
improvements in the quality of the certificate, The Institule has generated much
interest across the nation and may be serving as a source of innovation for other
institutes. To be sure in October 2015, we have receivied an invitation to co-found
a sister Institute at the Southetn University 0f New Orloaps that is inspired by our
work. Tt is our intention that the Institute achieves national recognition for
excellence ih interdisciplinary research and teaching on race and social justice.

Please refer to 2012-2017 Strategic Plan enclosed in the Institute information

packet as Weli as the Transdisciplinary Guidelines for Researching Race
enthedded fi the information packet and also available at.race.;anm.edu.

How does the program fit within the UNM mission and strategic plan? Does this

program address partieular research priorities?

The interdisciplinary strength of the proposed gradvate certificate straiegmaliy
posftmns UNM as conver £ONce space for inovation and discovery in-addressing
the ongoing racial inequalities in housing, health, educ‘lhi)ﬂ, employment and
criminal justice, cte, The New Mexico context is ripe for innovation in high
quality research and pt’leEi in the area of race and social _]llSthG Among the
clhiallenges that remain ate historic and contemporary gaps in educational
attalnment, income and wealth among racial and ethii¢. mmouty groups such as
Native Ameticans, Hispanics and Blacks, The proposed certificate progtam will
provide a convergenge space for innovations and solutions oriented approaches to



multiple inequities experience by entire categories of people and adds to the
portfolio of work already underway in the Innovation Agademy,

The high-quality and innovative curticutum along with potential research
synergies that emerge from this proposed certificate will contribute to UNM?s
brand as a destination university and leader in interdisciplinary teaching, research
and sorvice. More importantly, this will provide students with the fools to engage
in ereative solutions to entrenched and long-lasting racial inequities that have the
potential to inform policies and practice that advance transformations in historic
and cotemporary ingqualities (See NM 2015 Progress Report; A Spapshot of
NM Status in Education, Health, Economy and Water produced by NM First; last
accessed 11/4/15 http:/mmfirst.org/library/2015/201 S-new-mexico-first-progress-
report/index.html). Tt Is our hope that the interdisciplinary certificate will create
bridges among race seholars actoss disciplines and create scholarly homes for
both studonts and faculty, who would otherivise not engage in tegular
interdisciplinary dialogue. '

. Does the program ovetlap ot duplicate any existing program within UNM? In the

state and/or region?

Currently there is 1o overlap with any other graduate certificates in at UNM or
any of the other certificates at universities in the state; While there are other
graduate certificates at other universities in Race or Social Justice, if this
proposed cestificate is established at UNM we would be the first in the country,

5. What is the governance stracturg of the program?

The Tnstitute for the Study of Race and Social Justice Advisory Board will govern
the certificate. "The director of the Tnsfitute will serve as the director of the
program. As previously mentioned, for any given academic year (Fall 2016
Spring 2017, one or more nstitute Advisory facuilty advisor(sy will be advise
students for every academic year, Bach Spring a new advisor will be appointed by
the Institute Advisory Board for a term beginning in July of that year through
June of the following year; All past and current faculty and staff advisors will be
posted on the Institute website; race.unm.adu.

The Institute for the Study of “Race” and Social Justice Advisory Board as well as
a number of faculty across the colleges at the University of New Mexico center

race and soeial fistice in thelr rescareh, teaching and service and participate in

Institute activities and/or offer conrses that contribute to the “Race & Sotial
Justice Inferdisciplinary Graduate Certificate.”

The Institute for the Stady of “Race™ and Social Justice consists of nine voting
members of the UNM Faculty and one rion-voting visiting faculty member, All
Institute Advisory Board member have earned a dootoral degree or niedical
degree. All members of the Tnstitute advisory a tecord of schiolarship, research,



10

publications, teacking and service in the area of race and soclal justice. These
members are: Dr, Ricky Lee Allen, Associate Professor, Language, Literacy,
Socigeultural Studies, College of Edueation; Dy, Lisa Cacari-Stone, Associate

Professor, Family and Community Medicing Department, School of Medicine; Dr,

Shiv Desai, Assistant Professor, Teacher Bducation and Educational Leadership
and Policy, College of Educ*zﬁon, Dr. Kivan Katira, Director, Community
Engagement Center; Instructor, Peace Studics, College ofmts and Sciences; Dr,
Karla Kingsley, Associate Professor, Teacher Education and Educational
Leadership and Policy, College of Education; Dr. Tyson Marsh, Assistant
Professor, Teacher Education and Educational Leadership and Policy, College of
Edueation; Dr. Jamal Martin, Divector, Peace Studics; Lecturer ITI, Africana
Studies, College of Arts and Sclences; Clinical Assistant Professor Family and
Community Medigine Department, School of Medicine; Dr, Naney Lépez,
Associate Professot, Sociology, College of Atts and Science; Director & Co-
founder, Institute for the Study of Race and Social Justice, RWIF Center for
Health Policy; Founding Coordinator, New Mexico Statewide Race, Gender,
Class Data Policy Consortium; Dt. Anne Simpson, Professor; Tnternal Mcdlmne
Geriatrics; Vice Chancellor for Africaii American Health; Ditector, Institute for
Ethics, School of Medicine; Dr. Steven Vernoy, Associate Professot, Psychology,
College of Arts and Sciences.

We welcomie submission of syltabi front any faculty meniber teaching courses
that they would like considered in the certificate. Faculty interested in
supervising independenit studies and field experfences; please contact the
individual faculty if you wish to work with them on an independent study or field
experience. A Faculty Advisor who servés as the point person for the certificate
and is n charge of sighing program of study and certificate completion forms as
well as mentoring students administers the certificate, If you have questions
about the certificate, please coritact the Taculty advisor. For Fall 2016-2017 we
will have two faculty advisors: Dr, Tyson March (publiepedagogv@unm.edy) and
Dr. Ricky Lee Alfen (tlallen@unm.edu); for Fall 2017-2018, Dy, Nancy Lopez:
(1110;)62@111:1;11 ei{u) will setye as the faoulty advisor. The staff coordinator is

il edu); Tel.: 505 277-2501, Rm 1103 Social
Scieices Bldg (mam ofﬁce oJ" the Sociology Department),

Tyt

. For i),itei'disci1jiiiia1‘y programs, describe the responsibilitics of cach participating

unif?

The 15-credit transcripted “Race & Social Justice nterdisciplinary Graduate
Cortificate” will not require formal responsibilities for participating units, As
previcusly menfioned, the-Sociclogy Depsriment has agreed to provide
administrative support for procossing applications,

7, What is the prograin developiant and implementation timeline?
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Concefved as an iuteldiscipiinaiy expm ience a total of 15-credits of gmduate level
same dep'utmeni nmludmg the student’s home depaltment No more than three
(3) credits may be designated as independent study or field conises; no more than
six (6) credits in one departiment apply to independent study credits. While
students can request that independent study courses count toward the certificate, it
will be subject to the appraval by the faculty advisor, It is important that students
meet with the faculty and staff advisor at the beginning of the certificateprogram
of study so that they can design a coordinated course of study for the student,

Who may participate?

The 15-credit transeripted “Race & Social Justice Inter disciplinary Graduate
Certificate” is open to all graduate students currently enrolled in any college or
school at the University of New Mexico in any degree prograni. It not a stand-
alone graduate certificate and therefore not open to nonmatriculated students.
Please keop in mind that for some of the preprofessional graduate programs, there
misy be restrictions on enrollment for specific courses. This information will be
posted on the race.unm.edu website, To our knowledge none of these restrictions
exist for the College of Aris and Sciences and the College of Fine Arts, For more
information about ¢course enrollment restrictions by individual programs, please
consult the course catalog, class schedule and website for the Institute:
racenim,edu.

APPLYING FOR THE CERTIFICATE

The cerfificate is only available to curient graduate students already matricnlated
in a graduate degree-granting progeam (e.g. mastet’s or doctoral program) at the
Univetsity of New Mexico, regardioss of fleld of study. To apply you must subimit

a two-page letter of intent, This application niust be approved by the faculty

advisor and processed hy the staff advisoi, Only courses with a grade of B or
better will cotint towards the certificate credits. For a current listing of the faculty
and staff advigor; please visit: race.unm.edu. Students are sfrongl,y encouraged to
complote this process before they have completed more than six (6) exedits toward
the cetfificate.

2. Student Impact

1. How many students are projected to enroll?
"We expect 15-20 students to eoroll in any given yeat.
2. From where will {hese stodents be drawn?
Graduate students from 4 variety of graduate programis have expressed

interest in applying for tho transeripted “Race & Social Justice _
Interdiseiplinary Giaduate Cextificate,” These students spai the social
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sciences including, anthropology, economics, sociology, psychology, as
well as the fine aris and professional schools including busingss, public
health, nursing, law, ote. After completing this ceitificate, students will
have a fitm foundation in understanding race as a social construction and
they will be better prepated to compete for academic positions and/or
work that requires these skill sets.

. What are the demographic characteristics and educational goals of the

target students?

We expeet this certificate will be of interest to an array of students from
across the disciplines that include diverse racial, ethnic, class, sexual
orientation and other backgrounds, This gr aduate certificate will be
particularly atiractive to students interested in conducting collaborative,
participatory, community-engaged research that may inform the local
comiunity, policy makers and equity-otiented rescarch and praxis. We
expect that this certificate will be particularly attractive to students from
traditionally wnderrepresented backgrounds, For example, this certificate
thay be patticularly attractive to graduate students who may be the first in
fheir Families to have access to higher education.

. What are the employment goals of the typical target student?

This certificate will be atfisctive to future scholars, journalists, policy
makers, social workers, teachers, lawyers, and teachers alike. It may be
particularly atiractive to those secking public office who hope to arrive at
large scale solutions to eénirenched historic and contemporary inequalities
in many policy atena such as early childhood and education, health and
housing as well as eiployment and criminal justice.

We also expect that thatty of these students will seek to work in
pmfcsswns that are direetly setving undervepresented racial and ethnic
commmnities and particularly those that are planning to engage in policy-
relevaiit reseateh on inequities in education, health, housing, criminal
justice as well as employmenit.

3. Curricutum Plan
1. Describe the cutriculnm and ifs impact on existing courses, includitig

courses in other departments, NOTE; Certificates with new coutses niust
be reviewed by the HED.,

As previously mentionsd, all of the courses for the certificate already exist

in the UNM catalog. We include a list of courses that we have identified
aspotentially meeting the student learning outcomes (See Appendix and
Spreadshect), We-are in the process of requesting syllabi for other courses
that ligve the potential {o-meet the learning-outcores for the graduate Hist,
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RESTRICTIONS: In order to enswe an interdisciplinary experience, no
more than six (6) credits may be from the same departmient, This includes
a maximum of three (3) eredits of independent study and/or field
experience, Please keep in'mind that each department may have
restrictions on student envollment form other departments. Students may
transfer up to thrée (3) credits from a previous graduate program; however
the restrictions montioned above will still apply.

. What instructional model(s) will be used in delivering the program?

The interdisciplinary list of courses cover a varfety of instructional modes
for delivery the program. The gamut spans from seminar with a focus en
reading, critical dialogue and reseatch papers to praxis ofiented workshops
that focus on community-based action research, Because no more than six

of the fifteen credits, can be in one departuient we will easure that students

have éxposure to all types of instructional modes including pedagogies
anchored in on-going critical reflection, dialogue and action.

What are the expected student learning outcomes for the program? How
will the learning outcomes be measured?

A major goal of the certificate is to provide students with the opportunity
to critically interrogate the 1elat"i0nship between race and soclal justice
theory and practice, while coming to broader understandings of how to
contiect fesearch on racial inequities to inform research and practice that
can be translated into their commumities. This can be the beginning of
having students consider/rethink the relationship of research on race and
social justice to communifies that are affected by inequities related fo race
across a variety of policy arenas.

The program consists of several student learning ounicomes:

(1) Students will illustrate and interpret the historical, ﬁoiitical, social,

‘psychological, cultural, and/or economic dimensions of race, racialization,

difference and power, integrating these inio an interdisciplinary
perspective;

(2) Students will be able fo oritically read/write aboul, discuss, and engage
in scholatly inquiry, problem-solving and public presentations relatéd to
rate and social justice;

(3) Studlents will zoquits a basic level of knowledge about U.S. and/or
local, global social justice movements that are anchored in racial justice;

i
i
]
1
i
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(4) Students will be aware of community-engaged research and teacling
opportunities as well as career and post-graduate oppotfunities their
certificate makes possible,

4, Budgetaty Impact

1, How many faculty are necessary for progtam delivery and what are their

qualifications?

Tt is important to highlight that the proposed certificate does not duplicate
any existing graduate certificate and all of the courses that have been

" {dentifted as meeting the student learning outcomes for the certificate

already exist in & variety of graduate programs across diverse disciplines,
departments and colleges at UNM.

How will this program daffect the workload of current faculty and support
staff?

Again, all of the courses alveady exist so it will not require any hew
courses, Enclosed is a lettor from the chair of sociology who has agreed to
provide staffsupport for proeessing applications for the certificate. We-
atiticipate 15-20 studetit seeking this certificate e\fexy year, While the
faculty advisor assigned to any given year will experience a modest
increase in advising load, this responsibility will rotate yearly anong
members of the Institute Advisory board and the volume of work would
fall in the realm of regular adviging dofies.

Will additional faculty or staff be required? What is the cost?

No additionial faculty will be required. Some staff support will be required;
however the sociology department has agreed to provide the staff support

necessary to process the applications and transeripted graduate certificate.

What faculty and staff development services will be needed?

No additional faculty will be required. Some staff support will be required;
however the sociology depariment has agreed to provide the staff support

negessary to process the applications and transcr ipted graduate certificate.

What impact will enfollments in the certificate program have on student
support (GA &TA positions, scholarships, éte.)?

This certificate will not have any impact on student support, GA or TA
positions,



ib

6. What technology, media, equipment and instructional supplics are needed
to reach thesé learning outcomes? Are these resouices available? What is
the estimated cost?

Again, since all of these couises already exist, we do not anticipate that
any of these courses will require any additional equipinent or fnstructional
supplies.

7. Are there any néeds for additional or renovated space?
; All of the advising will take place in‘the office of the faculty for the
academic calendar year, All of the processing of forms will take place in

the Soclology Department main office by the administrative assistant
serving as the Graduate Coordinator.

|
|

|

| 8, What student suppott services are likely to be needed and to what extent
|' (tatoring, Hbrary, IT, advising, ete.)? What is the estimated cost?

There will not be any need for additional student support services beyond
those already available to graduate students in the Graduate Regource
Center.

9. Provide a rationale for any coutse fees or other expenses (in addition to
tuition) that students will be expected to cover.

Not applicable.
_ 5. Accteditation Plan
! 1. How doees the program affect any existing acereditation and licensure
s fequirements?
Not applicable.

2. If new accreditation is required, describe the accreditation process and the
expenses involved

Not applicable.
6. Additional Information
. a. Provide aity additionial information needed to make the case for development of a full

. proposal. (For fill propasal, provide any additional information to support the request
! Jor the proposed degree progrant.)

EVALUATION AND ASSESSMENT
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The Institute Advisory via a pottfolio evaluation of student projécts, examinations,
assessment activity or other student work will assess each of the student learning
outcomes every five years. Each year we will email the-four student learning outcomes
to all instructors feaching courses listed as part of the certificate and ask for volunteers
for assessing these learning ontcomes, ‘We will then develop a three year rotation for all
courses taught in the Fall and Spring semestor. We will then select two departments for
voluntary evaluation of all four learning outcomes in their listed classes. In addition,
every five years the Institute will designate an assessment committee to assess the long-
term impact of the certificate program by tracking the types of job placement aid
substantive work pursued by certilicate earners five years after the certificate has been
earned. In order to build ensure quality control, the student leaniing outcomes for the:
certificate will be continually assessed md updated to build on the lesson leatned from
previous assessments with the overall goal of creating improvements in student success.

7. Additional Attachments for submission to NMHED for CIP Code approval (submitted
by Provost’s Office)

1. A copy of the Form D with signatures
2. The final executive summary, proposal, and supporting documentation
3. Minutes from the Board of Regents méeting, noting approval
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PROPOSED CATALOG NARRATIVE

The fifteen (15) credif transcripted “Race and Social Justice Interdisciplinary Graduate
Certificate,” aims to expose students to a vibrant interdisciplinary commumty of scholars
at the University of New Mexico doing research, teaching and service in tlie area of race
and social justice. The key student learning outcomes include investigating and
interpreting the social construction of race in a given sociokistorical context as well as
reflecting on tlie premises, concepts and catagories used in different disciplines to
concepiualize race and racistn, Other major student learning outcomes-include cross-
disciplinary critical appraisals, investigations and applications of theories of race,
racialization, decolonization and social Justice across a variety of soelal domains-and -
institutions, The 111te1dasclplma1y focus provides an opportunity to examing how social
justice can be embedded in all policies at the individual, institutional and structural levels
across the disciplines. Up to six (6) credits can be in one department, including a
maximum of three (3) credits of independent study. Courses can double counit with any
departments core or elective requirements. For information on the current faculty advisor
and staff advisor as well as a Hst of approved courses for the certificate, please visit the
websife for the Institute for the Study of “Race” and Social Jusfice: race.uiim.edu.
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RACE AND SOCIAL JUSTICE GRADUATE CERTIFICATE (15 credits)
FORM D FROSOSAL TO UNM FACULTY SENATE (Draft; 5/4/15)

Email Sylabi to; race@uinm.edu

In partnership with the Diversity Couneil, the Institute for the Study of,“Race” & Social
Justice Advisory Board at the University of New Mexdco is in the plaining stages of
developing a graduate certificate that offers graduate and professional students across
schools, colleges and departments the opportunity to have 4 transcripted specialization in
1Race and Sovial Justice," Bavigioned as an interdisciplinaty experience, the pr oposed

graduate eertificate in Tace and social justice contributes to UNM's portfolio of inhovative

engaged seholarship, teaching and service,

We invite you and your colleagues to subinit Sylhbl for consideration for a Form D
application to the UNM Faculty Senate to create a gtaduate certificate in "Race & Social
Justme" at the University of New Mexico (UNM). To submit syllabi please email:
race@unm.edi, Please forward this invite to colleagues that may be inferested In having
’[hen syllabi iticluded in the proposed gratuate certificate in "Race & Social Justice" at
UNM Progiam, Department, or College, If you bave any questions please contact Dr.
Nancy Lépez, Director, Institute for the Study of “Race” & Social Justice, Hroail:
nlopez@unm.edu, We plan to submit the Form D to the UNM Faculty Senato in catly
Fall 2015 for inclusion in the 20162017 Catalog,

ADVISORY BOARD
INSTITUTE FOR THE STUDY OF "RACE" & SOCIAL JUSTICT:

Dr. Ricky Lee Allen, Assoctate Professor, Language, Literacy, Socloculiinal Studies,
College of Education

Dr, Lisa Cacari-Stonie, Associate Professor, Family and Communily Medicine
Depariment, School of Medicing.

Dr, Shiv Desdi, dssistant Professor, Teacher Ediection and Educational Leadership and

Policy, College.of Education.
Dy Kiran Kaiira, Divector, Communily Engagenient Cenlet,

Dr. Karla Kingsley, Associate Professor, Teacher Education and Educufionyl Leadership
and Policy, College of Education

D, Tyson Marsh, Assistant Professor, Teacher Education and Educational Leadership
and Policy, College of Education.

Dy Jamal Martin, Divector; Peave Studies; Lecturer I Af¥icana Studies, College of
Arts and Sciences, Climca! Assistant Professor Family and Community Medicine
Departtment, Sthool of Medicine,

Dr. Nancy Lbpez, dssoolate Professor, Sociology, College of Arts and Science; Director



Co-founder, Instituie for the Study of Race and Social Justice, RWJF Center for
I—Ieahh Policy; Coordindgtor, New Mexico Statewlde Race, Gender, Class Deta Polley
Congortim,

Dr, dnne Shmpson, Professor, Internal Medicine, Gerlaivics; Vice Charicellor for 4ftican
American Health; Director, Institute for Ethics, School of Medicine.

Dr, Steven Verney, Associate Professor, Psyehology, College of Arts and Sciences.
For more information on the work of the Institufe please visit:

finitintives/isrs] or email: race@unm.edu,

hitp:#/healthpolioy imm.edu/abou

GRADUATE CERTIFICATE IN RACE AND SOCIAL JUSTICE
LEARNING GOALS AND STUDENT LEARMING OUTCOMES
(FOTV D PROPOSAL)
Broad Learnitig Goals
A. Students will understand and identify the histotical, political, social, psychological,

cultueal, and/or economic dimensions of race, racialization, difference dnd power,
integrating these info an interdisciplinary perspeetive.

B, Stodents will be able to ¢ritically teadAwrite about, discuss, and engage in gehiolatly
iriqniry related to race and soeial justice,

C. Students will acquire a basic lovel of knowledge about U.S, and/or local, global race
and soclal justice movements. '

D, Students will be awate of commumnity engaged research and feaching opportunities as
well ag career and post-gracuiate opportunities their cortificate makes possible.

¥

Student Learaing Otlcomeés

1, Students will recognize, assess and apply the major theoretical frameworks for
understanding raclal inequality and equity across a variety of social outcomes,
including health, housing; education, early childhood, employment and criminal.
justice, the arts and other arenas,

2. Siudents will leatn to 1600gnize the macro (global, national, municipal/local),

meso (nstitutional) anid micro (f:xpenent;aifmdiwdnal} dimensions of the social
consteuction of raee and raclalization processes in a glven socichistoricsl confext.



Students will Jedtn low to undeistand the national and international processes and
issues to identify and describe af least two dimensions of race as a social
gonstriiction (e.g., historical, political, soelal, cultural, economic) and idenlify
solutions to contempotaty racial inequalitiss,

Students will integrate knowledge and scholatly approaches aoross disciplings,
apply an Interdiseiplinary approach, and account for the international context of
race and social justice as they prepare for comprehensive exams, dissertations and
mastérs theses in their respective digelplines.

. Students will develop oritical thinking about the social construction of race and its

intersections with other social/struciural inequalities, such as clags, ethnicity,
gendet, sexuality, citizenship, disability, religion, ete.

Students will enhance their research, writing and public speaking skills as they

“will present and discuss their research on race and soclal justice in compelling,

coherent, clear analytical arguments,

- Students will complete theit coursework with a minimum grade of B,

Students will develop the ability to engage in deep self-teflection and develop
competency for dialogues on race and soolal justice and/or communication skills,

Students will find and evaluate carcer and post-graduate opportunities available to
students who have a transeripted gradunte certificates in race and socdal justice.




TRANS-DISCIPLINARY GUIDELINES FOR RESEARCHING “RACE”
August 15, 2010 , o
Trans-disciplinary “Race” Working Group, Spring 2010

Institute for the Study of “Race” & Soctal Justice,

Robert Wood Johnson Foundation Center for Health Policy

The University of New Mexlco
hitp://heatthpolicy.unm.edu/about/initiatives/isrs]

Preamble _

As scholars committed to teaching, research and service that promote soclal
justice, we ground our work in the fundamental assurption that social
hierarchies based on race impact U.S. society at all levels and In multi-faceted
ways. We view race as a soclal construction that has for centuries shaped our
society and continues to do so-today, and therefore we do- not conslder races to
be genetically homogenous populations (see also, AAPA, 1996; AAA, 1998; ASA,
2003; APA, 2002). We place “race” In quotes to underscore its nature as a
soclally constrticted category of social status in particular historical contexts,
rather than as a reified category that Is essential or fixed. Glven persistent raclsm
as shown by a wide range of indicators of raclal inequality and the continuing
role of race as a fundamental organizing principle in American soclety, we believe
that we have a professional and an ethical imperative to engage In research that
both advances sclentific knowledge and contributes to social justice. While some
pollcymakets and scholarly associations have called for the elimination of the
collection of racial data, wa believe that collecting such data Is a crucial step In
fighting raclsm and structural racial inequality. “Scholarship on race” provides
sclentific evidence In the current scientific and clvic debate over the soclal
consequences of the existing categorizations and perceptions of race; allows
scholars to document how race shepes soclal ranking, access to resources, and
lifa experlences; and advarices understanding of this important dimension of
soclal life, which In turn advances social justice” (ASA, 2003:2). We believe itis
necassary to vecognize raclal categorles ag they have been and are used,
processes of racialization, and racism in order to analyze and understand historic

and persistent inequallties and the dynamics of contemporary raclsm.

Scholars can and should contribute to an anti-racist, social justice agenda (APA,
2002:18). As scholars and meribers of disciplines and universities, we are in a
strategic position to transform research gnd policy. In an effort to create
guidellnes for research on race that transcend disciplines and the divides
hetween the soclal, biplogical and health sclences, Drs. Laura Gémez; Professor,
Law & American Studles; and Nancy Lopez, Assoclate Professor,. Soclology,
convened a group of UNM scholars that met over the course of three months fo
dliscuss how thelr respective disciplines conceptulized and operationalized race
and to formulate strategies for trans-discipiinary best practices for researching
Face. :




The members of the working group at the University of New Mexico were:

Sonla Bettez, Robert Wood Johnson Foundation Doctoral Fellow, Center for
Health Policy & Soclology _ |

Lisa Cacarl-Stane, Assistant Professor, Social Pollcy, Famlly & Community
Medicine

Laura Gomez, Professor, Law & Amerlcan Studies |

Alexls Handal, Assistanit Professor, Epldemiology/Family & Community Medicing

Nasreen Khan, Assistant Professor, Pharmacy

Jeffray Long, Professor, Anthropology

 Nancy Lpez, Associate Professor, Soclofogy

Jamal Martin, Clinicat Assistant Profassor, Public Héa[m/Famify & Community
Medlcine:

Kathy Powers, Assistant Professor; Political Sclence

Staven Verney, Associate Professor, Psychology

The following ten points highlight our collective, trans-disciplinary guldelinas for
effectively researching race, We urge researchers and policy makeys to consider
them at all stages of the research process, including research design, analysis,
and interpretation, as well as ethical conduct and professional responsibility as
researchers and scholars. _

Trans-cisclplinary Guidelines for Researching “Race”

1. “Race”is a soclally constructed phenomenon. Scholars should challenge
popular riotions of “race” as a fixed trait (that Is often percelved as blologically
and/or genetically based).
a) Researchers should question why and how the notion of race as
biologlcally and/or genetically based persists despite sdlentific chalienges
over sevaral generations, |
bh)  Scholars should question who galns from maintaining andfor who is
invested in the Idea of race as biology.

2. Reseaichers should explicitly define and operationalize race.
a.) Do not use race, ethniclty and culture interchangeably without
justifying why. '
b.) Do not use race interchangeably with hiological populations; racial
categorles (or terimg) are not a proxy for genetic variation.

3. Inofderto capture the complexity of the construct of race In research, we

* recommend the following strategles:

a.)  Rather than only meastie raca In one way (.. self-identification
from a list of pre-selected options), use multiple measures of race (e.9.,
add & question such as, What vace do others think you are?),



b)  Usea varlety of methods to conduct research on race (e.g., mixed

methods),

¢) Collect data over time (e.g., longltudinal data).

d)}  Engage in mult-dimensional research, recognizing how race

operates at the micro (Interpersonal), meso (Institutional), macro

(structural) levels of soclety.

e) Interpret results with care so as not to misreprésent or exaggerate

findings (e.g., correlation is not causation).

fJ  Recognize and state the limitations of one's data. For example,

when one data spurce does not adequately define vace, consider merding
. of combining clata sources.

4. Scholars should be attentive to race and intersectionality, or how a varlety
of identities and soclal categories operate simultaneously and interact In complex
ways (&.g., gender, class, sexuality, Immigration status, etc.).

5. Race and cless Interact in complex ways; researchers should not use them
as proxies for each other,

6. Social, historical, and geographlc context matter--from the local to the
continental levels. Researchers should always account for context in data
collection, analysis and Interpretation.

7. Researchers should not conflate race and raclsm. Measure racism in its
complexity. | |
a.)  micro/interpersonal level {e.g., Inclividual lived experiences).
b)) meso/institutlonal level (e.g., formal and informal policies and
practices). .
¢)  macro/structural leve! (e.g,, media representation, political
discourse).

8, Each researcher shotld address how his/her social position and personal

experlences and understandings of race (whether conscious or not) may shape
the research questions and analysls.

9.  Scholars and policy makers should consider the ethical Implications of thalr
work. Whether interded, o not, research has social cohsequences, Research
should be anchored It the following principles: trarispatency; community
collaboration; reciprocity; fustice; and soclal responstbifity. Regearchers should
alm to do no harm.

10.  For applled interventions start with the end In mind (e.¢l., social justice),
and then focus on the outcomes. '
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INSTITUTE FOR THE STUDY OF “RACE” AND SOCIAL JUSTICE

Robert Wood Johnson Foundation (RWJF) Center for Health Policy
Univeisity of New Mexico

Mailing Address:

Dt. Nancy Lépez, Sociology Department, MSCOS 3050
[ University of New Mexico

1915 Las Lomas NE

Albuquerque, NM 87131

Phone 505-277-3101

. 3
Email nlopez@unm.edu
Website hitp://healthpolivy unm.edu/about/initiativesfisis]

Director Naney Lépez, PhD (Director & co-founder)

Tounded Janvary 2009

Mission To promote the establishment of emplrical, theoretical and methodological elarity
about “race” that draws on eulting-edge thinking from multiple disciplines and

diverse empirical traditions

To develop ways of empirically measuring “race” and assessing tacialization

progesses it order to develop strategies for ameliorating race-based incquality
Principal Funding |
RWIJE Center for Flealth Policy (initiutive sced funding; in-kind staff support); 2010 National
Institutes of Health: Workshop Grant (2010)

Objectives

v Provide best practices exportise (i.e., empitical, theorefioal, methodological) and
consulting to ressarchets in the natural and soelal selences seeking fo incorporate racial
variables and racialization processes and dynamics into their studies.

«  Provide expertise and consuliing community members and policy-tnakers af the tiibal,
state, county and municipal lovels for medsining (assossing) and amelioiating
(addressing) racial disparities; cieate sucvessiul reseaish parinerships betweon the
university and suriounding local and national conmnunities,

¢ Foster an ingtitutional context for ongoing scholarly conversations about the empitieal,
theototical and methodologival understanding and empirieal study of "race."



> Mentor RWIE Center follows in their predoctoral, dissertation, and postdoctotal studies;
career development of the next generation of scholatship on “rase” disparities, equity and

socal justice,

s Nurture research agendas of UNM faculty as they relate to mapping and interupting
racial dispatities and promoting equity and sooial justice in health and comimunity
viability, education, law and criminal justice.

s Tmprove national and loval race data collestlon (e.g,, Census, NM Hospitals Association,

K-20)
Activities
2009 “Race” Study Group, 20 participasts (Fall)
2009-2010  Speaker seties, “Troubling ‘Ravce’: Cuiting Edge Research Design Actoss the
Disciplines,” 300-400 participants over four lectures
2011 Symposium, “Counting ‘Race’: Racial & Ethnic Measurements for the 2020
~Censug,” 150 participants (September 9)
2011 National Institutes of Health (NIH) Workshop, “Mapping ‘Race’ & Incquality:
Best Practices for Coticeptualizing and Operationalizing ‘Race’ in Health Policy
Regearch,” 22 partiolpants for two-day workshop (Aptil 29-30)
20112013 New Mexico Hospital Association, Race and Ethnicity Advisory Committee
2013 New Mexico Behavioral Risk Ractor Surveillance Systom (BRFSS) Planning
Commitiee
2013 Soctology Working Group on Raoe and Higpanic Origin Question Revisions for
Census 2020 Memorandum (infoitidl working group of the American
—Sueiological-Assosiation) :
2014 New Mexico Statewide Race, Gender, Class Data Policy Consortium
Publications

Transdisoiplinary “Race” Worldng Crroup, 2010. Transdisoiplinary Guidelines for Rescatching
“Ruce.” Institute for the Study of “Race” & Social Justice, RWIF Center for Health Policy.

Gz, Laura and Naney Lépez. 2013, Mapping “Roce™ Critical Approaches to Health
Disparitios Research, New Branswiek, NJ; Rutgets University Press.



MAPPING “RACE”
Critical Approaches to
Health Disparities Research
Edited by Laura E. Gémez and Nancy Lépez

# Mapping 'Race’ provides keen insights about race as a social
construction, With 1ts coherent theme and presentatlon of possible
ways to study race and health, this book whl fill an important vacuum
in the scholarship on the topie.”

wal3av1d T. Takeuchl; University of Washinaton

Rssaamhsrs sommonly ask sibjecls to-selidenlify thelr race from amény of presstabished options.
Yol If race Is & multidimenstanal, mulllievel soclal consteuat, this has profound methodelogloal
implications for the sclences and soc!af{ sclgrices. Race must Inforn how wa dasign large-scale dala
sallaction and how sclentisls ulflize raca In the dontext of specifie research-quasiions, This fandrerk
callactlon argues for the recagniifon of those implications for resaarch and suggests ways in which they
may bé Integrated Info future sclentlfio endeavors, i concludes on a prescriptiva nota, roviding an arsenal
of muliidisciplinary, sonceptaal, and msthadotogloal iools for studving race spacifieally withlh the context of |
health Inequalitios,

Gonbritutors: John A, Gatcla, Arine 1. Geronimus, Laura B, Gdiez, Joseph L. GravesJr,

Janet B, Helms, Derok Kenji iwaroto, Jonathan Kaht, Jay 8, Kaufman, Mal M. Kindatehi, Simon 4.
Graddock Lea, Nancy Lépez, Ethan M, Meralsh, Matitew Miller, Gabriel R, Sénchez, Aliya Sapersteln,
R. Burclaga Valdez, and Viekls D, Ybarra

LAURA E. GOMEZ Is & profsssor of law, sociology, and Chicane siudles at the Universtly of Callfornia al
b.os Angales. She Is the author of Manlfest Dastinfes: Tha Maldng of the Mexican Ambrlean Race,

NANGY LOPEZ Ty an assoclat profossor of soclology at the University of New Males. 8he Is e author
of Hopeful Giris, Treublod Boys: Rage ahd Gentlor Disparlty in Urhan Educétion.
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Araerican Journal of Soclology

This monograph Is eminently veadable, and its strengths le in the au-
thor's supeih grasp of the hiterconnections belween different domains of
soclal interaction. Decoteat also brings the sociological theorles of Nikolas
Roseand Plerre Bourdien to bear on the South African AIDS epidemicin a
sophisticated and productive matner. Unfortunately, I found the séope of
the monograph sotnewhat narrow. Like so many sogial scientists, the guihor
often invokes neclibsralism as an all-explanatory theoretical device; She
dloes ot conslder the sapid fisc of FIV infections during the F. W, De Klerk
and Nelson Mandeld vegimes, and she could have utilized her 6wn field-
work material move fully, Descriptions of local beliefs fiequently vely on
summaries of sccondary Ifterature, To me, her critique of “blomedical he-
gemony” in settings that lack cructal health care resourees rings somewhat
hollow, However, nong of these shortcomings would deter me from rec-
ommending Ancestors and Antivetrovivels to & broad readership,

Mapping Race: Critical dpproaches te Health Dispovities Research, Edited

by Laura E, Gémez and Nancy Lépes New Brumswick, N.J» Rutgers

Unlyersity Peess, 2013, Pp. xvili-+225, $27.95 (paper).

Osagie K. Obasogie
University of Callfornia, Hastings

The Idea thit race Js a soetal construction has become so prominont in the
social selences over the past several decadss that it is now s reflexlve mantra
of soris. Any reasonally attentive undergraduate who has taken an intvo-
ductory soclology course Is able to recite the now commonplace tmpe that
tee is not “real” or a natural division of human beings. Instead, race s re-
garded as o systern that ve¢ have devised over many years to categorize
people awcording to various gocial, cconomic, and political chelces; the
meanings that have come to attach to particnlar bodies axe soclally pro-
duced vather than fuherent to groups themselves.

"That's the easy part: Many professtonal sociologists repeat this theory of
e over and over again with the same fervor as thelr students: Vet the
irony Iy that ramy socmlngi’sts’ empiucal measuiements often fall to fully

fitagrats gocial constructinnisttieoty; Wit can Temh Tace to- be miscone
strued as a sertes of discrete variables that éan be measured solely by suface-
Tevel sbservations, Put differenily, while soctal selentists often theorize race
a5 a social construction, {6 15 not incommon for many in our field to meth-

adologically approach Idce as 2 real, natural, stable, and objectively know-

able trait, This teidency may verywell be the siogle biggest problem facing
race scholarship, It 15 a silent yot profotind tension that far tuo fow péaple
discuss, and it may b loading to research that fundamentally misstates the
roleof race in everyday life.
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Book Reviews

Secholars are beginning to address this tenslon between race theory and
race methods, particulaply in subfields such.as the sociology of law (8.8,
Osagie K. Obasogle, Blinded by Sight: Seeing Ruce through the Lyes of the
Blind [Stanford University Press, 2014]; Laura Gémes, “A Tale of Two
Genest On the Real and Tdeal Links between Taw and Seclety and Critical
Race Theory,” in The Blachwell Companion to Law und Society, sd, Sarat
[Blackwell; 20080, Butin thelr new edited volune Mupping Race, Laura, B,
(36moz and Nancy Liépes have combpiled several articles that take this con-
versafion to 2 much needed dorrain: health disparities research, While the
iden that soctal categories of race do not reflect inherent fines of uunan
difference has theovetically oviented the soclal sciences and humanities, a
subtle yet persistent attack o social constructiondsm—as a theory of vate
and yacial differabee—has occurred in the life selehees as xésearchers seek
genofic correlates to these soclal demarcations, And this search for a getietle
basis of race s often geared toward one particular goal: explaining why cer-
tain groups are sicker than others.

This trend in health disparities research s betoming fncreasingly seduc-
tive. It holds ottt the potential to provide elogtient explanations for per-
sisting gulfs in health outcomes—from asthima to cancer to various caxctio-
vascular diseases. But with this fact comes a profound visk: the turti toward
biological explanationis for vacial disparities in healthmay very well obscure
thelr soclal determinants;, which places greater craphasis on how we treat
one another 48 a oot cause for health disphirities as opposed to flesting avd
largely undemonstrated genetic explanations.

Céntral to these contiasting viewpolnts Is the age-old question: What Is
race? The contributors ln Mapping Race brilliantly vencw, reconsider, and
reimagine this question in light of the pressing new challenges facing the
way we think about diverging health outcomes, The editors noté that thelr
feare argmaent is that biomedical researchers and social scientists have
not sufficiently grappled with how the conceptu alization of race as socially
conskiticted. mplicates how we opevationalize and.analyze race in heath
dispavitlies research” (pp: 458,

This fravaing of the tssue s masterful, Yet the book's beautiful ambition
goes beyond this. Mapping Race setks to transcend the divide between so-

ciological Theory and metiot o healdrpolicy by initiating ¥ conversation
oh “bast practices” fov measuring race that at once acknowledges its socially
constructed pabure and the need for tmpioved assessment tools in order
to regolve various health policy challenges, Thus, what follows is & collec-
tion of avticles from authors with diverse tiiing—sociology, demogiaphy,
eptdertology; and more—who take this challenge sorlously in proposiig

‘wethods that simultansously theorize rate as u social construction yet ef-

foctively incasire racial differences in manier that captures precisely how

‘race Gowics to atter in producing dispaiate healfh outcornes.
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American Journal of Soclology

Mapping Race 18 necessary readlng there are few toples that are more

irnportant to the field of sociology. This importatice is not only beeause of

the crucial scholatly pmjech of recognizing and remedylng this gulf be-
tween theory and methods in race scholarship, Tt js also hecause whe this

disconnect happons it health disparities research, the stales hecome much

higher: people's lives and well-elng ave on the line. A failure to understand
the myrlad ways in which race as a-oclal constragtion affects health out-
comes and vatipus biotedical processes means that people-—particularly
racial minorities—may not receive the standard of care needed o resolve
health inequalities. Moreover, an overreltance on race and vacial disparities
as & blological rather than socially constructed phenomenon may unduly
pricidtlze private blomedleal ventures as a solution to health disparities
when public coniinttnents to adeiressing thelr social determinants may pro-
yide more immediate and meaningful velief. The contributors to Mapping
Race address these concerns and many more with elegance, deftress, and
rigor,

But the overallimpact of Mopping Race may very woll be lmger than the
authots intend, T1salth and health policy have historically been important
sites for shaping lay understandings of race, Encoutaging mots sophisti-
cation In data analysis and modeling can hivve positive downstream effects
on how soclety understands minorities’ dispavate social and health outcomes
as & function of social inaquality rather than Inherent differences, Lépez and
Cémez offer & collection of articles that will start this impertant discussion
and will likely have farseaching impact beyond the deaderay, If the con-
tributors’ suggestions are adopted, they may very well go a long way In

shaping the way that the public comes to understand and experience race
in thelr everyday Hves, Ong can only hope.

After Chuil Rights: Racial Realisin 40 the New American Workplace, By

Joln D, Skrentny, Princeton, N, J.: Princetor University Press, 2014, Pp.xvl+

397, $35.00,
Charles A, Gallagher

Lta Salle thijversity

Most Anrericans cannot reeall when or how antitiscriminatory legislation
bedamne tha law of the dand, Hut most o know that disermination based on

race, gendey, nafionality, sex; or 1e1§gicn in theworkplaceisitlegal, Theright

to nondisciimipatory treattosnt in the Tabor market is so lngramcd in- oo
culture that i employment diseriintiation did oceur mostindividunls would
autornatically yun to n lawyer. This perceived “right” to nondiserimitatory
teentment In employment is & product of the Civil Rights Act of 1964, With
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Aprl 29-30, 2011
Garden Room, Hilton Albuquerque
Mapping “Race” and Inequality:
Best Practices for Theorizing and Operationslizing “Racs”
in Health Policy Research
A Workshop Sponsored by
7 the Institute for the Study of “Race” and Social Justice,
the Robert Wood Johnson Foundation Center for Health Policy at UNM
and the National Institutes of Health
National Center on Minority Health and Health Disparities

Friday, April 29, 2011

7190am Continental Breakfast

8am Welecome by Laura Gomez & Nancy Lopez

8:30-9:30am Unpacking What We Mean by “Race” in Concept & Method

John Garcia, “Mapping Race and Inequality: Integrating Molti-d{mensional Concepts and
Operationalization” '

¥ OS'eph Gone, “Moving Beyond Race in Native American Health Research: Lessons from Indian Country”

Deiek Iwamota, “Exploratory and Confirmatory Factor Analysis of the FPeople of Color Racial Identity
Agtittide Seale among Aslan Americans”

0i4E-1045am Rac(ing) Statistics in Health Research

Jay Kanfinan, “Ethical Dilemimas in Statistical ractieo: The Prohlem of Race in Riomedicine”

Janet Helms, “Racial Group Disparities in Health Measures: How Statiaties Create Myths”

Joe Graves, “Looking at the World throngh “Race” Coloted Glagses: the Influehce of Ascertainment Biag
on Biomedical Research and Practics”

{iam-Noon Using Multiple Measures of “Race” in Existing Data Sets
Slya Saperstein, “Meesuring Multi-Dimenstonalityin Sutveys Moviug Forwatd™

Kimberly Huayser, “Who are We Talking Ahoiid? Defining the Population within Rase & Ethiiolty among
Amer{can Indians”

bl Sanchez, “The Missing Link in the Soclal Determinants of Hedlth Literature: The Trpact of
Politieal actoxs on Health Statas and Raclal Disparities”



Noon to ipm Box lunch with RWJE Doctoral Fellows (Sonia Bettez, Yajaira Pena-
Esperanza, Estela Vasquez Guzman, Vickie Yharra)

1-2pm Embodying “Race” and Health Inequalities
Clarence Graviee, “Operationalizing Race i Health Research from Mantra to Measurement”

Arline Geronimus, “Contingéncies of Soclal Identity: A New Handle for Grasping Racial Health
Inequality”

Michael Montoya, “Beyond Natutes/Cultures: The Promise of Conmmunity Knowledge in a Post-Genomie
World”

ayig-gilEpm “Race” and Health Delivery in Prastice and Clinieal Trials

Camara Jones, “Achleving Health Equity: Frameworks and Tools for Undoing Racism and Other
Systems of Inequity”

Maribsl Rodriguez-Torres, “Relevance of Rthnieity and Race it patients with GHE: Foaus ot Latinos”

Stmon Craddock Les, “Organizational Practice and Soclal Constraints: Problems of
Identity Data it Cancer Care and Research”

3130-4:30pm “Race,” Genomics, and the Meaning of Justice
Sandra Lee, “Bxploring Race in a GenomicAge through the Lens of Authropology and Bioethics”

Jon Kahn, “Framing Raclal Medicine”




8-8:30am Coutinental breakfast and Discussion of Day Two Agenda

Bi45-10:15ai0 Group discussions based on methodological strategy
(quantitative and qualitative; note that several of you could have
been in either group); list below,”

Guiding questions: What cen we do to address the disconneet between the
conceptualization of race as a socially constructed, multi-dimensional, multi-
level phenomenon and data on race and health inequalities that consigtently
falls short of these insights? What ave best practioes for research on racial
health inequalitiés iising existing data sets? Ifyou had unlimited resources, how
would you design new data collection that took into account these best

practices?
Quantitative Group (8:45am) Qualitative Group (8:45am)
Jolin Garcla Arline Geronfinus
Lauia Gomez Lance Graviee
Joseph Graves Joseph Gone
Janet Hehms Jon Kahn
Kimberly Huyser ’ Sapdra Les
Derek Iwamoto Simon Leoa
Jay Kanfman Naney Lopez
Camara Jones Miehael Montoya
Gabrtel Sanchez Maribel Rodrignesz-Torres
Aliga Saperstein Yajaira Pena-Esperanza®
Yickle Yharea® Sonla Bettez*

Estela Vasquez Cuzman®

10:30-12pm Small group disetissions (see below)

Continue the earlier diseussion by focusing on-more precise questions,
given the methodologioeal orientation of each small group.

Forexumple, many stuclies, both quantitative (e.g., surveys) and qualitative (e.g.,
interviews), caphire only a single dimension of racial status (iypically self-
identified face): How ecanwe move toward aperationalizing race as also having
a social dimension (hew others classify us) and us varying sttuationally (e.g., in
a sehool/work setting versus neighborhood, ete,) and longitudinally (e.g., over
the life-course and in recl historical time)? What specific research strategies
would we urilize 1o get ut these facets of race?

How canwe think about race und other dinensions of social thequality innore
complex ways? What research strategies would allow us to operationalize
multiple, interacting and reinforcing bases of social and health inequality that
powerfully intersect with race (such as soclo-economio status, gender, sexuality,
aye, citizenship status, disability status and the like)?

CRWJIE 'Dcmtorai Tellowluvited student observer,



Small Group 1 (1o:20am)

Joseph Graves
Janet Heltns
Derek Twamoto
Jay Kaufman
Aliya Sapexstein
Lavya Qorilez
Vickio Yharra®

Small Grouyp 3 (10:30am)

John Garcia

Kimberly Hutyser
Camara Jones

Gabuiel Sanchez

Estela Vasquez Guzman®

12100-12:45 Box lunch, informal conversations

12:45-2:45pMm. Reconvene in Plenary Format for Four Small Group Reports

3:00-4:00pm Regroup to Develop Guiding Principles—Naney and Laura

4115-5115pM Next Steps (edited volume; future collaborations; continuing the
eonversation),

Funding for this conference was made possible (in part) by 1RI 3MD006054-01 from the National
Center on Minprity Health and Health Disparittes (NCMHD), the Agency jor Healthcare Research
and Quality (AHRQ) and the Eunice Kennedy Schrlver National Instilute of Child Health and

Small Group 2 (10:308m)

Joe Gone

Jon Kalhn

Sandra Lee

Marthel Rodriguez~Torres
Yajoiva Pena-Esperanza®

Small Group 4 (10:30a11)
Avltive Geronimus

Tance Gravies

Simon Iee

Naney Lopez
Michael Montoya

Sonia Bettez*

Human Development (NICHD), The views expressed in written conference materials or

publicatlons and by speakers and moderators do not necessarily reflect the official policies of the
Department of Health and Human Services; nor does mention by trade names, conmercial

practices, or organizations imply endorsement by the U.S. Government.




TIME: 1:00 pm ~ 5:00 pm
PLACE: UNM SUB Ballroom A

‘Fha syroposium will feature modarated roundtable discusstons. and Ts free & open to the general public. A raception il follohe,
Soma of the taplcs that will be covered In the roundtable indude:

v Bast practices for counting raca and ethniclly, with 2 focus on lessais from previous tensuses;

v The use of multiple measures for race and sthinldlty (e, self-ldently and socially defined race-how other people usually classtfy
you, parental place of bifth, aincésty, ete.);

+  Diffarences between the race and ethnlely questions collectad by the the U.8. Census and the American Compuntty Survey &
preliminary resalts from the 2010 Census; :

+ The undercount of Native Americans, Latinofag; and undecumented comirunities;

o Standards for the colléction of race and ethnlgily data sst by the Office of Management and Budget (OMB);

CONFIRMED - SPEAKERS:

Matthew Snfpp, Phi D,
Profussor of Socidlogy,
Shanferd University
Lacbardo Estrada, Phy D,
Professor of Sodology,
Unfversity of Californla, Los Andefos

Clara Rodrigues, Ph, D,
Protessor of Soclelagy, -
Forhany Hnkversity

Brian Havmis-Kojetin, PO, B

Statistical and Sclence Policy,
Offtcz of Manapement & Budget (OMB)

Keimeth Prowitt, Ph: Dy,

Cairiegls Profassof of Public Affaks,
Cofurith Unhersiy & Forsitse Director of US. Sensus
Nicholas A Jones, M8,

Livlef, Racial Statistics Branch;
{5, Censps Bureat

For riia Inforniation confact Professoy Hsncy Lopee, wlopgz@unnnedy, Tk K5 2074101, bupfhealtheolicy unm.edufnede/486
Co-Sparisdts fickide: YHM Gaospatiat Popibations Stulies, YN Mellon Pellowship Program;, Snd 1 Dejititoant oF Socioldry
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SCHEDULE

F 9/9/11, 1-5pm, "Counting "Race”: Racial & Ethnic Measurements for the 2020 Census
Symposium® (UNM Student Unlon Bldg, Baliroom A)

PRESIDER. Dr. Nanoy Lopez, Asso ciate Professor, Sociology & Co-director, Institute
for the Study of “Race” & Soolal Justice, RWIF Center for Health Policy

MODERATORS: Dr. Kimberly Fluyser, Postdoctoral Fellow, RWJIF Center for Health
Policy & Assistant Professor, Soclology; Dr. Adelmar Alcantaia, Senior Demographet,
UNM Geospatial and Population & Research Associate Professor, Geography; Dr.
Christine Sietra, Profassor, Political Science )
1:00-1:10pm Welcoms & Introductions
Presider: D, Nancy Lépez

1:10-2:30pm Roundtable #1 Spoakers:

Dr, Kenneth Prewitl, Carnegie Professor of Public Affairs & Formet Ditector of

the U.8, Census | _

Dr, Clara Rodriguez, Professor of Sociology, Foidham Universtty

Dr, Matthew Snipp, Professor of Sociology, Stanford

Modetator: Dr, Huyser
2:30-2:40pm Break
2:40-4:00ptia Roudtable #2 Speakers:

M. Nicholas Jones, Chiof, Racial Statistics Branch, U.S, Census Bureau
Dr, Leobardo Estrada, Professor of Sociology, University of California, Los

Angoles
Dzz.'-Bi:;i'anl:Iam;is;Kn@j.atiﬂTS’;ztﬁsﬁeal_and.-Scieme;Bolichy,uQﬁE’manﬁManagament&
Budget (OMB)

Moderator: Dr, Alesntara
4;10-4:20pm. Breal

4:20-5:00p1n Coneluding Rematks Prom all Roundtable Speakers: D, Snipp, D,
Rodriguez, Dr. Prewitt, Dr. Harrls-Kojetin, Dr, Bsirada, Me. Jones

Moaderator; Di. Sistra

5:00-6:00 Reception- SUB Ballroom A




MEMORANDUM:

Date: Tuly 19,2013

To: Nicholas Jones, Chief, Racial & Ethnio Statistios
Roberto Ramirez, Chief, Ethnicity and Ancesiry Statistios
U.8, Census Burean

From: Sociology Working Group on Race and Hispanic Origin Question
Revisions for Cengus 2020

Re: Recommendations for further testing of race and ethnicity questionnalre
formats for the 2020 Census and the Annual American Community Survey
(ACS)

Thank you for your informative webinar sossion oh Noyember 17, 2012, As pet out
conversations, we want to update you. on the work of out working group on Racial and
Ethiiic Measurements forthe 2020 Census. '

Duting the fall of 2012 sind spring of 2013, an informal working gtoup of scholars who
are members of the American Sociological Association (ASA) held a serles of
conversations and disoussions on the 2010 Census Race and Hispanie Origin Alternative
Questionnaire Experiment Report (teleased 8/8/12). As scholars of race and ethuicity, the
memnibers of our group held various opinions on efforts to combine the race and Hispanic
orlgln questions info & streamlined question, Some metbers are in favor of a combined
question, believing that it teflects the views many Latinos hold about thiefr tace; othor
membets oppose the change and fear that valuable information about how some Latinos
view thelr race, ethnicity, or nationality may be lost in the one question forntat. Although
we have not 1eached consenisus about the fype of questions we all support, we have

* discussed many options for additional question formats ot question wordings that we feel

would be vatuable as the Census Buzean condvcts Its on-going testing effotts in advance
of making recommendations for the 2020 cengus round. This mems summarizes the
consengus we hiave reached about these guestions,

1. We affirim the 2003 Staterent of the Amerioan Sociologieal Association on the
Importancé of Colleeting Data and Doing So clal Seientific Analysis on Race - .
(http:/fwww.asanet.org/media/asa_gace_statetent.pdf last accessed 7/5/13),

2. We support the right of individuals to self-identify their race and ethoicity.

3. Wo tecogiize the importancs of eullscting both tace and national origit data for
civil tights monitoring snd enforcement. We agres that information onrace and national.
origing should be collected from everyone filling out the Census.

4, We endorse the key recomnendations of the 2040 Alteruative Questionnaire
Experiment (AQE) Final Repot, which oalls Tor further testing of the combined race and



Hispanic origin question format,

5, Wealso support the Censng Bureau’s plans to further test a varlety of two- !
question formats on race and ethnioity, in order to optimize this strategy should it riot . .j
prove possible to move to & combined question format.

6. We recommend that questions on race ad ethnicity-attow individuals fo list/
miatk multiple responses, Instructions to list/mark mote than ofic race should remain, If !
the combined questionnaite format ig not adopted, instructions to list/mark one of more
Fispanic ethnicity (national origin, ancestry) should be added,

7. We recommend that the Census Bureau test Spanish and other language
teanslations of questionnalre formats with a cross-section of Latino national origin
groups. Spanish irarislations need to be sensitive to all tossible wordings, as they may
vaty dramatically by the ethnicity or natlonal origin of a given population, For example,
previous versions of the Spanish questionnairs formats employed terms such as “India
Amnetteana,” which doss not translate well in these communities.

8. We encourage the Census Butean to provide greater trausparency about how the
data from the 2020 Census and Ametican Community Sutvey (ACS) will be
bridgad/repoted for civil vights monitoring and enforcement (e.g. civil rights
enforcement based on the Civil Rights Act) with regard toa vatlety of sostal outcomes
noluding, housing and segregation (Fair Housing Act), labor matket participation (Bqual
Eraployment Opportunity Commission), politleal patticipation (Redistricting),
sducational attainment (Department of Education), health (Centers for Disease Control),
and criminal justice (Department of Justie), For example, the Census Buteau could
include fiiformation about how individuals marking two or more races will be
counted/bridged for civil rights monitoring and enforeement on thelr website,

Thark you for praceeding with caution before recommending niajor changes in national
data collection systems, Please nofe that this document does not consfitute an official

position endorsed by the Ameriean Soclological Assoelation. The names of individials
who have agreed to sign this document are provided at the ond of the document, Again,

w_}fiiia«We-afe—mt%ﬁémfsiﬁg-aﬂypavticulamques{;iozmai.n@;fmmatrwe;ba]iav&fhw {he-
aforementioned recommendations may be helpful to you and your colleagues as you
engage in further testing of questionuaive formats. 'We encourage you to consider shaving
this mexno with the National Advisory Committes on Racidl, Ethniic and Other
Populations, Wewould also appreciate any updutes on the plans for farther tosting and
public input, as deveral niembers of our working group would itke to ematl you
individually about possible wording for both the Sparish and English questionnaire
formats. Please letus know if you wonld Hke o sohedule some time to meet viaa
conference oall or in person, Several tembers of the working group will be in Now York
City during the Ametican Soctological Association Annual meetings (August 10-13,
2013) and we would be happy to avrange Tor a common tieeting time. To set up possible:
meeting days and fimes, please contact Dr, Nancy Lopez { nlopez@unm.edu),




nlopez@unnnedu

G ace and Hispanto Origin Question
Revisions for Censys 2020

(Note: Thig list includes those soclalogists endorsing this memo (7/19/13), Names aro
listed alphabetically by last name.)

Silvia Dominguez, Ph.D,, Chair of the ASA Latino Section, Chair-elect of the ASA
Section on Raclal and Bthnic Minorities, Ford Fellow, Woodrow Wilson Tellow,
Associate Professor, Sociology and Human Services, Northeastern Univergity _ .

s.dominguez@nen.cdu

Julie A, Dowling, Ph.DD., Associate Professot, Department of Latina/Latino Studies,
University of Hlinols, Urbana-Champadign

dowlingi@itlinols.edu

Tanya Matia Golash-Boza, Pb.D., Chait of the ASA Section on Raclal and Ethnio

Minotities, Associate Professor of Sociology, University of California, Meréed
tanyaboza@email.com

Yasmiyn Itizarcy, Ph.D., Assistant Professor of Soeology, Research Fellow, Social
Science Rescarch Center, Mississippi State University

yitlzarry(@goc. msstate,edy

Chalans E. Lechuga, Ph.D., Assistant Professor, Department of Chicana/Chicano Studics,

Metropolitan State University of Denver

clechug3@msudetiver.edu

Naney Lépez, PhD,, Chait-elect of the ASA Section on Race, Gender; Class, Associate
Professor, Sociology, Director, Tnstitute for the Study of “Race” & Social Justice, RWIF
Center for Health Poliay, The University of New. Mexico

Ant Morning, PhD., Member of the National Advisory Comniittes:on Racial, Ethnic and
Other Populations, U.S. Census Bureau, Associate Professor, Depariment of

Sociology, New York Untversity

ahmoraing@oyu.edu

.Wﬂﬂdﬁf D), Roth, PH.D., Associate Professor of Soslology, University of British Columbia
wendy.roth@ube.ca



| October 16, 2011
MEMORANDUM

To:  Robert Valdez, Bxooutive Director; Charlene Porsild; Assoclate Diroctor; Denise
Wallen, Grants Ditector: Robert Wood Jolmson Foundation (RWJF) Center for Health
Policy, UNM

From: Naney Lapez, Co-founder & Co-directot, Institute for the Study of Race and
Soclal Justice, RWIF Genter for Health Policy; Associate Professot; Sociology, UNM

Re: 20122017 Sttategic Plan for the Institute for the Study of “Race” & Social
Justice, RWIF Center for Health Policy

Thank you for your suppott of the Institute For the Study of “Race” & Social Justice,
RWIF Center for Health Policy (2009-2011), As per yout request (meeting with Dr.
Chatlene Porsiid and Denige Wallen 9/30/11), T am dslighited to submit a concise
summaty of the strategle Five year plan for the Institute for the Study of “Race” & Sovial
Justice, 2012-2017. I amn also writing to request continued support of the Instifute for the
Study of “Race” & Soclal Justice 48 a permanent Tnitiative within the RWJIF Center for
Health Policy. Below I provide a vision of our strategic plan for the Institute for the
Study of “Race” & Social Justice for 2012-2017, T also provide hightights of our
accomplishments and vision for the next five years (Please note that Dr. Laura Gomez,
co-director, is on leave academic year 2011-2012),

1. MULTI-DISCIPTINARY “RACE” RESBARCH WORKING GROUP:

CORE DISCIPLINES (Soclology, Political Seience, Hoonomics, Nursing, Public Health)
and AFFILIATED DISCIPLINES (Anthropology, Psychology, Medicine,
Combiumication & Journalisty, etc.) :

Our new race working group intiative will convens multi-disciplinary wotking groups
entitled, “Conceptualizing Race in Researeh Actoss the Disciplines: Toward Coiceptual
& Opetational Clarity.” Those Multi-disciptnary “Race™ Reseatch Working Groups
represent a high inpact effort to facilitate a multi-disciplinary dialogue about the
canc.apttm};basi&dﬁraaaaams;marieiyﬁﬁi&ciﬁliims,jﬁhimom-gﬁon will followa.

tiered concept akin to a concentric cirele beginning with ow first eirole of influence at
UNM cote and affiliated departtments, then moving out fo engage out.national peer
institutions, and finally expanding to reach ont to all the scholatly associations for edch of
the core and affillated disoiplines via annual confefence meetings).

Por the fitst stage, we will begin with an internal conversation among the core targoted
disviplines of saciology, politieal soience, econonties, nutsing, publie health and the
affiliated digciplines of anthitopology, psychology, medicine, commuiileation and
journalism, eto.). Duting the fiest stage, we will fnvite the Griaduate Directors and a
RWIF Fellow frorm the afotementioned core and affiliated depariments to a multi-
disciplinary dialogue about how graduate students are being teaied to conceptualize and
opetationalize race in their regpective disoiplines, One of the RWIF Doctoral Fellows



wha participated in our April 2011 National Institutes of Health (NIH) Workshop on tace
and health policy sentme unsolicited ematl pointing to the pressing need fo improve the
graduate trainitig student seceive on the social canstruction of race: “One take-away fron
the NIH-spongoted workshop wag 4 iote to myself that I need to be bettet read on the
whole concept of the social construction of race, so I'm cotmitted to do some reading on
the toplo over the summer, Thanks again for allowlng fellows to be inecluded in the NIH-
sponsored workshop, I learned a great deal and I'm certain it will benefit my futare
research The working group will meet overlunch on a monthly basis duting the Fall
semester (4 meetings total), At the conelusion of these wotking group meetings, each
graduate ditector andl their respective RWIF Fellow will ciaft a department and discipline
apecific strategic plan that addresses the training of graduate students in the social
construction. of race in their respective departinients,

The second stage of the working groups involves teaching out to our national peers
includinig the RWIF Schiolars programs and other centors o health dispatities in other
universities throughout the country, Through joint conferences and joint panels at the
Academy Health Meetings and the Public Health and Nutsing Associations, as well as the
American Medical Assooldtion, we will expose RWJE Fellows (both predostoral and
postdoctoral) to some of the key developments in health policy tesearch and race,

“The third and finaf stage of these working groups would invelve organizing working

groups in each of the discipline-specitic scholatly associations. This would involve
targeting our core diseiplines and affiliated disciplines. To this end I (Nancy Lopez)
submitted a proposal in August 2011 entitled, “Meantngful Multi-dimensiosial and Multi-
level ‘Race’ Data: Tmiplications for the Censas and the Office of Management and
Budget.” If funded this would represent one fitst step in pairing RWIF fellows with
national scholats in thelt respective fields to organize discipling-specific working groups
in two-day workshops that would oritically examine how xace is operationalized in health
dispatitles research (8.g.; Ametlcan Sociologieal Association (2013), American Political
Soienice Association (2014), Amerioan Medical Association (2015), Awmerican Nutses
Association (2015), American Beonotitle Assoctation (2016), Ametlcan Anthropologleal
Association (2015), Amerloan Assoclation of Physical Anthropologists {2015), Amerlcan
Communication Assoclation (2016), Amerioan Publie Health Association (2017), ete.).

RWIF Fellows (hoth predoctoral and postdootoral) would be paired withkey UNM__ ..

facuilty to speathead similar meetings at their respeotive diseiplinary assoclation annitial
meetings.

The race wotking group inttlative builds on our successful trans-diseiplinary “race”
wotking group (Spting 2010) that produced Ten Trans-disciplinaty Guidelines for
Condueting “Race” Research (available on the Institute website), This small initiative has
{he potential to have a broad and Jasting impagt on the training and research agetida of the
next genctation of health dispatities rescarchers and serves as a fertile ground for
reoruitment-of scholdrs and students to the RWIF Center for Health polioy, It will also
provide RWIF Fellows with access to a meaningtul network of scholars in their
yespective fields that will lead to opporiunitios for reseatch, professionalization and
avcess to polioy-ariaking eiroles,



2. SUMMER WORKSHOP FOR RWIF FELLOWS WITH VISITING SCHOLARS
IN PARTNERSHIP WITH NATIONAL RESEARCH CENTERS

As the former ditector of Graduate studies (2007-2009) and member of the CGraduate
Admissions Committee in Sociology (2010-2011) I ean fully attest to the increase in
applications fiom students interested in the sociology of health and mediclne and
specifically health policy and health dispatities regearch, For example during the 2011
inicoming clags fully & third of the acoepted students (N=7) indicated that medical
soclology was one of their key substantive fields; each of these students indicated that the
Institute for the Study of “Race” and Social Tustics was otie of the feature that made
UNM an attractive place to study. Indeed our most promising student was offered both
the RWIE Doctoral Fellowship; however thils student was nnable o accept the fellowship
because of spousal job relocation concerng. It is also noteworthy that the majority of the
students interested in hiealth policy research come from unidlertepiesented backgrounds, It
is also noteworthy that we have hied a major inerease in the number of students applying
to the Sociologry Department ag well as one of the largest ihcoming olasses since [ bogan
teaching year over a decade ago.

Tn an cffort to continue biilding on this momentum, we ate proposing to pariner with
other research networks to offer summer training for RWIF Fellows and other graduate
students in peer universities on “Conceptualizing and Operationalizing ‘Race’ in Healil
Dispacitics Research” The model would be two-week long summer workshop that
wonld include quantitative, qualitative, mixed methods roseatch design. This model
wotld aflow us Lo invite senfor visiting scholars who would othetwise be unable to
commit to a semoster-long cotse. t would also provide us with a venus for recyuiting

potential RWIF Fellows. Nataral pastners in this inttiative would include the Intex

Unlversity Program for Research on Latinos (IUPLR-housed at Notre Dame) and
vatlety of national Centers for Reseatch on Native Americans and African Ametieans, &s
well 25 other under-represented communities. As a Hispanio sexving Regedrch I
institution with a orifical mags of Native American graduates students, the University of
New Mexioo is uniquely positioned to cootdinate summier graduate Tellow training
oppottunities at UNM and at several of our peets \intversitios across the nation. 1t s our
hoype that these summer wotkshops would bo highty beneficial for RWIF Fellows and
aftiliated RWHLscholats: : :

3 NATIONAL INSTITUTES OF HEALTH WORKING GROUP-POLICY |
PAPERS ON THE IMPORTANCE OF GRANTS ON THE CONCEPTUAL BASIS OF
RACE IN HEALTH DISPARITIES RESEARCH

We.are in the process of obtaining a book contract for an edited volume tontatively titled;
“Mapping ‘Race’ A Crifical Reader in [ealth Disparities Research,” which is an
outgrowth of out two-day Aptil 2011 National Institates of Health (NIH)- National
Clenter on Misiosity Health and Fealth Dispatities (NCMHD) wotkshop on “vace” and
health policy research, Our mausciipt prop osal Ts under review with both the University
of California Press and Rutgers University Pross, both of whom have been leading

publisheys in hiealth disparities researoh. Wo expect to be-under contract by Janvary 2012,



Building on one of the ideas that percolated during our two-day NIH workshop with over
twenty scholars from across the diseiplines was the need to convenc a ctitical mass of
scholats that would appronch national data collsction agencies and institutions that
sponsor ptants on race and health disparities to improve the data eolleotion i national
databases, To this and we will submit a NIH grant proposal that will fund working
groups of scholars and RWIF Fellows (both predoctoral and postdoetoral) tasked with the
goal of improving data coflection at the national level at the Centets for Disease and
Control and Prevention, Add Health Data, and othet longitudinal data sources, This
would involve bullding on a growing bady of work that calls for multiple measures of
race. The deliverable for the working group is to produce policy briefs to National
Institutes of Health; this would in tuth improve data collection on race for health
disparities reseatch,

4. COLLOQUIA, PUBLIC FORUM & BLOGS ON MEANINGFUL “RACE”
DATA & RESEARCH IN HEALTH DISPARITIES RESEARCH

Tn an effort to bridge the gap between seholatly research in the unlversity context and
research in applied settings, the niext step in exposing RWIFE scholars to leadership
opportunities in the.area of policy making is through partnorships with. strategic research
institotions at the local and national levels, 1 (Nancy Lopez) have been an active member
of the NM Hogpital Association Advisory Committes. Through this advisory, I have
been able to share soe of the conceptual models that emerged from our April 2011 NITT
Workshop, “Mapping ‘Race’ & Inequality: Best Practices for Conoeptualizing and
Operationalizing ‘Race’ in Health Polioy Research,” Some of the state-level reseatchers
will be incorporating miultiple measures of tace in their pilots protosols for collecting
race and ethnicity data (c.g., in addition to asking pationts aboul how they self-identify
tacially, they will also boe asked how vther usually classify most of the time in the United
States, a8 this measute of soelally defined race has been found to be a powerful predictor
of health status), These types of polioy circles would be important venues for RWIF
follows t6 getirivolved in strategic partuerships with policy makers,

We conitinue to enjoy much continued suceess with out unprecedented September 9, 2011

Sympostum, SCounting Race’:-Racial & Hthnle Measuremerts for the. 2020 Consus.”
This symposium convened koy players (e.g,, current staff at the U.8, Census and the
Office of Management and Budget, former director of the U8, Census and scholaig of
the census and Latino and Native communities), This symposium generated interest
among & ¢ross seotion of polioy malers, students and scholars, We had over 150
attondees and all of our evalvation forms identified this public symposium ag one of the
best they had atiended. All of the evatuation forms were positive; Indeed the only
etiticism was that there shotld have been mote time for discussion. Many of the
evaluation forms speotfically requested more of these types of forums, Typical comments
froan the evalustivn form included statements as, “The vonversation was engaging and
extremely important,” “Bxcellent,” and there were dozens of requests for niore talks on
“How o empower communities to take contts] over the soctal determinants of health.”
We have archived thevideo of the event in.the RWIF Center for Health Polioy video



atchive. We hape to continue fhese important and timely conversations thtongh a blog
that would be tentatively titled, “Understanding ‘Race’ in Health Disparities Research.” 1
ani proud to report that RWIF Postdoctoral Feilows and RWIF Doctoral Fellows were
actively involved during the planning and question and answer pertod of this syimposium
a8 vesearch agsistants, modetators and as participants during the question and answor
period,

The next important way of disseminating the public forurn and colloquia sponsored by
the Institute inolude making these forum permanently available for public consumption
through the RWJI Center website. We currently have archived the video, audio of our
2009-2010 speaker series, “Troubling ‘Race’: Cutting Edge Research Design Across the
Disciplines,” and we look forward to making these available via the Tnsiitute website, We
also look forward to otganizing more public forum where we expose RWIF Fellows to
outting-cdge tesearchets on best practices for operationalizing “race” in health disparities
research for the 2012-2013 academio year. The continuation of the Instituto speakes’s

soties, colloqula, and the creation of a blog would represent a small investment that

would contribitte to the portfolio of high impact activities of the RWIF Center for Health
Polioy. This activity would contribute to the mission in that it brings together scholars,
students, and policy makers into a timely and necessary dialogue about meaningful
mengutes of “race” in health digpaities reseatch,

REQUESTED RESOURCES

We ate requesting permanent funding for the Institute activities as follows: Two sumnier
ninths salaries for eo-directors, a RWIT doctoral fellow as 4 research assistant, RWJF
Center staff support for submission of grants and logistles for proposed activities such as
wotkshops and colloquia, ste. We would also like to request funding for postdoctoral
support for Institute activities and travel finding for related conferences and related
expenses (e.g., annual memberships/foes, ete.), Given the seope of work we have

accotnplished duxing our two-year existence (January 2009-2011) we would also like to

disouss the Jong-term sustaingbilfity of the Institute and the possibility of appointing one
of the co-directors of the Tnstitute as a member of the Leadership Team of RWIF Center
for Health Palicy (¢.5., onié covirse buyout per year on an alternating basis).

Thank you fot the opportunity fo share our vision for the continued sucoess of the
Tnstifute for the Study of “Race” and Social Jugtios. Dit, Lavra Gomezand 1 ate proud of
fhe multi-faceted ways in which the wotk of the Institute contuibutes to the mission of the
RWIF Conter for Health Policy, specifically the mentoring and professionalization
experionces of RWJF predoctoral and postdoctoral follows, a3 well as thio affiliated

faoulty and the national scholarly and pelicy making communities, To this end, it is our

intention that the Institnte achieves national récognition for excellence in conducting

multi-diseiplinary research on tace and health dispaiities, We look forward to the.

continved suceess of the RWIF Center {or Health Policy,
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2009-201.0 Colloquium Series

Troubling “Race":
Cutting-Edge Research Design Across the Disciplines

“DNA and the Re-Articulation of Native American Race”
Professor Kimberly TallBear

Environmental Sciences, Policy & Management, UC Berkeley
Friday October 23, 2009

Hibben Center Room 105 2-dpm

“Genetic Ancestry Testing: Troubling Concepts of
Race and Identity”

Professor Charmaine Royal ,

Institute of Genomae Science and Policy, Duke University
Friday November 6, 2009

Hibben Center Room 105 2-4pm

*The Economics of Colorism”

Professor William Darity

¢ Sanford Institute of Public Policy, Duke University
Friday Febroary 18, 2010

Hibben Center Room 105 2-4pm

“Self-Indentified Race Versus Genétic Ancestry for
Lung Function Predictions Among African Americans
Professor Esteban Gonzalez Burchard
Biopharmaceutical Sciences and School of Medicine
University of California, San Francisco
| Friday March 12, 2010
Hibhen Center Room 105 2-4pm

Rober Robery @gﬂﬁgﬁa for For mare Information coniact the Center for Health Pdlicy at 505-
277-0130 or at our webslte hitp://heplthpolicy.unmsedy/node/486
st | Halth Policy e

Fénndation
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The Anthropology Colloguia Series Presents:

The Disciplinary Politics of “Race”: An Exploration
of Scholarly Associations’ Approaches {o Race
Research in a Color-blind Era

1

e DA

G

D, Lawra Qdmez Dr. Naney Lép

Academic debates about the place of race in soclal science research—and specifically the

nearly opposite approaches taken recently by the national organizations of anthropologists |

and ‘sociologists {American Soclological Association, 2003: American Anthropological
Association, 1998)—in some ways mirror political disputes about the utility of race-based
government policy versus "color-blind" govemment policy. . The color-blind approach
strategically bullds on the idea that race s socially constructed rather than “real,” but takes
the position that it is wrong for individuals and govemment policy to expressly acoount for
race. This approach over-simplifies race as merely skin color, eliding its nature as historically
rooted and materially embedded at all levels of American society. In this work-in-progress,
we construct a genealogy of scholarly assoclations’ statements on race research since 1980,
a period of time when the Idea of race as socially constructed hecame dominant in the soclal
sciences and when color-blind ideology became ascendant in politics, law and popular

thinking.
Laura E. Gémez, J.D., Ph.D.

Profassor-of-Law-&-Ametican-Studies;- UUNM
Nancy Lépez, Ph.D.
Associate Professor of Sociology, UNM
Co-Directors, Institute for the Study of “Race” and Social Justice
Senior Fellows, RWJF Center for Health Policy

| Thursday, May 6, 4:00 p.m. Hibben 105

Contact 277-4524 for more info,

Anthropology Graduate $tudent Unioh
National Endowment for the Humanities

MIHORILORY




Teaching Allocation Grant Proposal
University of New Mexico
December 4, 2015

Nancy Lopez, Associate Professsor, Sociology, plopez@unm.edu, MSCO05 3080, 1 UNM,
Albuquerque, NM 87131, Office Tel: 505 277-3101, 14 years at UNM, no previous TAG
award

Rick Lee Allen, Associate Professor, Language, Literacy & Sociocultural Studies,
rlallen@unm.edu, MSCO05 3040, 1 UNM, Albuquerque, NM 87131, Office Tel: 505 277-
7247, 14 years at UNM, no previous TAG award

TITLE: “Race & Social Justice: Interdisciplinary Insights Project”

Spring 2016: Interdisciplinary Faculty Working Group entitled, “Race & Social Justice:
Interdisciplinary Insights”; six working lunches; Deliverable: Interdisciplinary Syllabi
that will be collectively produced by faculty across departments and colleges and -posted
on race.unm.edu

Fall 2016: Graduate Seminar, entitled: “Race & Social Justice: Interdisciplinary Insights,”
Co-taught by Dr, Nancy Lépez and Dr. Ricky Lee Allen; crosslisted as SOC 507 Topics

in Sociological Theory/LLSS 593 Topics; Deliverable: course could serve as an eventual
permanent new course entitled, “Race & Social Justice: Interdisciplinary Insights” with a
new program code RACE 500 Race and Social Justice: Interdisciplinary Insights that can
create a cohort of interdisciplinary race and social justice scholars and affiliated
interdisciplinary faculty.

PROGRAM DESCRIPTION

The “Race & Social Justice: Interdisciplinary Insights Project” invites faculty and
graduate students to interdisciplinary dialogues, reflection and collective insights that are
facilitated when scholars from different disciplines converge to explore the contours of
race and social justice scholarship, teaching, and practice in their respective discipline
and across disciplines in the U.S and global context. In Spring 2016 we will host 6
working lunches with 15-20 faculty from different disciplines to develop a core reading
list for a Fall 2016 co-taught and cross-listed graduate seminar, “Race and Social Justice:
Interdisciplinary Insights.” In Fall 2016 we feature a public lecture series,

TOTAL AMOUNG REQUESTED: $5,000



DETAILED DESCRIPTION

Against the backdrop of ongoing contemporary and historic racial inequities in housing,
health, education, employment, and criminal justice, UNM is strategically positioned to
harness the power of interdisciplinary insights for advancing our research, teaching and
setvice in the arca of race and inequality in the U.S. and global context. The proposed
“Race and Social Justice: Interdisciplinary Insights Project,” provides faculty and
graduate students the opportunity fo become part of a vibrant interdisciplinary scholarly
community that is anchored in a critical examination of normative understandings of
contemporary and historic racial inequalities, In Spring 2016 we will host 6 working
lunches with 15-20 faculty from different disciplines to develop a core reading list for a
Fall 2016 co-taught and cross-listed graduate seminar, “Race and Social Justice:
Interdisciplinary Insights” (A preliminary list of scholars that may be included in the
Interdisciplinary readings list can be found in Appendix C). In Fall 2016 we will feature a
public lecture series. It is important to underscore the word “interdisciplinary insights” in
the title of the project. Although the course will be co-taught as a crosslisted topics course
in the Language Literacy and Sociocultural Studies Program and Sociology, the content
of the course is intentionally interdisciplinary. The following are key learning outcomes
and deliverables for both the faculty working group and the graduate seminar:

LEARNING OUTCOMES

(1) Faculty and students will illustrate and interpret the historical, political, social,
psychological, cultural, and/or economic dimensions of race, racialization, difference and
power, integrating these into an interdisciplinary perspective;

(2) Faculty and students will read, write about, discuss, and engage in critical scholarly
inquiry, problem-solving, and public presentations related to race and social justice;

(3) Faculty and students will acquire a basic level of knowledge about local, global,
and/or U.S. social justice movements that are anchored in racial justice;

(4) Faculty and students will be aware of opportunities to go from theory to practice by
exposure to community-engaged research and teaching opportunities as well as career
and post-graduate opportunities their seminars makes possible.

DELIVERABLES

(1) Interdisciplinary Collective Syllabi that will be posted on race.unm.edu after the six
faculty working group meetings. :

(2) Cross-listed graduate seminar Soc 507/LLSS on “Race & Social Justice:
Interdisciplinary Insights Submitted, offered Fall 2016.

(3) Public Lecture Series, Fall 2016,



RELEVANCE TO NM, US AND GLOBAL CONTEXT & DISSEMINATION

The “Race & Social Justice Project” is of particular relevance to New Mexico, As a
majority minority state we face multiple challenges and opportunities for ameliorating
contemporary and historic inequalities among racial and ethnic marginalized
communities. According to the New Mexico Kids Count 2015 Report, New Mexico has
the 2™ highest poverty rate in the nation with 21% of children living at or below the
poverty rate. We also have the 2™ highest rate of working families who are low income
(42%). Not surprisingly, New Mexico also ranks 49th in child wellbeing. Children
growing up in concentrated poverty continue to be at the bottom of quality of life for
children and marginalized populations. Data from the Population Reference Bureau from
the U.S. Census 2008-2013 found many racial and ethnic patterns of inequity for children
growing up in concentrated poverty. Specifically, 59% of Native American, 25% of
Hispanic, 20% of Black, and 10% of White children grow up in concentrated poverty
{See: http://www.nmvoices.org/wp-content/uploads/2015/09/LHHS-Presentation-9-21-
15.pdf). Moreover, the 2014 Mission Graduate Report finds that while 24% of Hispanics
in the state have less than high school, for whites this figure is 4% (see 2013 Charting
Our Course Report, Website: missiongraduate.org). These challenges can be
opportunities for innovation via high quality research and practice that builds on
connecting scholarship on race and social justice across the disciplines. Through
interdisciplinary dialogues, reflection and collective insights whereby scholars from
different disciplines converge to explore the contours of race and social justice
scholarship, teaching, and practice in their respective discipline and across disciplines in
the U.S and global context, we hope to continue to add to UNM’s portfolio of community
engaged research that addresses some of the most pressing challenges facing diverse
communities.

EVALUATION AND ASSESSMENT

In order to build ensure quality control and continual improvement, each of the
aforementioned activities will include an evaluation survey requesting feedback and
suggestions for improvement for the faculty working group, graduate seminar and
eventual lecture series. We look forward to the synergic possibilities for breaking new
ground and making new teaching and research innovations through the “Race & Social
Justice: Interdisciplinary Insights Project.”

CONCIL.USION

The Institute for the Study of “Race™ & Social Justice has already established a national
presence as a national and international leader that centers interdisciplinary excellence
and leadership centering race and social justice scholarship, teaching, research and praxis
{See Appendix A). Through the proposed project we hope to continue nurturing the next
generation of scholars, researchers, teachers that will be inspired to serve as leaders who
engage in critical appraisal of normative understandings of race, racialization, power,



oppression and social justice as social constructions. It is our hope that interdisciplinary
exposure to enduring ideas, scholarship, and methods across diverse disciplines and
professions will contribute to high quality research, teaching and social justice in an
inclusive democracy. The proposed project in in race and social justice will contribute to
the development of critical thinking, analytical and praxis that can have a lasting impact
on society. Ten years from now we will know that we have been successful because of
our faculty and students will leverage their interdisciplinary incites to develop new and
innovative research projects that have the potential to advance potential solutions to
entrenched racial inequities across a variety of social arenas including education, housing,
employment, law enforcement and health.

ITEMIZED BUDGET
SPRING 2016

Total: $1,200 (Based on 15-20 Faculty Participants @$10/lunch)
FALL 2016

‘Two National Speakers @ $ 1,500 each = § 3,000
One Local Speakers @ $800

TOTAL REQUESTED: $5,000
DESCRIPTION OF OTHER FUNDING SOURCES

The Institute for the Study of “Race” and Social Justice was established as an
interdisciplinary hub for race and social justice scholars in January 2009 with seed
funding from the RWJF Center for Health Policy (See Appendix A & Appendix B for a
description of the mission, activities as well as current advisory board members or visit:
race.unm.edu). We currently have no programing or operating budget, SAC course
reduction for the director or any of the Advisory Board members; however, we are
grateful for to the Executive Director, Dr. Gabriel Sanchez of the RWIF Center for
Health Policy in the form of meeting space and logistics as well as grant submission
support and Dean Mark Peceny for providing administrative support from Ms. Leanne
Yanabu, for the maintenance of our website (race.unm.edu). If the form D proposal to
create a new transcripted “Race & Social Justice Graduate Certificate” we are also
especially grateful to Dr. Rich Wood, Sociology chair, for providing administrative
agsistance for the certificate program. Ms, Shoshana Handel, Graduate staff coordinator,
will serve in this capacity. If the proposed “Race & Social Justice: Interdisciplinary
Insights Project,” is funded, we will request co-sponsorships from other UNM offices
including Graduate Studies, Division of Equity and Inclusion, other research centers.
Even if we are unsuccessful in finding outside funding the amount requested we will
allow us to organize these activities.



APPENDIX

Teaching Allocation Grant (TAG) Proposal: “Race & Social Justice: Interdisciplinary
Insights Project”

Lopez, Nancy and Allen, Ricky Lee
December 4, 2015
APPENDIX A: MISSION OF THE INSTITUTE

The Institute for the Study of “Race” and Social Justice was established as an
interdisciplinary hub for race and social justice scholars in January 2009 with seed
funding from the RWIJI Center for Health Policy. The Institute mission is to promote the
establishment of empirical, theoretical, and methodological clarity about "race" that
draws on cutting-edge thinking from multiple disciplines and diverse empirical traditions.
The Institute seeks to develop ways of empirically measuring "race” and assessing
racialization processes in order to develop strategies for ameliorating race-based
inequality. We place "race" in quotes to underscore its nature as a socially constructed
category of social status in particular historical contexts, rather than as a reified category
that is essential or fixed. Despite the fact that "race" is neither rooted in biology (or
genetics) or fixed in time and space, racial inequality persists and often remains at the
root of socioeconomic inequality, health disparities, and other measurements of social
stratification in the United States (More info: race.unm.edu).

Over the last six years the Institute has sponsored a study group, speakers series, and
transdisciplinary working group that came to a consensus about Transdisciplinary
Guidelines for Researching “Race,” among other activities. We have also been active in
ongoing national debates regarding how racial and ethnic measurements will be counted
for the 2020 census and sponsored an interdisciplinary symposium at UNM in September
2011 that included the former director of the Census and key personal in the Office of
Management of Budget, current staff at the Census as well as diverse leading scholars
across the disciplines with expertise on underrepresented groups, such as Native
Americans, Latinas and Latinos, and Asian Americans, etc.. We also convened an
American Sociological Association Working Group (2012) that forwarded a memo to the
Census offering recommendations on the on-going tests in questionnaire formats for the
race and ethnicity questions that included major proposed changes to the Census. With
Support from the National Institutes of Health we also convened an interdisciplinary
workshop with leading scholars on health disparities on the topic of conceptualizing race
across the biological, health and social sciences in 2012, Part of the deliverables of this
conference included a peer-reviewed co-edited volume entitled, “Mapping ‘Race’:
Critical Approaches to Health Disparities Research (2013),” which was recently reviewed
in the American Journal of Sociology (2015) and described as “necessary reading” and
“masterful” precisely because the interdisciplinary contributions in the volume included
innovative models for measuring and conceptualizing race that are only possible through
the convening of scholars across the disciplines.



Building on these interdisciplinary initiatives in July 2014, the Institute applied for
Agency for Health Research Quality (AHRQ) National Institutes of Health (NIH) grant to
harmonize race, gender, and class data collection in the state for equity-based policy.
Although the proposal was not funded, in July 2014 we launched the New Mexico
Statewide Race, Gender, Class Data Policy Consortium in July 2014, the first of its kind
in the nation, Although the Consortium has only been in existence for just over a year, in
partnership with a number of UNM and statewide research centers, we have already
improved the collection of detailed parental educational attainment on all UNM
applications beginning Fall 2015, We have also been working with LGBTQ Resource
Center on improving data on these communities. Because all Institute and Consortium
faculty are volunieers, we have also established a UNM Fund with the UNM Foundation
so we can enhance the sustainability of the Institute and Consortium. See attached
information with flyers and other Institute/Consortium deliverables and publications or
visif: race.unm.edu.

Our future plans for the Institute include reinstating our inaugural lecture series on
cutting edge approaches to researching race and obtaining research grants for graduate
students to conduct interdisciplinary research on race and social justice. Another major
goal of the Institute is to connect graduate students with faculty mentors that can guide
interdisciplinary workshops on race and social justice. To that end we will hold a potluck
over the lunch hour at the Institute for the Study of “Race” and Social Justice (currently
housed at the RWJF Center for Health Policy, 1909 Las Lomas NE) once a semester with
students enrolled in the certificate program and faculty doing research, teaching and
service in the area of race and social justice. In the future, we anticipate applying for
stgnificant funding that will sponsor predoctoral and postdoctoral fellowships for scholars
conducting research in race and social justice as well as an endowed chair in race and
social justice. Eventually we will explore the possibility of establishing a journal on race
and social justice theory and praxis. We will continue to partner with the UNM
Foundation in order to identify resources o ensure the continued improvements in the
quality of the certificate. The Institute has generated much interest across the nation and
may be serving as a source of innovation for other institutes. To be sure in October 2015,
we have received an invitation to co-found a sister Institute at the Southern University of
New Orleans that is inspired by our work. It is our intention that the Institute achicves
national recognition for excellence in interdisciplinary research and teaching on race and
social justice. Please refer to 2012-2017 Strategic Plan enclosed in the Institute
information packet as well as the Transdisciplinary Guidelines for Researching Race
embedded in the information packet and also available at race.unm.edu.

APPENDIX B: INSTITUTE ADVISORY BOARD

The Institute for the Study of “Race” and Social Justice Advisory Board as well as a
number of faculty across the colleges at the University of New Mexico center race and
social justice in their research, teaching and service and participate in Institute activities
and/or offer courses that contribute to the “Race & Social Justice Interdisciplinary
Graduate Certificate.”



The Institute for the Study of “Race” and Social Justice consists of nine voting members
of the UNM Faculty and one non-voting visiting faculty member, All Institute Advisory
Board member have earned a doctoral degree or medical degree. All members of the
Institute advisory a record of scholarship, research, publications, teaching and service in
the area of race and social justice. These members are: Dr. Ricky Lee Allen, Associate
Professor, Language, Literacy, Sociocultural Studies, College of Education; Dr. Lisa
Cacari-~Stone, Associate Professor, Family and Community Medicine Department, School
of Medicine; Dr, Shiv Desai, Assistant Professor, Teacher Education and Educational
Leadership and Policy, College of Education; Dr. Kiran Katira, Director, Community
Engagement Center; Instructor, Peace Studies, College of Arts and Sciences; Dr. Karla

Kingsley, Associate Professor, Teacher Education and Fducational Leadership and Policy,'

College of Education; Dr. Tyson Marsh, Assistant Professor, Teacher Education and
Educational Leadership and Policy, College of Education; Dr. Jamal Martin, Director,
Peace Studies; Lecturer I11, Africana Studies, College of Arts and Sciences; Clinical
Assistant Professor Family and Community Medicine Department, School of Medicine;
Dr. Nancy Lopez, Associate Professor, Sociology, College of Arts and Science; Director
& Co-founder, Institute for the Study of Race and Social Justice, RWJF Center for Health
Policy; Founding Coordinator, New Mexico Statewide Race, Gender, Class Data Policy
Consortium; Dr. Anne Simpson, Professor, Internal Medicine, Geriatrics; Vice
Chancellor for African American Health; Director, Institute for Ethics, School of
Medicine; Dr. Steven Verney, Associate Professor, Psychology, College of Arts and
Sciences.

APPENDIX C: PROPOSED INTERDISCIPLINARY READINGS FOR FACULTY
WORKING GROUP AND GRADUATE SEMINAR

In preparation for the faculty working group we have developed a very tentative list of
readings we would discuss at the working lunches 12-2 in February, March and April.
We plan to invite three speakers for Fall 2016 lecture series.

*NOTE: A common thread in all these interdisciplinary readings is that they advance
enduring insights, concepts, theories, epistemologies, methodologies about Race and
Social Justice across the disciplines.

ART HISTORY
Buick, Kirsten
Pinder, Kimberly

AFRICANA STUDIES
Garvey, Marcus.
Woodson, Carter,

AMERICAN STUDIES
Cynthia Young
Lubin, Alex




ANTHROPOLOGY
Brace, C. Loring
Gravlee, Clarence
Smedley, Audrey.

ASIAN AMERICAN STUDIES
Espiritu, Yen Le

Nakano Glenn, Evelyn
Shigekuni, Julie.

CHICANA/O & LATINA/O STUDIES

Anzaldua, Gloria
Vasquez, [rene

CULTURAL STUDIES, COMMUNICATION AND JOURNALISM

Hall, Stuart.
Euguchi, Shinsuke.
Said, Edward.
Washington, Myra.

CRIMINOLOGY
Alexander, Michelle,
Frankenberg, Ruth.

COMPARATIVE LITERATURE
Alexie, Sherman,

Santiago, Eleuterio

Thompson, Ayanna.

ECONOMICS
Hamilton, Darrick.
Mason, Patrick.

EDUCATION
Allen, Ricky
Leonardo, Zeus
Oakes, Jeannie

HISTORY
Bernasconi & Lott.
Jefferson, Robert,
Montagu, Ashley..
Roediger, Roger.



LAW

Bell, Derrick.
Delgado, Richard
Gomez, Laura.,
Crenshaw, Kimberlé,
Harris, Cheryl

NATIVE AMERICAN STUDIES
Cajete, Gregory

Martinez, Glenabah

Tallbear, Kimberly

PHILOSOPHY
Mills, Charles. The Racial Contract

POLITICAL SCIENCE
Sanchez, Gabriel.
Sierra, Christine.

PUBLIC ADMINISTRATION
Rivera, Mario.
Rice, A.

PSYCHOLOGY
Fine, Michelle
Helms, Janet.
Mclntosh, Peggy

PUBLIC HEALTH
Jones, Camara.
Melz and Hanseon

RELIGION
West, Cornel

WOMEN STUDIES & GENDER STUDIES

Brandzel, Amy.
hooks, bell.
Keating, Anal.ouise.
Weber, Lynn.

NOTE: WHEN RELEVANT WE WILL INCLUDE THE MAJOR RACE
STATEMENTS OF ALL THE RELEVANT SCHOLARLY ASSOCIATIONS FROM
ACROSS THE DISCIPLINES (E.G., AMA, APSA, APA, ASA, AERA, AAA, AAPA,
UNESCO, COMMISSION ON HUMAN RIGHTS, ETC.)



AGENDA: Race and Social Justice Interdisciplinary Insights Faculty Working
Lunch W 2/24/16, 12:30-2pm
(Reminder: Food will be available starting at 12noon, TECH)

1. Welcome, Introductions, Sign-In (15 minutes)

2. Updates: Potential votes at the March Faculty Senate Meeting 3/22, 204 Scholes Hall
(Roberts Room); Form ID Race and Social Justice Interdisciplinary Graduate Certificate
and Form C "U.S. & Global Diversity & Inclusion" adjustments

3. Goals of the Working Lunches and Project Deliverables (5 min)

4. Interdisciplinary Dialogue: How does you address race in your course/work? What are
the enduring insights that you draw upon from within and outside of your discipline in
terms of scholars, specific readings that you use to center race and social justice in your
teaching and praxis? (50 min)

5. Review/plan discussion topics for the rest of the semester and dropbox logistics for
sharing suggested readings interdisciplinary readings for a collective syllabi (10 min).

6. Announcements and Reminder: Next Working Lunch Meeting 3/9@12:30, 230 TECH:
Reading; NM Statewide Race, Gender, Class Data Policy Consortium 3/16@12 at the
RWIJF Center for Health Policy; Spring Speaker Series: Potential Speaker: Dr. Nana
Osei-Kofi, started "Social Justice Grad Certificate at U of Iowa, presently at Oregon State
University, Date to be confirmed, potentially April 2016 if not Fall 2017 (5 min),

FACULTY WORKING LUNCH PARTICIPANTS (CONFIRMED)
Name Email

Cynthia Young youngeimunm.edu

Kathy L. Powers kpowers] (@unm.edu
Aeron Haynie ahaynie@unm.edu

Tyson Marsh publicpedagogy@unm.edu
Shinsuke Eguchi seguchif@unm.edu
Bernadine Hernandez bernal 8@unm.edu

Ricky Lee Allen rlallen@unm.edu

Brian Goldstein bgoldst@unn.edu

Kiran Katria kiruZu@yvahoo.com

Nancy Lépez nlopez@uniy.edu

Sofia Locklear slocklear@unm.edy

Myra Washington myrawashington(@unm.edu
Anne Simpson (3) ASimpson(@salud.unm,.edu
Kiran Katria kiryZ2u@yahoo.com

Anna Nelson apelsonfnmive.ory




bnoh e ForHE_ G ot~ :
Wa! + Godal 'Jushig i
Imerdisarplinay( neghlS |
20\ Spealels sertd '

Nana Osei-Kofi is Director of the Difference, Power, & Discrimination Program; and
Associate Professor of Women, Gender, & Sexuality Studies at Oregon State University
(OSU). Prior to her appointment at OSU, Osei-Kofi was Associate Professor and Director
of the Social Justice Studies Graduate Certificate Program in the School of Education at
Jowa State University. Her scholarship focuses on eritical and feminist social theories and
pedagogies, the politics of American higher education, and visual cultural
studies/arts-based inquiry. Journals in which her work has appeared include, Discourse.
Studies in the Cultural Politics of Education, Feminist Formations, The Review of Higher
Education, Equity & Excellence in Education, Latino Studies, and The Review of
Education, Pedugogy, and Cultural Studies. Osei-Kofi holds an M.A. in Applied :
Women’s Studies and Ph.D, in Education from Claremont Graduate University. 1

/ #FightRacism: Educating for Social Justice {

What it the role of race, racialization, and racism in understanding the current social, |
political, and economic environment in the United States? In what ways can concepts like
intersectionality, interlocking systems of oppression, power, privilege, and oppression
inform the ways in which we make meaning of new social movements including Black
Lives Matter, Say Her Name, and the numerous Campus Speak Outs we have seen on in
the past year?

In this talk, T grapple with the role of questions such as these in the college classroom,
When and how does one make changes to course content in response to current social

_.events? How does engaging with_current social conditions differ across disciplines/fields

of study? In what ways does the demographic make-up of the classroom inform the ways
the ways in which issues such as power, privilege, and oppression are discussed? What is
the role of instructor as “embodied text” in addressing current social conditions?

Together, | hope we can have a courageous conversation about questions such as the
aforementioned, with a focus on the ways in which the Institute for the Study of “Race”
and Social Justice can inform critical campus conversations on social justice going
forward.

Mare, [nFrrmmosom | rale « WM » AU



UNM Form D Proposal to ASAR

“Race & Social Justice Interdisciplinary

Graduate Certificate”
15-credit interdisciplinary, transcripted certificate
through the Institute for the Study of “Race”
& Social Justice

More Information: race.unm.edu




*INVITATION TO A DIALOGUE™

How can UNM create a convergence space for
graduate students and faculty that

center race and social justice in their

research, teaching, service and praxis?

— What the benefits and enduring impacts?
— How will this advance student success?



Conversation Goals

> The need

» Overview of Institute for the Study of “Race” &
Social Justice mission & Projects

» Logistics of the certificate:
— Student Learning Outcomes
— Application Process
— Mentoring/Advising
— Faculty Training
— Colloguia and Events
— The benefits



Institute for the Study of

“Race” & Social Justice

» Established in January 2009 with seed-funding from

the RWJF Center for Health Policy; currently in-kind
support

» Mission: promote the establishment of empirical,
theoretical and methodological clarity about “race™
that draws on cutting-edge thinking from multiple

disciplines and diverse empirical traditions and
advances social justice.

» Provide best practices and expertise (i.e., empirical,
theoretical, methodological) and consulting to
researchers in the natural and social sciences seeking
to incorporate racial variables and racialization

processes and dynamics into their studies.
» More info: race.unm.edu




Institute for the Study of Race
& Social Justice Advisory Board




YV V VY

INSTITUTE ACTIVITIES

2009 Study Group (20 scholars)

2010 Working Group (15 scholars including doctoral students developed
transdisciplinary guidelines on race research)

2009-2010 Lecture Series - cutting edge conceptualizations of race in econ,
genetics, history, typically attracted 70-audience participants from community,
students scholars

2011 NIH funded workshop resulted in book 2011-2013 Rutgers University Press
Mapping Race Critical Approaches to Health Disparities Research

2011 Census Symposium 2011 (150 participants including former director of the
Census and current staff at OMB as well as researchers); Evaluations were that
this was the best symposium that they had attended, need more time

2012-2014: Co-sponsored lectures with Centro de la Raza
2014 NM Statewide Race, Gender, Class Data Policy Consortium
2016 Race and Social Justice: Interdisciplinary Insights Project

» Faculty Working Group (18 scholars)

» Lecture Series (4/21/16@4pm, Dr. Nana Osei-Kofi, 1041 CENTENNIAL)

FUTURE PLANS: “RACE & SOCIAL JUSTICE INTERDISCIPLINARY INSIGHTS
JOURNAL” PLANS FOR FUTURE



Race & Social Justice Interdisciplinary Insights
Faculty Collective (Deliverable: SLO & Collective Syllabi)

Teaching Allocation Committee Grant(TAG) 2016)



PROPOSAL

R 1al Ice Interdisciplinar I

Certificate
» 15-credit interdisciplinary coursework that engages

critical approaches to race and social justice
scholarship and praxis

» Main criteria for courses: primary emphasis centers
race and racism and critically analyze race and racism

» Primary Learning Outcome: address issues of the
conceptualization, operationalization, epistemologies
and praxis of race and social justice




The Need ...

» As a research university, UNM needs a space for
Interdisciplinary scholarship on race

» Creating the space will nurture innovation in
Interdisciplinary research, teaching and service

» Creates opportunities for collaboration for research
grants focused on race and social justice

» Provides space for mentoring scholars of race and
social justice (junior faculty, graduate students)

» Advances the mission of the UNM to serve the diverse
communities In the state of NM




AMST 500
AMST 560
ARCH 662
CJ 555

CJ 506

CJ 602
CRP 535
CRP 572
LLSS 524
MGMT 566
PSY 636
SPAN 536
LAW 584
LAW 593
LAW 593

Partial List of Spring 2016 Classes (70 classes that already exist)

Topics in Race & Cultural Theory, Cynthia Young

Topics in Southwest Studies, Borderlands Ethnography, Michael Trujillo
Race, Space, & Architecture, Brian Goldstein

Culture, Disparities, and Health Communication, Julia Meredith Hess
Critical and Cultural Studies, Myra S Washington

Theorizing Culture & Communication, Shinsuke Eguchi

Community Economics, Claudia Isaac

Indigenous Planning, Ted S. Jojola

Critical Race Theory, Ricky Lee Allen

Diversity in Human Relations, Robert Delcampo

Diversity/Multicultural Perspectives in Clinical Psychology, Kamilla Venner
Colonial Literature, Kathryn McKnight

Indian Law, John P Lavelle

Race and the Law, Sonia Maria Gipson Rankin

Pueblo Indian Law, Christine P Zuni Cruz



*STRATEGIC OPPORTUNITY*

The proposed certificate formally
recognizes the specialized
knowledge that many current
qgraduate students are already
completing at UNM but lack any
official mechanism for certifying
this specialization and expertise on
their transcripts.




Institution Certificate Title Required Credits

lowa State University Social Justice Graduate Certificate 12
Loyola University, Chicago Social Justice Certificate 15
University of Colorado, Denver  Social Justice Minor 18
University of Nevada, Reno Social Justice Certificate 12
University of Minnesota Graduate Diversity Certificate 18

Bowling Green State University  Graduate Certificate in Ethnic Studies 15
Virginia Tech Graduate Certificate in Race & Social Policy 12

***IF APPROVED UNM WOULD BE THE FIRST
“RACE AND SOCIAL JUSTICE INTERDICIPLINARY
GRADUATE CERTIFICATE” IN THE COUNTRY ****



STUDENT LEARNING OUTCOMES

(1) Students will illustrate and interpret the historical, political, social,
psychological, cultural, and/or economic dimensions of race, racialization,
difference and power, integrating these into an interdisciplinary perspective;

(2) Students will read write about, discuss, and engage in critical scholarly
inquiry, problem-solving and public presentations related to race and social
justice;

(3) Students will acquire a basic level of knowledge about U.S. and/or local,
global social justice movements that are anchored in racial justice;

(4) Students will be aware of opportunities to go from theory to practice by
exposure to community-engaged research and teaching opportunities as well
as career and post-graduate opportunities their certificate makes possible.




LOGISTICS

» Staffed by Sociology Grad. Coordinator (Shoshana Handel, Staff)
» Course resource guide for undergraduates and graduate students
» Co-Mentors 2016-2017 (Dr. Ricky Lee Allen & Tyson March)

» Launch Interdisciplinary Journal on Race & Social Justice Praxis

» Provide Scholarly Home for Strategic Hires in Race & Social Justice
Across Disciplinary Silos

» Grant Opportunities; Community Faculty

» INVITATION: Thurs. 4/21, 4-6pm Dr. Nana Osei Kofi, “#Fighting
Racism: Education for Social Justice,” TAG Grant, 1041 Centennial
Auditorium (new Centennial Bldg. Not the Centennial Library Bldg)

» To Support the Work of Institute Visit UNM Foundation:

> https://www.unmfund.org/fund/institute-for-the-study-of-race-and-social-

justice/
> THANK YQU!

> Institute webpage: race.unm.edu
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ACCOUNTABILTY & ASSESSMENT

» Student and Alumni Evaluation

» Assessment of Student Learning
Outcomes/Success

» Assess short-term and long-term impact on
retention and graduation rates of graduate
programs with a particular emphasis on
historically underrepresented students and faculty
from racial and ethnic minority groups

» Accountability: examine dept.-level and college-
level the impact of this certificate on their
enrollments and graduate applicant pool



The benefits

» Attracts Faculty and Graduate Students, including
International students in the field

» Attract faculty who value interdisciplinary collaborations

» Encourages interdisciplinary research collaborations and
community partnerships across colleges and departments
that can lead to enhanced research funding and training
for graduate students

»Embodies UNM’s commitment to inclusive excellence
(idea that inclusion and excellence are interdependent)

»Enhances UNM'’s profile as a destination university for
cutting edge scholarship, teaching and PRAXIS on race
and social justice.



The Need for an INTERDISCIPLINARY

Race & Social Justice Graduate Certificate
» prepares graduate students for leadership in the area

of race, equity and social justice in an increasingly
diverse democracy in the U.S. and global context

» creates a welcoming space for interdisciplinary race
scholars (both faculty and students) to converge

» Solutions oriented: addresses the sedimentation of
Institutional & systemic racism by nurturing
Interdisciplinary scholarship, research, teaching and
praxis about race, racism, racialization and social
justice.




Bl Trclen\O)

THANK YOU! MORE INFO AND TO SUPPORT THE INSTITUTE VISIT: race.unm.edu.




Faculty Senate

March 22nd 2016

TO: Board of Regents Academic Student Affairs and Research Committee
FROM: Chaz Clark, Interim Administrative Coordinator
SUBJECT: Posthumous Degree Request for Markel Byrd

The Faculty Senate approved the posthumous degree for Markel Byrd at the March 22,
2016 Faculty Senate meeting.

Included is the request from for a Posthumous Degree Request for Markel Byrd, from
Dean of University College Kate Krause, Faculty Athletic Representative Amy Neel,
Athletic Director for Student Development Quinton Freedman, and approval form the
Faculty Senate Graduate and Professional Committee.

Thank you.

The University of New Mexico Faculty Senate + MSCO05 3340 - 1 University of New Mexico * Albuquerque, NM 87131-0001 * Phone 505.277.4664 - senate@unm.edu *
facgov.unm.edu



UNIVERSITY COLLEGE

Office of the Dean

MEMO
TO: Stefan Posse, President, Faculty Senate of the University of New Mexico /
FROM:  Kate Krause, Dean, University College; Amy Neel, Associate Professor and Faculty Athlet%
Representative; Quinton Freeman, Assistant Athletic Director for Student Development i
RE: Posthumous Bachelors of Liberal Arts Degree, Markel Byrd “

Date: January 21, 2016

Markel Stefon Byrd of Tulare, California was the son of William Byrd Jr. and Stephanie Threadgill. After
graduating from Horizon Christian Academy in San Diego, California, Markel accepted a full scholarship from
the University of New Mexico where he played two seasons as a safety on the football team after redshirting
his freshman season. He became one of the top defensive players on the team, finishing the 2015 season with
three interceptions and the game-winning tackle on the UNM 4 yard line against Boise State in November.
Markel died in a car accident on December 22, 2015 while on his way home to visit his family in Arizona and
California for the holidays. He was 20 years old. He is survived by his grandparents, parents, six brothers and
four sisters along with many aunts, uncles, cousins, and many friends and fans.

Markel’s impact at UNM was evident at the memorial service held for him at the SUB Ballroom in January,
2016. Head football coach Bob Davie called him “absolutely fearless,” “incredibly mature,” and “unique” and
marveled at his drive to obtain the number 1 on his jersey through performance in the classroom and on the
field. His teammates described him as “passionate, positive, dynamic, fearless, outgoing, welcoming, full of
energy, and fun-loving.” Several teammates commented that they looked to him for inspiration and
confidence.

At the time of his death, Markel was pursuing a Bachelor’s of Liberal Arts degree in University College. He was
in academic good standing and had earned more than half of the required 120 credit hours. Therefore, he met
the requirements for the awarding of the posthumous degree. We hope that this degree will bring some
comfort to his grieving family, teammates, and friends and that it will inspire student athletes to succeed in
their quest to graduate from the university.

/f(atel(? alfse

Amy T. Neel

-~

Quinton Freeman

The University of New Mexico ¢ MSC06 3680 » 1 University of New Mexico » Albuquerque, NM 87131-0001 » Phone 505.277.9302  Fax 505.277.2277
Student Services, University Advisement and Enrichment Center, Suite 180 » ucollege.unnw.edu




: OFFICE of the PROVONT/EVP
113
- for ACADEMIC AFFAIRS

DATE: September 23, 2015

TO: Deborah Helitzer, Associate Vice Chancellor for Research Education
FROM: Gregory L. Heileman, Associate Provost for Curriculum | :316;/)[
RE: Memo of Support for the Proposed BS in Population Health

GO Chaouki Abdallah, Provost and EVP for Academic Affairs

Nancy Middlebrook, University Accreditation Director

Thank you for the opportunity to review the preliminary proposal for a Bachelor of Science in
Population Health. The proposal is very well developed. The proposed degree would provide an
opportunity meet both educational and workforce needs in the Health Sciences and would
provide a credential to those who study and work in the fields of disease prevention and
treatment. You have the full support of the UNM Provost’s Office for moving forward with the
proposed degree program.

~ The University of New Mexico — Scholes Hall Room 240 — MSCO05 3400 — 1 University of New Mexico ;Kil;uqllerque, NM 87131
Phone: 505 277 2611 — Fax: 505 277 8700 — Email: provost@unm.edu — URL: www provost.unm.edu



College of Population Health (CPH)
Health reform requires us to adopt a transformational approach to health. The College of Population Health will
train a new workforce to help us achieve this purpose.

What is Population Health?

Population health is a systematic approach to health that focuses on disease prevention and wellness. It

emphasizes:

e Understanding how social, economic and cultural factors (social determinants) contribute to the health of a
population (positively and negatively);

e Applying analytic tools in new ways to describe disease patterns, and identify predictors of health outcomes;

e Using large datasets to assess the effectiveness of social and community interventions and evidence-based
models of health care delivery;

e Improving health outcomes by creating effective partnerships between health care delivery systems, public
health agencies, community organizations and other entities; and

e Advocating for policies that improve the health of the population.

When applied to health care delivery, a population health approach differs from the conventional health care by
emphasizing value rather than volume of services rendered. Population health differs from public health — what
society does collectively to assure the conditions in which people can be healthy — by emphasizing the
measurement of health outcomes. Population health is a connector that joins public health, wellness, chronic
disease management, and complex care into a cohesive system of health.

Value Propositions for the HSC, UNM and New Mexico

If neglected, the growing health disparities in New Mexico will continue to cost the state millions of dollars. The
Institute of Medicine estimates that cutting the prevalence of adult obesity by 50 percent—roughly the same
reduction that was achieved with smoking in the late 20th century—could cut annual U.S. medical care
expenditures by $58 billion. Additionally, population health is good for families, good for communities, good for
health and good for the economy. In 2012, New Mexico’s economy would have been $24.08 billion larger if
there had been no racial gaps in income.

e For NM —the CPH will enhance quality of life for New Mexicans by making wellness and prevention the
primary focus, helping to address social determinants, and improving patient-centered care

e For UNM - the CPH will attract new students to prepare them for highly marketable careers

o For the HSC — the CPH will address the transformation required by health reform by achieving value-based
purchasing models through population health management, utilizing the health system to closely monitor
groups of our patients to maximize quality outcomes and reduce costs through appropriate use of medical
resources and innovations in care delivery, and training the workforce needed to implement these new
approaches

The CPH Mission, Vision and Values

Our vision is to improve health outcomes and address social determinants through innovations in education,
health care, research, and service. Our mission is to provide the opportunity for New Mexicans to receive a
highly inter-disciplinary education to enrich the workforce for the benefit of the health of our communities. We
value Collaborative and diverse partnerships, a culture of shared expectations of excellence, and the trust of
our communities to be a source of emerging knowledge and practice

Our goals:
e Synergize with the entire University and our community partners, catalyzing research, education and
service initiatives that address population health issues.



e (Cultivate relationships with local, state and federal agencies; employers; and community agencies
around the state to address social determinants of health.

o Offer undergraduate, graduate and health professional training programs that are experiential in
approach, leading to the development of novel new disciplines for the purpose of improving health and
wellness. Offer continuing education and training for practicing health providers and community
members to assist their transition into the practice of population health.

e |Implement and disseminate the best ideas for improving the quality and safety of care, reducing costs
and improving the health of populations.

e Translate population health research results into policy and practice.

e Assure that all New Mexicans live healthy lives.

Workforce Needs

Training in population health requires different skill sets and approaches to addressing health outcomes. Health
care leaders recognize that having access to a trained workforce will be critical to their success. To determine
the current need for population health professionals in New Mexico, we met with business and government
stakeholders who view the CPH as a resource to address the skills gap in our workforce while providing
education and job opportunities for a New Mexico workforce to address evolving needs.

e UNM Health System has positions for which population health-trained individuals are eligible.

e Presbyterian Healthcare Services identified a need for trained population health data analytics and
technology experts to support their health system.

e Healthinsight New Mexico currently partners with institutions outside NM who provide them with the
trained graduates for positions as health care project managers, project coordinators and health data
analysts because students with this skillset are not being trained in NM.

e  Christus St. Vincent is challenged with finding professionals who understand the complexities of health
care delivery and how it relates to population health.

e Los Alamos National Labs needs CPH graduates to replace their retiring population health and
environmental health workforce and ongoing training for their current workforce.

e Molina Healthcare stated that population health education in NM is long overdue.

e The New Mexico Department of Health has experienced difficulty in finding qualified candidates at a
bachelor’s level and spends additional time and resources to train their hires for positions for which a
population health graduate would have the skillset walking in the door.

In addition to the employers mentioned above; Bernalillo County Community Health Council, Albuquerque Area
Tribal Epidemiology Center, NM Health Connections, NM Hospital Association, NM Public Health Association,
Greater Albuquerque Chamber of Commerce, NM Tech Council, Albuquerque NM State Personnel Office, NM
Economic Development, NM Department of Workforce Solutions, NM Community Health Councils, NM
Department of Health and NM Higher Education Department have all shown overwhelming support for the CPH.

Education

1. Bachelor of Science in Population Health — currently be reviewed by the Faculty Senate Undergraduate
Committee. 37 SCHs of UNM Core, 48 SCHs in PH Core, 15 SCHs in an area of focus, and 21 SCHs in electives.

2. Master of Public Health — reaccredited by the Council on Education in Public Health (CEPH) in 2009, 42 SCHs

with three concentrations: Community Health, Epidemiology, and Health Systems, Services and Policy.

Doctorate in Public Health Sciences — under development. Proposal will be submitted in FY16-17.

4. Population Health Certificate for Health Professionals — will be developed and offer an interprofessional
(nursing, medicine, pharmacy, and allied health providers) approach to learning population health
competencies.

w




College of Population Health (CPH)

Health reform requires us to adopt a transformational approach to health. The College of Population Health will
train a new workforce to help us achieve this purpose.

What is Population Health?
Population health is a systematic approach to health that focuses on disease prevention and wellness. It
emphasizes:

e Understanding how social, economic and cultural factors (social determinants) contribute to the health of a
population (positively and negatively);

e Applying analytic tools in new ways to describe disease patterns, and identify predictors of health outcomes;

e Using large datasets to assess the effectiveness of social and community interventions and evidence-based
models of health care delivery;

e Improving health outcomes by creating effective partnerships between health care delivery systems, public
health agencies, community organizations and other entities; and

e Advocating for policies that improve the health of the population.

When applied to health care delivery, a population health approach differs from the conventional health care by
emphasizing value rather than volume of services rendered. Population health differs from public health — what
society does collectively to assure the conditions in which people can be healthy — by emphasizing the
measurement of health outcomes. Population health is a connector that joins public health, wellness, chronic
disease management, and complex care into a cohesive system of health.

Why is Population Health Important for the HSC?

HSC'’s Vision 2020 and beyond states that a measure of the institution’s success will be to improve New Mexico’s
population health and health equity. To fulfill this vision, all colleges, schools, departments and programs at
UNM HSC incorporate into their annual performance plans how their education, service and research
enterprises will measurably contribute to this goal.

Population health management achieves the goals of health reform and value-based purchasing models. The
health system will closely monitor groups of our patients to maximize quality outcomes and reduce costs
through appropriate use of medical resources and innovations in care delivery. The CPH will train a workforce
needed to implement these new approaches.

Value Propositions for the HSC, UNM and New Mexico

If neglected, the growing health disparities in New Mexico will continue to cost the state millions of dollars. The
Institute of Medicine estimates that cutting the prevalence of adult obesity by 50 percent—roughly the same
reduction that was achieved with smoking in the late 20th century—could cut annual U.S. medical care
expenditures by $58 billion.

Additionally, population health is good for families, good for communities, good for health and good for
the economy. In 2012, New Mexico’s economy would have been $24.08 billion larger if there had been no
racial gaps in income.

e For NM —the CPH will enhance quality of life for New Mexicans by
o Making wellness and prevention the primary focus
o Helping to address social determinants
o Improving patient-centered care



e For UNM — the CPH will attract new students to prepare them for highly marketable careers
o For the HSC — the CPH will address the transformation required by health reform

The CPH Mission, Vision and Values
Our vision is to improve health outcomes and address social determinants through innovations in education,
health care, research, and service.

Our mission is to provide the opportunity for New Mexicans to receive a highly inter-disciplinary education to
enrich the workforce for the benefit of the health of our communities.

We value:
e Collaborative and diverse partnerships
e A culture of shared expectations of excellence
e The trust of our communities to be a source of emerging knowledge and practice

Our goals:

e Synergize with the entire University and our community partners, catalyzing research, education and
service initiatives that address population health issues.

e Cultivate relationships with local, state and federal agencies; employers; and community agencies
around the state to address social determinants of health.

e Prepare students to participate in a highly technological and entrepreneurial business environment that
requires critical thinking, teamwork, leadership and communication.

e Offer undergraduate, graduate and health professional training programs that are experiential in
approach, leading to the development of novel new disciplines for the purpose of improving health and
wellness. Offer continuing education and training for practicing health providers and community
members to assist their transition into the practice of population health.

e Implement and disseminate the best ideas for improving the quality and safety of care, reducing costs
and improving the health of populations.

e Translate population health research results into policy and practice.

Assuring that all New Mexicans live healthy lives is the primary goal of the College of Population Health.
Workforce Needs

Training in population health requires different skill sets and approaches to addressing health outcomes. Health
care leaders recognize that having access to a trained workforce will be critical to their success.

There are also entrepreneurial opportunities for graduates of the CPH. A highly visible example is Apple, which
most recently entered the health field and would like to capture graduates with degrees in population health.
We cannot predict the future, but we can predict that new opportunities in health-related business ventures will
emerge.

To determine the current need for population health professionals in New Mexico, we met with business and
government stakeholders who view the CPH as a resource to address the skills gap in our workforce while
providing education and job opportunities for a New Mexico workforce to address evolving needs.

e UNM Health System has positions for which population health-trained individuals are eligible.
e Presbyterian Healthcare Services identified a need for trained population health data analytics and
technology experts to support their health system.



e HealthIinsight New Mexico currently partners with institutions outside NM who provide them with the
trained graduates for positions as health care project managers, project coordinators and health data
analysts because students with this skillset are not being trained in NM.

e Christus St. Vincent is challenged with finding professionals who understand the complexities of health
care delivery and how it relates to population health.

e Los Alamos National Labs needs CPH graduates to replace their retiring population health and
environmental health workforce and ongoing training for their current workforce.

e Molina Healthcare stated that population health education in NM is long overdue.

e The New Mexico Department of Health has experienced difficulty in finding qualified candidates at a
bachelor’s level and spends additional time and resources to train their hires for positions for which a
population health graduate would have the skillset walking in the door.

In addition to the employers mentioned above, organizations and state agencies throughout New Mexico have
shown overwhelming support for the CPH. They include: Bernalillo County Community Health Council,
Albuquerque Area Tribal Epidemiology Center, NM Health Connections, NM Hospital Association, NM Public
Health Association, Greater Albuquerque Chamber of Commerce, NM Tech Council, Albuquerque NM State
Personnel Office, NM Economic Development and NM Department of Workforce Solutions, NM Community
Health Councils, NM Department of Health and NM Higher Education Department.

Education
At the outset, the CPH plans to house three degree programs and one professional certificate.

1. Bachelor of Science in Population Health — degree program is under study by the Faculty Senate
Undergraduate Committee. The degree program includes the 37 SCHs of UNM Core, 48 SCHs in Population
Health Core, 15 SCHs in an area of focus, and 21 SCHs in electives.

2. Master of Public Health — reaccredited by the Council on Education in Public Health (CEPH) in 2009, this 42-
credit degree has three concentrations: Community Health, Epidemiology, and Health Systems, Services and
Policy. There have been 239 graduates since the program began in 1994; on average 15 students
matriculate each year.

3. Doctorate in Public Health Sciences — this degree program is under development. We plan to submit a
proposal to the Faculty Senate during FY16-17.

4. Population Health Certificate (PHC) for Health Professionals. During FY16, a new certificate program will be
developed that offers an interprofessional (nursing, medicine, pharmacy, and allied health providers)
approach to learning population health competencies.

We are working closely with the branch campuses and CNM to articulate which courses will meet our degree
program requirements and make sure that their students who receive associates degrees can transfer their
credits to UNM. This process will bring new students into UNM and provide workforce training for a broader set
of students.

Training

To prepare the current workforce for future demands, the CPH will provide training in population management
principles to agencies and organizations involved health care delivery. For example, UNM is a partner in the
South Central Public Health Training Center, which develops training for public health professionals throughout
NM.

Population Health and Health Services Research

The CPH will optimize relationships with UNM centers, institutes, departments and community partners to
create research-based learning experiences that focus on improvements in population health. Examples of
collaborative opportunities at the HSC include:




e The UNM Clinical and Translational Science Center (CTSC) improves health by streamlining science,
transforming training environments, and improving the conduct, quality, and dissemination of research
from laboratories to clinical practice, and out into communities.

e The UNM Cancer Center (CC) Cancer Control Research Program serves as the hub for cancer control and
population science research to reduce cancer incidence, morbidity, and mortality, particularly in the
unique multiethnic and underserved populations of New Mexico.

e The UNM Prevention Research Center (PRC) addresses the health promotion and disease prevention
needs of New Mexican communities through participatory, science-based, health promotion and disease
prevention research.

e Center for Injury Prevention Research and Education (CIPRE) conducts research and advocacy programs
that result in fewer injuries and deaths from accidental and intentional causes.

There are similar collaborative opportunities on main campus, including, but not limited to:

e Center on Alcoholism, Substance Abuse, and Addictions (CASAA) reduces suffering caused by substance
use and other addictive behaviors by generating high quality prevention and treatment research with
attention to human diversity and collaboration across disciplines.

e Southwest Hispanic Research Institute (SHRI) promotes multidisciplinary research on the
Latino/Hispanic populations of New Mexico and the United States.

o Nepal Study Center focuses on the socio-economic development and sustainability, health, technology
transfer, and environmental issues of the Himalayan region and South Asia.

e Institute for American Indian Research serves as a forum for the discussion of issues critical to the
continuance of Native peoples by individuals both in and outside of the university community, thus
providing a significant link to our area’s Native Nations and communities.

e Center for Water and the Environment conducts cutting-edge research into technological and
engineering-based solutions to problems with water and the environment, in a framework that
considers the social, economic, policy, regulatory, and legal implications.
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OVERVIEW

Research Metrics
Proposals
Awards
Expenditures
F&A Cost Recovery
OVPR Highlights

Current Initiatives/Planning
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Vice President for Research 2




RESEARCH METRICS: PROPOSALS & AWARDS

Total Proposals thru December FY12-16 (#) Total Proposals thru December FY12-16 ($)
600 565
$250
524 0
S $225 $219
500 g
440
410 $200
400 $166
$151
$150
300 $126
$100
200
100 $50
0 $0

Dec FY12 Dec FY13 Dec FY14 Dec FY15 Dec FY16 DecFYl2 ~ DecFy13  DecFyl4  DecFYl5  DecFY16

Total Awards thru December FY12-16 (#) Total Awards thru December FY 12-16 ($)

700
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600 574
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455 442 449
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$60

300
40

200 $
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RESEARCH METRICS: EXPENDITURES & F&A GENERATED

Expenditures* thru December FY12-16 ($) Total F&A Generated thru December FY12-16 ($)
" $70 " $12
5 5 11 11
S $60 $62 = - . - $10
S $60 $56 $56 $57 3 $10 $10
$50
$8
$40
$6
$30
$4
$20
$10 $2
$0 $0
Dec FY12 Dec FY13 Dec FY14 Dec FY15 Dec FY16 Dec FY12 Dec FY13 Dec FY14 Dec FY15 Dec FY16

*Does not include Federal Financial Aid

UNM
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OVPR HIGHLIGHTS

Research Recognition — The OVPR provides funding and logistical
support for two faculty recognition programs. The recipients for the
2016 awards have been selected by the Faculty Senate:
615t Annual Research Lectureship Award: Dr. Lawrence Straus,
Distinguished Professor of Anthropology
naugural Community Engaged Research Lectureship Award:
Dr. Nina Wallerstein, Professor of Family Community Medicine
Announcements with presentation dates/locations are forthcoming.
National Lab Joint Appointments/Hires
Planning for UNM'’s 4" joint hire with Sandia Labs is underway. The
recruitment will be focused in the area of High Performance
Computing (HPC).
Office of Sponsored Projects
Fall 2015 rolled out to campus proposal submission deadline policy
Completed upgrade to electronic proposal submission software
(Cayuse SP 3.1 upgrade)




OVPR HIGHLIGHTS

Faculty Research Development Services

Over the Summer and Fall 2015 semester the OVPR re-organized

Faculty Research Development Services into a hybrid model

consisting of the following components:
Centralized research development staff within the OVPR to
support large cross-college and interdisciplinary grant proposals
Embedded research development staff in the colleges/schools
providing day-to-day proposal development services and one-on-
one faculty training/support.
Participating units: School of Engineering, College of Education,
College of Arts & Sciences, School of Architecture & Planning,
College of Fine Arts




OVPR HIGHLIGHTS

Research Compliance
Office of the Institutional Review Board
Working on getting the Main Campus HRP program accredited
through the Association for the Accreditation of Human Research
Protection Programs, Inc. (AAHRPP).
Within the last year the OIRB has significantly reduced the number of
studies in noncompliance due to lapse in IRB approval.
Basic Chemical Safety Training - OVPR partnered with UNM Safety &
Risk services to develop an online Basic Chemical Safety training for
faculty, staff, student employees. Target deployment in Learning Central
— April, 2016.
The Research Industrial Security/Export Control Program
Achieved 3rd consecutive Superior security inspection rating.
Selected as recipient for the 2015 Defense Security Service Award for
Excellence in Counterintelligence.
On April 25", the Defense Security Service Director will be giving a
counterintelligence award to UNM highlighting the strong industrial

security program.




EMERGENCY PREPAREDNESS
TRAINING UPDATE

Byron Piatt, MPA, CEM
UNM Emergency Manager
bpiatt@salud.unm.edu

(505) 277-0330

emanage.unm.edu
loborede.unm.edu
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Emergency Plan Metrics
100% Completion

College of Education = College of University

School of Engineering Sciences

College of Fine Arts = School of Architecture and

Planning
Anderson School of ,
= Student Affairs and sub
Management
groups

Office of Graduate Studies
Honors College

= Office of the Provost

University College



Emergency Plan Metrics

In Progress

= Arts and Sciences — 61%

» Office of the Vice President of Research —
Scholes Office complete, but not sub units

= Office of Equity and Inclusion — Scholes
Office complete, but not sub units



COMMUNITY EMERGENCY
RESPONSE TEAM




QUESTIONS?
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CONTACT INFORMATION

Byron Piatt, MPA, CEM
UNM Emergency Manager
bpiatt@salud.unm.edu

(505) 277-0330

emanage unm.edu

LoboRed-E

UNM Emergency Preparedness
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Hidden Galaxies

Prof. Patricia (Trish) Henning
Department of Physics and Astronomy

University of New Mexico
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A nifty way to measure mass

» Expansion of the Universe causes
galaxies to recede from one another

 Gravity retards, or even stops,
expansion In high-density regions



806 T. Kolartetal

Figure 4 - continued

© Royal Astronomical Society * Provided by the NASA Astrophysics Data System
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Figure 5. The optical galaxies from the UGC, ESO and MCG catalogues projected on the sky in the same coordinate system as in Fig. 1.

Where i1s the Great Attractor?
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Whitlpool Galaxy * Ms1
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NASA and The Hubble Heritage Team (STScl/AURA)
Hubble Space Telescope WFPC2 ¢ STScl-PRC01-07



Edge-On Galaxy NGC 4013
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NASA and The Hubble Heritage Team (STScl/AURA)
Hubble Space Telescope WFPC2 « STScl-PRC01-07
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Large Scale Structure in the Local Universe

Corona Borealis Bootes
Supercluster (0.072) SuFercluster
0.061) Coma Cluster (0.023)

Hercules
Supercluster (0.037) \

Virgo Cluster (16 Mpc)
g
Leo Supercluster (0.032)

Ophiuchus
Cluster (0.028)

Abell 634
Cluster (0.025)

Abell 569
Cluster (0.019)

Orion Molecular
Cloud

Taurus Molecular
Columba
Cluster (0.034)

. Norma &
Great Attractor

(0.016)
. Fornax Cluster (20 Mpc)
Horologium

Pavo-Indus Supercluster (0.067)
Supercluster (0.015)

Perseus-Pisces ~
Supercluster (0.017+)

M31
(1 Mpc)

Pisces-Cetus

Supercluster (0.063) Milky Way
Center

Sculptor Supercluster (0.054)

Legend: image shows 2MASS galaxies color coded by redshift (Jarrett 2004);
familiar galaxy clusters/superclusters are labeled (numbers in parenthesis represent redshift).
Graphic created by T. Jarrett (IPAC/Caltech)



How to “see” invisible galaxies
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Radio telescope at Parkes, Australla
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» Southern sky searched with Parkes telescope for 21-cm
signals from hidden galaxies behind Milky Way

e Data organized into “cubes”, 2 position coordinates, 1
velocity. UNM students were involved in searching.



Velocity: 2974.54 km/s
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Velocity: 2974.54 km/s
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Dec: —24° 40' 33.23" (J2000)

Velocity (km/s)
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GALACTIC LATITUDE
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Galxies in LEDA with v < 10000 km/s
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Galxies in LEDA with v < 10000 km/s
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About 900
galaxies
discovered!
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We have filled in the map of galaxies behind the southern
Milky Way




* The next step: extend maps of hidden
galaxies and large-scale structures to the
north, using the 305-m Arecibo radio
telescope




Survey Is underway and Is discovering
galaxies. UNM students are key!
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Survey Is underway and Is discovering
galaxies. UNM students are key!




What to do now?

» Map entire ZOA accessible to Arecibo,
uncovering thousands of hidden galaxies

 For the hidden region too far north for
Arecibo: Nancay Radio Telescope, France,
and WSRT, the Netherlands

S s

« Complete ZOA map!



Future radio telescopes
» Next-generation radio telescopes will use
atomic hydrogen to map hundreds of thousands
of galaxies across the entire sky. Stay tuned!

| |
ASKAP — MeerKAT — under Upgraded WSRT in

under construction In The Netherlands
construction South Africa

In Australia
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