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UNIVERSITY OF NEW MEXICO BOARD OF REGENTS’ 
ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING  

March 31, 2015 – 1:00 p.m.  
Roberts Room, Scholes Hall 

 

 AGENDA 

 

I. Call to Order  

 

II. Approval of Summarized Minutes from Previous Meeting:     TAB A 

    

III. Reports/Comments:  

Provost’s Administrative Report 

i. Chaouki Abdallah, Provost & EVP for Academic Affairs 

Member Comments 

Advisor Comments 

 

IV. Action Items: 

 

A. Form C: Associates Degree in Mathematics, Valencia Campus    TAB B 

Laura Musselwhite, Dean, Valencia 

Julie DePree, Chair of Mathematics, Valencia Campus  

 

B. Form D: Race & Social Justice Interdisciplinary Grad Certificate  TAB C 

Nancy Lopez, Director, Institute for the Study of Race & Social Justice 

 

C. Posthumous Degree: Markel Byrd       TAB D 

Amy Neel, Associate Professor & Faculty Athletics Representative  

 

V. Information Items: 

 

A. Form C: Population Health         TAB E 

Deborah Heilitzer, Dean, College of Population Health 

 

B. Research Office Update        TAB F 

Gabriel Lopez, Vice President for Research  

 

C. Emergency Planning         TAB G 

Byron Piatt, University Emergency Manager  

 

VI. Faculty Presenter  

 

Trish Henning, Professor of Physics & Astronomy     TAB H 

 “Discovering Hidden Galaxies Behind the Milky Way” 

 

VII. Public Comment  

 

VIII. Adjournment 



UNIVERSITY OF NEW MEXICO BOARD OF REGENTS’ 
ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING  

March 3, 2015 – 1:00 p.m.  
Roberts Room, Scholes Hall 

Meeting Summary 

(All “TABS” correlate to the March 3rd ASAR E-Book) 

 

Committee members present: Regent Bradley Hosmer, Regent Ryan Berryman, Senior Vice Provost Carol Parker, 

Staff Council President Crystal Davis, Faculty Senate President Stephan Posse 

Regents’ Advisors present: ASUNM Chief of Staff Tori Pryor, GPSA President Texanna Martin, Parent 

Association President Daniel Perea 

 

I. Call to Order – 1:03 p.m. 

 

II. Approval of Summarized Minutes from Previous Meeting:     TAB A 

Motion to Approve: Provost Abdallah  

Second: Staff Council President Davis 

Motion Passed 

Reports/Comments:  

Provost’s Administrative Report 

i. Chaouki Abdallah, Provost & EVP for Academic Affairs 

 Budget Update 

 There is concern over next year’s budget 

 Academic Affair eliminated over $800k from staffing 

 This was through a variety of ways including a service center model, & freezing & elimination 

of positions 

 The budget implications could result in elimination of some services 

 The university will look to cut more expenses by combing university functions 

 The following organizations went through accreditation  

 Anderson School of Management  

 Accounting  

 Landscape Architecture 

 College of Education  

 UNM was a top ranked school in terms of producing Fulbright Scholars  

 

Member Comments 

Staff Council 

 Precinct elections are coming up 

 There will be another staff as student event in April 

Faculty Senate 

 Echoed concerns over the budget 

 Would like to figure out a way to capture high school students who want to go out of state for college 

 Expressed opinions over the brand initiative outcome 

   

Advisor Comments 

ASUNM 

 Re-organization of the budget that created four new scholarships  

 Holding a summit with parking and transportation  

 ASUNM SB 79 passed, this bill was related to the lottery scholorship 

 

 

GPSA 

 Library commons opened on February 25
th
 

 Grants cycle is up and running & will close on March 11
th
 



UNIVERSITY OF NEW MEXICO BOARD OF REGENTS’ 
ACADEMIC/STUDENT AFFAIRS & RESEARCH COMMITTEE MEETING  

March 3, 2015 – 1:00 p.m.  
Roberts Room, Scholes Hall 

 Women’s leadership conference will be held on April 22
nd

 

 “Are you Smarter a Grad Student” trivia event will held at the Faculty & Staff Club 

 Working on creative ways to streamline communication to students 

Parent Association 

 Would like to use the branding initiate to sell the value of UNM 

 

III. Action Items: 

 

A. Posthumous Degree         TAB B 
Aubrey Arnold, Anderson School of Management 

Motion to Approve: Regent Berryman  

Second: Faculty Senate President Posse 

Motion Passed 

 

IV. Information Items: 

 

A. Campus Climate Update (Difficult Conversations)    TAB C 

Virginia Scharff, Associate Provost  

Josephine De Leon, Vice President for Equity & Inclusion  

 Presentation available upon request  

 A look at and description of campus events aimed opening up dialogue about hard issues 

 Discussions surrounding race and equality at UNM 

 

B. HLC Update          TAB D 

Greg Heileman, Associate Provost  

 Presentation available upon request  

 Look at the HLC process 

 Winter accreditation event held on February 16 

 Environmental scan completed  

 

C. General Education, Transfer & Articulation Update    TAB E 

Greg Heileman, Associate Provost  

 Presentation available upon request  

 Breakdown of the NM state laws relating to transfer credit 

 Breakdown of the initiatives, stakeholders and workflow 

 UNM is hosting the committee meetings 

D. Honors College Update         TAB F 

Kate Krause, Dean, Honors College and University College 

 Presentation available upon request  

 Breakdown of Honors College metrics in regards to students entering the college 

 Breakdown of the growth, diversity & student populations of the Honors College 

 

 

V. Public Comment - None 

 

VI. Adjournment – 3:02 

Motion to Approve: Provost Abdallah  

Second: Faculty Senate President Posse 

Motion Passed 



 

________________________________________________________________________ 
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March 26, 2015 
 
 
Dr. Laura Musselwhite, Dean of Instruction and Chief Academic Officer 
University of New Mexico–Valencia Campus 
 
 
Dr. Musselwhite, 
 
Thank you for providing a well-thought-out proposal for the creation of the Associate Degree in 
Mathematics at the UNM-Valencia campus, and for collaborating with the Department of 
Mathematics and Statistics on main campus to ensure program graduates will have a clear 
articulation pathway to the bachelor’s degree.  
 
The proposed degree addresses state workforce needs related to the production of STEM 
graduates, and the development of a STEM Center that will provide support services is 
commendable and should improve student success.  
 
In summary, you have the full support of the Academic Affairs Office on main campus in 
pursuing the creation of this degree program. Please let me know if you need any assistance in 
this regard. 
 
 
 
Thanks,  
 
 
 
 
 
Greg Heileman 
Associate Provost for Curriculum  



 

Office of the Provost and Executive Vice President for Academic Affairs 

MSC05 3400 

1 University of New Mexico 

Albuquerque, NM 87131-0001 
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NEW ASSOCIATE DEGREE/UNDERGRADUATE CERTIFICATE PROGRAM 

PRELIMINARY REVIEW AND PROPOSAL OUTLINE 

UNM-Valencia, Associate Degree in Mathematics 

 

Executive Summary 

Please see below for a brief summary of the first seven elements listed for the full proposal, 

namely: program description, evidence of need, program content, evaluation and assessment, 

required resources, projected enrollment and costs, and additional information (as appropriate).  

1. Program Description 

The Associate of Science in Mathematics degree will provide the first two years of study for a 

student who plans to transfer to a four-year institution and pursue a bachelor’s degree in 

mathematics.  An Associate of Science in Mathematics degree would benefit the students at 

UNM-Valencia because they could seamlessly transfer to UNM-Main Campus or to another 

four-year university with the potential of completing a bachelor of science in mathematics or a 

bachelor of science in a related field in reduced time.   

The major program learning goals are to provide students with quality instruction that includes 

high expectations to facilitate the mastery of broad-based knowledge in mathematics, as well as 

mastery in core courses in the other disciplines to promote success with their continued studies in 

the pursuit of a bachelor’s degree in mathematics. 

This program fits into the mission of UNM-Valencia which is: “A quality education – a lifetime 

of success.”  This program will provide students with a high quality education offered in a 

supportive environment in which active learning is an integral component.   The UNM-Valencia 

strategic plan includes goals to increase pass rates in algebra courses, increase participation in 

STEM related courses, and increase transfer rates.  In addition, UNM-Valencia, through the 

support of Title III STEM Grant, has established a STEM Center that provides students with 

tutoring and additional support.  These services help provide what is needed to be successful in 

mathematics courses.  As a result, we have seen our calculus program grow and have seen more 



students with an interest in pursuing a degree in mathematics.  Therefore, this program aligns 

with the mission of UNM-Valencia. 

This degree will articulate to UNM-Main Campus’s Bachelor of Science in Mathematics.  In the 

development of the associate degree course requirements, Dr. Julie DePree, the department chair 

at UNM-Valencia, has collaborated with the department chair at UNM main, Dr. Terry Loring.  

In addition, she has worked with the advisors at both institutions.  This program has the support 

of the Mathematics Department at UNM-Main campus.  In addition, Dr. DePree serves on the 

New Mexico Mathematics Articulation Task Force.  This task force meets on a yearly basis to 

ensure and decide how courses articulate to the various colleges in the state of New Mexico. The 

Task Force then creates a math articulation matrix which is recognized by the State.  All of the 

mathematics courses in this degree plan should articulate not only to UNM, but to all the four-

year colleges in New Mexico with the exception of the “Exploring Topics and Careers in 

Mathematics” course.  It is expected that this course will transfer as an elective.  

We would like to offer this program by fall 2015. 

2. Evidence of Need 
 

 

More students declare the Associate of Science in General Science as their degree than any other 

degree program at UNM-Valencia.  Many of these students have an interest in mathematics, and 

advisors have noted that several students have wanted to declare mathematics as their major, but 

it is not currently an option at UNM- Valencia.  We will recruit students by advertising in the 

STEM Center and at new student orientations.  In addition, we will use our dual credit contacts 

in the high schools to recruit new students.  We will also have a scholarship that is specifically 

designated for mathematics majors. 

According to the Mathematical Association of America (MAA) (www.maa.org/careers), “One of 

the benefits of studying mathematics is the variety of career paths it provides.  Mathematics 

provides careers as diverse as teaching, actuarial work, and finance.  CareerCast ranked 

mathematician as best job for 2014 based on four factors: environment, income, outlook, and 

stress.  Statistician was ranked third and actuary was ranked fourth.  A study by PayScale shows 

that the top fifteen highest-earning college degrees have one common element: mathematics.” 

 

3. Program Content and Quality 

The curriculum will require the full thirty-five credit-hour general education common core and 

an additional seventeen to twenty-six credit hours in mathematics and statistics. One new course 

will be created.  The title of the course is “Exploring Topics and Careers in Mathematics.”  This 

course will help students determine an area of interest so that when they transfer to main campus 

or another four-year college they will have established their area of concentration, i.e. pure 

mathematics, applied mathematics, statistics, mathematics education, etc.   

http://www.maa.org/careers


The student learning outcomes for this program are listed below.  Upon successful completion of 

the required courses for the Associate of Science in Mathematics degree, students will 

demonstrate that they have developed the ability to: 

1) demonstrate and apply a broad-based knowledge of concepts in algebra, statistics 

and calculus. 

2) determine an area of concentration in mathematics and then take the courses that 

are needed to continue with a mathematics or related degree at a four-year 

institution. 

The faculty members of the mathematics department have high expectations for their students.  

They also have access to the highest levels of technology, and this is integrated in all courses.   

Most courses include supplemental computer assignments and class capture.  In addition, student 

engagement and active learning are highly valued and implemented in all courses.   

4. Evaluation and Assessment 

Currently, the student learning outcomes for the majority of the mathematics courses offered at 

UNM-Valencia are assessed and reported annually.  This new program’s learning outcomes will 

also be measured and reported annually.  Data from final examinations and projects in the 

statistics, algebra and calculus courses will be collected and analyzed to determine if students 

have developed a broad-based knowledge of statistics, algebra and calculus and if they are 

applying critical thinking skills.  In addition, students will have a capstone project that will be 

submitted in the “Exploring Topics and Careers in Mathematics” course which will address their 

future goals and plans for success at a four-year institution. Additionally, the program  itself will 

go through a periodic program review process, as do all programs at UNM-Valencia. 

5. Required Resources 

We are currently offering all of the required courses at UNM-Valencia other than the new two-

credit “Exploring Topics and Careers in Mathematics” course with existing, qualified faculty.  

We expect little to no impact on the workload of current faculty and staff. No additional faculty 

or staff will be required. Since all of these courses are currently being offered, with one 

exception, no additional resources will be needed and no additional costs will be incurred. 

6. Projected Enrollment and Costs 

We project approximately ten students to declare the Associate of Science in Mathematics as a 

major and hope to increase this each year. No additional costs will be incurred as a result.  

 



Mathematics 

Associate of Science in Mathematics description 

The associate of science in mathematics provides the first two years of study for a student who plans to 

transfer to a four-year institution and pursue a bachelor’s degree in mathematics.   

Career and educational advancement opportunities 

The associate of science in mathematics degree program provides students with quality instruction in 

mathematics, statistics and other core courses to facilitate the mastery of knowledge and the 

attainment of the skills necessary to complete a bachelor’s degree in mathematics or a related field.  A 

student who completes this degree would also be prepared to enter jobs that require one or two years 

of college. 

Program requirements 

Total credit hours required: 60 (see checklist for specific requirements).  Please refer to The University of 

New Mexico Core Curriculum for a list of allowable core curriculum elective courses.  

Program learning goals 

The associate of science in mathematics degree program provides students with quality instruction in 

mathematics, statistics and other core courses to facilitate the mastery of knowledge and the 

attainment of the skills necessary to complete a bachelor’s degree in mathematics or a related field.  

Course syllabi describe the student learning outcomes that contribute to the program learning goals and 

explain how students’ learning is evaluated. 

Upon successful completion of the required courses for the associate of science in mathematics degree, 

our students will demonstrate that they have developed the ability to: 

1) Demonstrate and apply a broad-based knowledge of concepts in algebra, statistics and calculus. 

2) Determine an area of concentration in mathematics and take the courses that are needed to 

continue with a mathematics or related degree at a four-year institution. 

Contact and Advising Information 

Information about the associate of science in mathematics degree program is available from Advisement 

Center at 505-925-8560 or vcadvise@unm.edu, or the Mathematics Department Chair, Dr. Julie DePree 

at 505-925-8607 or jdepree@unm.edu. 

Course prerequisites 

mailto:vcadvise@unm.edu
mailto:jdepree@unm.edu


Students must meet the prerequisites by achievement of minimum placement scores on the COMPASS 

or ACT or through completion of course work. 

Course: ENGL 100 & UNIV 101 or equivalent – or place into ENGL 111/112, 113 or 110 

Credit hours: variable (3-6) depending on course track; COMPASS/ACT Minimum Scores: 78/59 

Course: MATH 120 or MATH 101/102/103 – or place into MATH 121 

Credit hours: 3; COMPASS/ACT Minimum Scores: 55/22 

 

Associate of Science in Mathematics Degree Requirements 

The following are the course requirements for completion of an Associate of Science in Mathematics 

degree.  Students should see an advisor to customize their educational plans. 

Writing and Speaking:  (9 credits) 

ENGL 110 or ENGL  112 or ENGL  113 (3 credits)* 

*Completion of both ENGL 111 and ENGL 112 (6 credits) is an option to completing the first level of Writing and Speaking core.  

ENGL 111 counts as an elective, ENGL 112 is applied to the core requirement.  ENGL 113 is a 4-credit course; three credits are 

Writing and Speaking core and one is an elective towards graduation. 

ENGL 120: Composition III (3 credits) 

CJ 130 or PHIL 156 or ENGL 219 or ENGL 220 (3 credits) 

Mathematics and Statistics:  (17 - 26 credits) 

Math 121: College Algebra (3 credits) 

Math 123: Trigonometry (3 credits) 

Math 150: Pre-Calculus (3 credits) 

Math 130: Exploring Topics and Careers in Mathematics (2 credits)   

Math 162: Calculus I (4 credits) 

Math 163: Calculus II (4 credits) 

Math 264: Calculus III (4 credits) 

Stat 145: An Introduction to Statistics (3 credits)  

Physical and Natural Sciences:  (7 credits) 



Select two courses from the UNM Core Curriculum, one of which must include a lab. 

Social and Behavioral Sciences:  (6 credits) 

Select two courses from the UNM Core Curriculum in Social and Behavioral Sciences 

Humanities:  (6 credits) 

Select two courses from the UNM Core Curriculum in Humanities. 

Foreign Language: (3 credits) 

Select one course from the UNM Core Curriculum in Foreign Languages 

Fine Arts: (3 credits) 

Select one course from the UNM Core Curriculum in Fine Arts 

General Electives: (0 - 9 credits) 

Total Required: (60 credits) Students transferring to UNM-Main and other four-year 

institutions should be aware that core curriculum requirements are not necessarily met upon 

completion of this degree. 



Form C 

Associate of Science in Mathematics 

Justification 

This program will have little, to no impact, on the budget or faculty workload.  All of the courses with the 

exception of the new two-credit course (Exploring Topics and Careers in Mathematics) are currently 

being taught with the existing faculty members and the existing budget. 















































































































































 
 
 
 
 
 

UNM Form D Proposal to ASAR 

“Race & Social Justice Interdisciplinary 

Graduate Certificate” 
15-credit interdisciplinary, transcripted certificate 

through the Institute for the Study of “Race” 

 & Social Justice 

 More Information: race.unm.edu 
 
  
 



*INVITATION TO A DIALOGUE* 

How can UNM create a convergence space for 
graduate students and faculty that  

center race and social justice in their  

research, teaching, service and praxis? 

 

– What the benefits and enduring impacts? 

–  How will this advance student success? 

 

 



Conversation Goals 

The need  

Overview of Institute for the Study of “Race” & 
Social Justice mission & Projects 

Logistics of the certificate: 

– Student Learning Outcomes 

– Application Process 

– Mentoring/Advising  

– Faculty Training 

– Colloquia and Events 

– The benefits  

 



 

Institute for the Study of  

“Race” & Social Justice 

  Established in January 2009 with seed-funding from 
the RWJF Center for Health Policy; currently in-kind 
support 

Mission: promote the establishment of empirical, 
theoretical and methodological clarity about “race” 
that draws on cutting-edge thinking from multiple 
disciplines and diverse empirical traditions and 
advances social justice.  

Provide best practices and expertise (i.e., empirical, 
theoretical, methodological) and consulting to 
researchers in the natural and social sciences seeking 
to incorporate racial variables and racialization 
processes and dynamics into their studies.  

More info: race.unm.edu 

 



Institute for the Study of Race  
& Social Justice Advisory Board 



INSTITUTE ACTIVITIES 
 2009 Study Group (20 scholars)  

 2010 Working Group (15 scholars including doctoral students developed 
transdisciplinary guidelines on race research)  

 2009-2010 Lecture Series - cutting edge conceptualizations of race in econ, 
genetics, history, typically attracted 70-audience participants from community, 
students scholars 

 2011 NIH funded workshop resulted in book 2011-2013 Rutgers University Press 
Mapping Race Critical Approaches to Health Disparities Research 

 2011 Census Symposium 2011 (150 participants including former director of the 
Census and current staff at OMB as well as researchers); Evaluations were that 
this was the best symposium that they had attended, need more time 

 2012-2014: Co-sponsored lectures with Centro de la Raza 

 2014 NM Statewide Race, Gender, Class Data Policy Consortium 

 2016 Race and Social Justice: Interdisciplinary Insights Project  
 Faculty Working Group (18 scholars) 

 Lecture Series (4/21/16@4pm, Dr. Nana Osei-Kofi, 1041 CENTENNIAL) 

FUTURE PLANS: “RACE & SOCIAL JUSTICE INTERDISCIPLINARY INSIGHTS 
JOURNAL” PLANS FOR FUTURE 

 



Race & Social Justice Interdisciplinary Insights  
Faculty Collective (Deliverable: SLO & Collective Syllabi) 

Teaching Allocation Committee Grant(TAG) 2016) 



PROPOSAL 

Race & Social Justice Interdisciplinary Graduate 
Certificate 

  15-credit interdisciplinary coursework that engages 
critical approaches to race and social justice 
scholarship and praxis  

  Main criteria for courses: primary emphasis centers 
race and racism and critically analyze race and racism 

Primary Learning Outcome: address issues of the 
conceptualization, operationalization, epistemologies 
and praxis of race and social justice 



The Need … 

As a research university, UNM needs a space for 
interdisciplinary scholarship on race  

 Creating the space will nurture innovation in 
interdisciplinary research, teaching and service 

 Creates opportunities for collaboration for research 
grants focused on race and social justice 

 Provides space for mentoring scholars of race and 
social justice (junior faculty, graduate students) 

Advances the mission of the UNM to serve the diverse 
communities in the state of NM 

 



Partial List of Spring 2016 Classes (70 classes that already exist) 
AMST 500  Topics in Race & Cultural Theory, Cynthia Young 
AMST 560  Topics in Southwest Studies, Borderlands Ethnography, Michael Trujillo 
ARCH 662  Race, Space, & Architecture, Brian Goldstein 
CJ 555   Culture, Disparities, and Health Communication, Julia Meredith Hess 
CJ 506   Critical and Cultural Studies, Myra S Washington 
CJ 602   Theorizing Culture & Communication, Shinsuke Eguchi 
CRP 535   Community Economics, Claudia Isaac 
CRP 572   Indigenous Planning, Ted S. Jojola 
LLSS 524   Critical Race Theory, Ricky Lee Allen 
MGMT 566  Diversity in Human Relations, Robert Delcampo 
PSY 636   Diversity/Multicultural Perspectives in Clinical Psychology, Kamilla Venner 
SPAN 536  Colonial Literature, Kathryn McKnight 
LAW 584   Indian Law, John P Lavelle 
LAW 593   Race and the Law, Sonia Maria Gipson Rankin 
LAW 593   Pueblo Indian Law, Christine P Zuni Cruz 
 
 



*STRATEGIC OPPORTUNITY* 

The proposed certificate formally 
recognizes the specialized 

knowledge that many current 
graduate students are already 

completing at UNM but lack any 
official mechanism for certifying 

this specialization and expertise on 
their transcripts.  



Institution    Certificate Title     Required Credits 
  
Iowa State University  Social Justice Graduate Certificate    12 
  
Loyola University, Chicago  Social Justice Certificate     15   
  
University of Colorado, Denver Social Justice Minor      18 
  
University of Nevada, Reno  Social Justice Certificate     12  
  
University of Minnesota  Graduate Diversity Certificate    18 
  
Bowling Green State University Graduate Certificate in Ethnic Studies  15 
  
Virginia Tech    Graduate Certificate in Race & Social Policy  12 
 

***IF APPROVED UNM WOULD BE THE FIRST  
“RACE AND SOCIAL JUSTICE INTERDICIPLINARY  

GRADUATE CERTIFICATE” IN THE COUNTRY **** 
  



STUDENT LEARNING OUTCOMES 

(1) Students will illustrate and interpret the historical, political, social, 
psychological, cultural, and/or economic dimensions of race, racialization, 
difference and power, integrating these into an interdisciplinary perspective;  
  
(2) Students will read write about, discuss, and engage in critical scholarly 
inquiry, problem-solving and public presentations related to race and social 
justice;  
  
(3) Students will acquire a basic level of knowledge about U.S. and/or local, 
global social justice movements that are anchored in racial justice;  
  
(4) Students will be aware of opportunities to go from theory to practice by 
exposure to community-engaged research and teaching opportunities as well 
as career and post-graduate opportunities their certificate makes possible.   

 



LOGISTICS 
 Staffed by Sociology Grad. Coordinator (Shoshana Handel, Staff) 

 Course resource guide for undergraduates and graduate students 

 Co-Mentors 2016-2017 (Dr. Ricky Lee Allen & Tyson March) 

 Launch Interdisciplinary Journal on Race & Social Justice Praxis 

 Provide Scholarly Home for Strategic Hires in Race & Social Justice 
Across Disciplinary Silos 

 Grant Opportunities; Community Faculty  

 INVITATION: Thurs. 4/21, 4-6pm Dr. Nana Osei Kofi, “#Fighting 
Racism: Education for Social Justice,” TAG Grant, 1041 Centennial 
Auditorium (new Centennial Bldg. Not the Centennial Library Bldg) 

 To Support the Work of Institute Visit UNM Foundation: 
 https://www.unmfund.org/fund/institute-for-the-study-of-race-and-social-

justice/ 

 THANK YOU! 

 Institute webpage: race.unm.edu 

https://www.unmfund.org/fund/institute-for-the-study-of-race-and-social-justice/
https://www.unmfund.org/fund/institute-for-the-study-of-race-and-social-justice/
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ACCOUNTABILTY & ASSESSMENT 

Student and Alumni Evaluation 

Assessment of Student Learning 
Outcomes/Success 

Assess short-term and long-term impact on 
retention and graduation rates of graduate 
programs with a particular emphasis on 
historically underrepresented students and faculty 
from racial and ethnic minority groups 

Accountability: examine dept.-level and college-
level the impact of this certificate on their 
enrollments and graduate applicant pool 

 



The benefits 

Attracts Faculty and Graduate Students, including 
international students in the field 

Attract faculty who value interdisciplinary collaborations 

Encourages interdisciplinary research collaborations and 
community partnerships across colleges and departments 
that can lead to enhanced research funding and training 
for graduate students 

Embodies UNM’s commitment to inclusive excellence 
(idea that inclusion and excellence are interdependent) 

Enhances UNM’s profile as a destination university for 
cutting edge scholarship, teaching and PRAXIS on race 
and social justice.  

 



The Need for an INTERDISCIPLINARY 

Race & Social Justice Graduate Certificate 
prepares graduate students for leadership in the area 

of race, equity and social justice in an increasingly 

diverse democracy in the U.S. and global context 

creates a welcoming space for interdisciplinary race 

scholars (both faculty and students) to converge 

Solutions oriented: addresses the sedimentation of 

institutional & systemic racism by nurturing 

interdisciplinary scholarship, research, teaching and 

praxis about race, racism, racialization and social 

justice.  

 



THANK YOU! MORE INFO AND TO SUPPORT THE INSTITUTE VISIT: race.unm.edu. 
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Faculty Senate 
  

March 22nd, 2016 

 

TO: Board of Regents Academic Student Affairs and Research Committee 

FROM: Chaz Clark, Interim Administrative Coordinator 

SUBJECT: Posthumous Degree Request for Markel Byrd 

 

The Faculty Senate approved the posthumous degree for Markel Byrd at the March 22, 
2016 Faculty Senate meeting. 

Included is the request from for a Posthumous Degree Request for Markel Byrd, from 
Dean of University College Kate Krause, Faculty Athletic Representative Amy Neel, 
Athletic Director for Student Development Quinton Freedman, and approval form the 
Faculty Senate Graduate and Professional Committee. 

 

Thank you. 
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College of Population Health (CPH)  
Health reform requires us to adopt a transformational approach to health. The College of Population Health will 
train a new workforce to help us achieve this purpose.  
 
What is Population Health?  
Population health is a systematic approach to health that focuses on disease prevention and wellness. It 
emphasizes: 

 Understanding how social, economic and cultural factors (social determinants) contribute to the health of a 
population (positively and negatively);  

 Applying analytic tools in new ways to describe disease patterns, and identify predictors of health outcomes; 

 Using large datasets to assess the effectiveness of social and community interventions and evidence-based 
models of health care delivery; 

 Improving health outcomes by creating effective partnerships between health care delivery systems, public 
health agencies, community organizations and other entities; and 

 Advocating for policies that improve the health of the population. 
 

When applied to health care delivery, a population health approach differs from the conventional health care by 
emphasizing value rather than volume of services rendered. Population health differs from public health – what 
society does collectively to assure the conditions in which people can be healthy – by emphasizing the 
measurement of health outcomes. Population health is a connector that joins public health, wellness, chronic 
disease management, and complex care into a cohesive system of health.      
 
Value Propositions for the HSC, UNM and New Mexico 
If neglected, the growing health disparities in New Mexico will continue to cost the state millions of dollars.   The 

Institute of Medicine estimates that cutting the prevalence of adult obesity by 50 percent—roughly the same 

reduction that was achieved with smoking in the late 20th century—could cut annual U.S. medical care 

expenditures by $58 billion. Additionally, population health is good for families, good for communities, good for 

health and good for the economy. In 2012, New Mexico’s economy would have been $24.08 billion larger if 

there had been no racial gaps in income. 

 For NM – the CPH will enhance quality of life for New Mexicans by making wellness and prevention the 
primary focus, helping to address social determinants, and improving patient-centered care  

 For UNM – the CPH will attract new students to prepare them for highly marketable careers   

 For the HSC – the CPH will address the transformation required by health reform by achieving value-based 
purchasing models through population health management, utilizing the health system to closely monitor 
groups of our patients to maximize quality outcomes and reduce costs through appropriate use of medical 
resources and innovations in care delivery, and training the workforce needed to implement these new 
approaches 

 
The CPH Mission, Vision and Values 
Our vision is to improve health outcomes and address social determinants through innovations in education, 
health care, research, and service. Our mission is to provide the opportunity for New Mexicans to receive a 
highly inter-disciplinary education to enrich the workforce for the benefit of the health of our communities. We 

value collaborative and diverse partnerships, a culture of shared expectations of excellence, and the trust of 
our communities to be a source of emerging knowledge and practice  
 
Our goals:  

 Synergize with the entire University and our community partners, catalyzing research, education and 
service initiatives that address population health issues.  
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 Cultivate relationships with local, state and federal agencies; employers; and community agencies 
around the state to address social determinants of health.  

 Offer undergraduate, graduate and health professional training programs that are experiential in 
approach, leading to the development of novel new disciplines for the purpose of improving health and 
wellness. Offer continuing education and training for practicing health providers and community 
members to assist their transition into the practice of population health.  

 Implement and disseminate the best ideas for improving the quality and safety of care, reducing costs 
and improving the health of populations. 

 Translate population health research results into policy and practice. 

 Assure that all New Mexicans live healthy lives.  
 
Workforce Needs 
Training in population health requires different skill sets and approaches to addressing health outcomes. Health 
care leaders recognize that having access to a trained workforce will be critical to their success. To determine 
the current need for population health professionals in New Mexico, we met with business and government 
stakeholders who view the CPH as a resource to address the skills gap in our workforce while providing 
education and job opportunities for a New Mexico workforce to address evolving needs.  
 

 UNM Health System has positions for which population health-trained individuals are eligible.           

 Presbyterian Healthcare Services identified a need for trained population health data analytics and 
technology experts to support their health system.  

 HealthInsight New Mexico currently partners with institutions outside NM who provide them with the 
trained graduates for positions as health care project managers, project coordinators and health data 
analysts because students with this skillset are not being trained in NM.  

 Christus St. Vincent is challenged with finding professionals who understand the complexities of health 
care delivery and how it relates to population health.  

 Los Alamos National Labs needs CPH graduates to replace their retiring population health and 
environmental health workforce and ongoing training for their current workforce.  

 Molina Healthcare stated that population health education in NM is long overdue.  

 The New Mexico Department of Health has experienced difficulty in finding qualified candidates at a 
bachelor’s level and spends additional time and resources to train their hires for positions for which a 
population health graduate would have the skillset walking in the door.  

 
In addition to the employers mentioned above; Bernalillo County Community Health Council, Albuquerque Area 
Tribal Epidemiology Center, NM Health Connections, NM Hospital Association, NM Public Health Association, 
Greater Albuquerque Chamber of Commerce, NM Tech Council, Albuquerque NM State Personnel Office, NM 
Economic Development, NM Department of Workforce Solutions, NM Community Health Councils, NM 
Department of Health and NM Higher Education Department have all shown overwhelming support for the CPH.  
 
Education  
1. Bachelor of Science in Population Health – currently be reviewed by the Faculty Senate Undergraduate 

Committee. 37 SCHs of UNM Core, 48 SCHs in PH Core, 15 SCHs in an area of focus, and 21 SCHs in electives. 
2. Master of Public Health – reaccredited by the Council on Education in Public Health (CEPH) in 2009, 42 SCHs 

with three concentrations: Community Health, Epidemiology, and Health Systems, Services and Policy.   
3. Doctorate in Public Health Sciences – under development. Proposal will be submitted in FY16-17. 
4. Population Health Certificate for Health Professionals – will be developed and offer an interprofessional 

(nursing, medicine, pharmacy, and allied health providers) approach to learning population health 
competencies.  
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College of Population Health (CPH) 
 

Health reform requires us to adopt a transformational approach to health. The College of Population Health will 
train a new workforce to help us achieve this purpose.  
 
What is Population Health?  
Population health is a systematic approach to health that focuses on disease prevention and wellness. It 
emphasizes: 
 

 Understanding how social, economic and cultural factors (social determinants) contribute to the health of a 
population (positively and negatively);  

 Applying analytic tools in new ways to describe disease patterns, and identify predictors of health outcomes; 

 Using large datasets to assess the effectiveness of social and community interventions and evidence-based 
models of health care delivery; 

 Improving health outcomes by creating effective partnerships between health care delivery systems, public 
health agencies, community organizations and other entities; and 

 Advocating for policies that improve the health of the population. 
 

When applied to health care delivery, a population health approach differs from the conventional health care by 
emphasizing value rather than volume of services rendered. Population health differs from public health – what 
society does collectively to assure the conditions in which people can be healthy – by emphasizing the 
measurement of health outcomes. Population health is a connector that joins public health, wellness, chronic 
disease management, and complex care into a cohesive system of health.      
 
Why is Population Health Important for the HSC?  
HSC’s Vision 2020 and beyond states that a measure of the institution’s success will be to improve New Mexico’s 
population health and health equity.  To fulfill this vision, all colleges, schools, departments and programs at 
UNM HSC incorporate into their annual performance plans how their education, service and research 
enterprises will measurably contribute to this goal.  
 
Population health management achieves the goals of health reform and value-based purchasing models. The 
health system will closely monitor groups of our patients to maximize quality outcomes and reduce costs 
through appropriate use of medical resources and innovations in care delivery.  The CPH will train a workforce 
needed to implement these new approaches. 
 
Value Propositions for the HSC, UNM and New Mexico 
If neglected, the growing health disparities in New Mexico will continue to cost the state millions of dollars.   The 

Institute of Medicine estimates that cutting the prevalence of adult obesity by 50 percent—roughly the same 

reduction that was achieved with smoking in the late 20th century—could cut annual U.S. medical care 

expenditures by $58 billion.   

Additionally, population health is good for families, good for communities, good for health and good for 

the economy. In 2012, New Mexico’s economy would have been $24.08 billion larger if there had been no 

racial gaps in income. 

 For NM – the CPH will enhance quality of life for New Mexicans by  
o Making wellness and prevention the primary focus 
o Helping to address social determinants 
o Improving patient-centered care  
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 For UNM – the CPH will attract new students to prepare them for highly marketable careers   

 For the HSC – the CPH will address the transformation required by health reform  
 
The CPH Mission, Vision and Values 
Our vision is to improve health outcomes and address social determinants through innovations in education, 
health care, research, and service. 
 
Our mission is to provide the opportunity for New Mexicans to receive a highly inter-disciplinary education to 
enrich the workforce for the benefit of the health of our communities.  
 
We value: 

 Collaborative and diverse partnerships 

 A culture of shared expectations of excellence  

 The trust of our communities to be a source of emerging knowledge and practice  
 
Our goals:  

 Synergize with the entire University and our community partners, catalyzing research, education and 
service initiatives that address population health issues.  

 Cultivate relationships with local, state and federal agencies; employers; and community agencies 
around the state to address social determinants of health.  

 Prepare students to participate in a highly technological and entrepreneurial business environment that 
requires critical thinking, teamwork, leadership and communication. 

 Offer undergraduate, graduate and health professional training programs that are experiential in 
approach, leading to the development of novel new disciplines for the purpose of improving health and 
wellness. Offer continuing education and training for practicing health providers and community 
members to assist their transition into the practice of population health.  

 Implement and disseminate the best ideas for improving the quality and safety of care, reducing costs 
and improving the health of populations. 

 Translate population health research results into policy and practice. 
 

Assuring that all New Mexicans live healthy lives is the primary goal of the College of Population Health. 
 
Workforce Needs 
Training in population health requires different skill sets and approaches to addressing health outcomes. Health 
care leaders recognize that having access to a trained workforce will be critical to their success.  
 
There are also entrepreneurial opportunities for graduates of the CPH.  A highly visible example is Apple, which 
most recently entered the health field and would like to capture graduates with degrees in population health.  
We cannot predict the future, but we can predict that new opportunities in health-related business ventures will 
emerge. 
 
To determine the current need for population health professionals in New Mexico, we met with business and 
government stakeholders who view the CPH as a resource to address the skills gap in our workforce while 
providing education and job opportunities for a New Mexico workforce to address evolving needs.  
 

 UNM Health System has positions for which population health-trained individuals are eligible.           

 Presbyterian Healthcare Services identified a need for trained population health data analytics and 
technology experts to support their health system.  
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 HealthInsight New Mexico currently partners with institutions outside NM who provide them with the 
trained graduates for positions as health care project managers, project coordinators and health data 
analysts because students with this skillset are not being trained in NM.  

 Christus St. Vincent is challenged with finding professionals who understand the complexities of health 
care delivery and how it relates to population health.  

 Los Alamos National Labs needs CPH graduates to replace their retiring population health and 
environmental health workforce and ongoing training for their current workforce.  

 Molina Healthcare stated that population health education in NM is long overdue.  

 The New Mexico Department of Health has experienced difficulty in finding qualified candidates at a 
bachelor’s level and spends additional time and resources to train their hires for positions for which a 
population health graduate would have the skillset walking in the door.  

 
In addition to the employers mentioned above, organizations and state agencies throughout New Mexico have 
shown overwhelming support for the CPH.  They include: Bernalillo County Community Health Council, 
Albuquerque Area Tribal Epidemiology Center, NM Health Connections, NM Hospital Association, NM Public 
Health Association, Greater Albuquerque Chamber of Commerce, NM Tech Council, Albuquerque NM State 
Personnel Office, NM Economic Development and NM Department of Workforce Solutions, NM Community 
Health Councils, NM Department of Health and NM Higher Education Department.  
 
Education  
At the outset, the CPH plans to house three degree programs and one professional certificate. 
 
1. Bachelor of Science in Population Health – degree program is under study by the Faculty Senate 

Undergraduate Committee.  The degree program includes the 37 SCHs of UNM Core, 48 SCHs in Population 
Health Core, 15 SCHs in an area of focus, and 21 SCHs in electives. 

2. Master of Public Health – reaccredited by the Council on Education in Public Health (CEPH) in 2009, this 42-
credit degree has three concentrations: Community Health, Epidemiology, and Health Systems, Services and 
Policy.  There have been 239 graduates since the program began in 1994; on average 15 students 
matriculate each year. 

3. Doctorate in Public Health Sciences – this degree program is under development.  We plan to submit a 
proposal to the Faculty Senate during FY16-17. 

4. Population Health Certificate (PHC) for Health Professionals. During FY16, a new certificate program will be 
developed that offers an interprofessional (nursing, medicine, pharmacy, and allied health providers) 
approach to learning population health competencies.  
 

We are working closely with the branch campuses and CNM to articulate which courses will meet our degree 
program requirements and make sure that their students who receive associates degrees can transfer their 
credits to UNM.  This process will bring new students into UNM and provide workforce training for a broader set 
of students. 

 
Training  
To prepare the current workforce for future demands, the CPH will provide training in population management 
principles to agencies and organizations involved health care delivery. For example, UNM is a partner in the 
South Central Public Health Training Center, which develops training for public health professionals throughout 
NM.  
 
Population Health and Health Services Research  
The CPH will optimize relationships with UNM centers, institutes, departments and community partners to 
create research-based learning experiences that focus on improvements in population health.  Examples of 
collaborative opportunities at the HSC include: 
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 The UNM Clinical and Translational Science Center (CTSC) improves health by streamlining science, 
transforming training environments, and improving the conduct, quality, and dissemination of research 
from laboratories to clinical practice, and out into communities. 

 The UNM Cancer Center (CC) Cancer Control Research Program serves as the hub for cancer control and 
population science research to reduce cancer incidence, morbidity, and mortality, particularly in the 
unique multiethnic and underserved populations of New Mexico. 

 The UNM Prevention Research Center (PRC) addresses the health promotion and disease prevention 
needs of New Mexican communities through participatory, science-based, health promotion and disease 
prevention research.  

 Center for Injury Prevention Research and Education (CIPRE) conducts research and advocacy programs 
that result in fewer injuries and deaths from accidental and intentional causes.  

 
There are similar collaborative opportunities on main campus, including, but not limited to: 
 

 Center on Alcoholism, Substance Abuse, and Addictions (CASAA) reduces suffering caused by substance 
use and other addictive behaviors by generating high quality prevention and treatment research with 
attention to human diversity and collaboration across disciplines.   

 Southwest Hispanic Research Institute (SHRI) promotes multidisciplinary research on the 
Latino/Hispanic populations of New Mexico and the United States.  

 Nepal Study Center focuses on the socio-economic development and sustainability, health, technology 
transfer, and environmental issues of the Himalayan region and South Asia. 

 Institute for American Indian Research serves as a forum for the discussion of issues critical to the 
continuance of Native peoples by individuals both in and outside of the university community, thus 
providing a significant link to our area’s Native Nations and communities. 

 Center for Water and the Environment conducts cutting-edge research into technological and 
engineering-based solutions to problems with water and the environment, in a framework that 
considers the social, economic, policy, regulatory, and legal implications. 



BOR ACADEMIC STUDENT 
AFFAIRS & RESEARCH (ASAR) 

Office of the VP for Research  

Spring 2016 Update 
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OVERVIEW 

• Research Metrics  

• Proposals 

• Awards 

• Expenditures 

• F&A Cost Recovery 

• OVPR Highlights 

• Current Initiatives/Planning  
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RESEARCH METRICS: PROPOSALS & AWARDS  
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  RESEARCH METRICS:   EXPENDITURES & F&A GENERATED 

*Does not include Federal Financial Aid 
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OVPR HIGHLIGHTS 

• Research Recognition – The OVPR provides funding and logistical 

support for two faculty recognition programs.  The recipients for the 

2016 awards have been selected by the Faculty Senate: 

• 61st Annual Research Lectureship Award: Dr. Lawrence Straus, 

Distinguished Professor of Anthropology  

• Inaugural Community Engaged Research Lectureship Award: 

Dr. Nina Wallerstein, Professor of Family Community Medicine 

• Announcements with presentation dates/locations are forthcoming. 

• National Lab Joint Appointments/Hires 

• Planning for UNM’s 4th joint hire with Sandia Labs is underway. The 

recruitment will be focused in the area of High Performance 

Computing (HPC). 

• Office of Sponsored Projects 

• Fall 2015 rolled out to campus proposal submission deadline policy 

• Completed upgrade to electronic proposal submission software 

(Cayuse SP 3.1 upgrade) 
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OVPR HIGHLIGHTS 

• Faculty Research Development Services 

• Over the Summer and Fall 2015 semester the OVPR re-organized 

Faculty Research Development Services into a hybrid model 

consisting of the following components: 

• Centralized research development staff within the OVPR to 

support large cross-college and interdisciplinary grant proposals 

• Embedded research development staff in the colleges/schools 

providing day-to-day proposal development services and one-on-

one faculty training/support.   

• Participating units: School of Engineering, College of Education, 

College of Arts & Sciences, School of Architecture & Planning, 

College of Fine Arts 
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OVPR HIGHLIGHTS 

• Research Compliance 

• Office of the Institutional Review Board  

• Working on getting the Main Campus HRP program accredited 

through the Association for the Accreditation of Human Research 

Protection Programs, Inc. (AAHRPP).   

• Within the last year the OIRB has significantly reduced the number of 

studies in noncompliance due to lapse in IRB approval. 

• Basic Chemical Safety Training - OVPR partnered with UNM Safety & 

Risk services to develop an online Basic Chemical Safety training for 

faculty, staff, student employees.  Target deployment in Learning Central 

– April, 2016. 

• The Research Industrial Security/Export Control Program  

• Achieved 3rd consecutive Superior security inspection rating. 

• Selected as recipient for the 2015 Defense Security Service Award for 

Excellence in Counterintelligence.  

• On April 25th, the Defense Security Service Director will be giving a 

counterintelligence award to UNM highlighting the strong industrial 

security program. 
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EMERGENCY PREPAREDNESS 
TRAINING UPDATE 

Byron Piatt, MPA, CEM 
UNM Emergency Manager 

bpiatt@salud.unm.edu 
(505) 277-0330 

 
emanage.unm.edu 
loborede.unm.edu 

mailto:bpiatt@salud.unm.edu


GOAL:  Keep everyone safe on 
campus everyday 

 Emergency Plans 

 Training 

 Exercise 



Emergency Plan Metrics 

 College of Education 

 Law School 

 School of Engineering 

 College of Fine Arts 

 Anderson School of 
Management 

 Office of Graduate Studies 

 Honors College 

 University College 

 College of University 
Libraries & Learning 
Sciences 

 School of Architecture and 
Planning 

 Student Affairs and sub 
groups 

 Office of the Provost 

100% Completion 



Emergency Plan Metrics 

 Arts and Sciences – 61% 

 Office of the Vice President of Research – 
Scholes Office complete, but not sub units 

 Office of Equity and Inclusion – Scholes 
Office complete, but not sub units 

In Progress 



PENP 493/593 Fall, 2016 



QUESTIONS? 
 



CONTACT INFORMATION 

Byron Piatt, MPA, CEM 
UNM Emergency Manager 

bpiatt@salud.unm.edu 
(505) 277-0330 

 
 emanage unm.edu 
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Hidden Galaxies 

Prof. Patricia (Trish) Henning 

Department of Physics and Astronomy 

University of New Mexico  



A nifty way to measure mass 
• Expansion of the Universe causes 

galaxies to recede from one another 

• Gravity retards, or even stops, 

expansion in high-density regions 



The Great Attractor” 



The Great Attractor” 

“The Great Attractor” 



Where is the Great Attractor? 
 











How to “see” invisible galaxies 

Not like this… 

Signature of 

Hydrogen, 

and computers 



Radio telescope at Parkes, Australia 

Diameter = 64 m 



• Southern sky searched with Parkes telescope for 21-cm 

signals from hidden galaxies behind Milky Way 

• Data organized into “cubes”, 2 position coordinates, 1 

velocity.  UNM students were involved in searching. 











About 900 

galaxies 

discovered! 





Hydra wall and 

Monoceros  

extension 

Puppis 

Part of Norma 

SC 

New 

New 
New 

Foreground 

cluster 

Puppis 

void 



We have filled in the map of galaxies behind the southern  

Milky Way 



 

• The next step:  extend maps of hidden 

galaxies and large-scale structures to the 

north, using the 305-m Arecibo radio 

telescope 
Diameter = 305 m 



Survey is underway and is discovering 

galaxies.  UNM students are key! 



Survey is underway and is discovering 

galaxies.  UNM students are key! 



What to do now? 
• Map entire ZOA accessible to Arecibo, 

uncovering thousands of hidden galaxies  

• For the hidden region too far north for 

Arecibo:  Nançay Radio Telescope, France, 

and WSRT, the Netherlands 

 

 

 

 

• Complete ZOA map! 

 

 



Future radio telescopes 
• Next-generation radio telescopes will use 

atomic hydrogen to map hundreds of thousands 

of galaxies across the entire sky.  Stay tuned! 

 

ASKAP –  

under  

construction  

in Australia 

MeerKAT – under  

construction in 

South Africa 

Upgraded WSRT in 

The Netherlands 
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